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Formosa Taffeta Co., Ltd. Human Rights Policy
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We advocate, follow those applicable domestic or international country laws - Labor
Standard Aet, three labor laws (Labor Union Act, Collective Agreement Act and Act for
Settlement of Labor-Management Disputes), Occupational Safety and Health Act, Gender
Equality in Employment Act - meet the laws in the country of our sub51d1ary and the
requirement on human rights. We also follow the agreement and protocol launched by
ILO, IOM or the supplier code of conduct and management principle launched by our
clients.
We launched the regulations on management to protect human rights of our current
employees including contract, temporary and international employees; in addition, we
require our suppliers and contractors follow the principles as listed below:
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Pollow local laws on employment and environment of subsidiary to ensure proper
work condition, safe and healthy workplace
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Ensure equal employment Workplace without discrimination, harassment and
unfair treatment on race, nationality, identity of migrant worker, skin color, class,
language, thought, rehg1on political party, birthplace, gender, gende1 orientation,
gender recognition, age, marital status, pregnancy, appearance, d1sab111ty,
horoscope, blood type, family background, pohtxcal opinion, social status, veteran,
bias, HIV/AIDS, family caregiver, protective genie documentation or union
membershlp
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Prohibit forced labor and child labor hiring
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Respect personal privacy and the rights of freedom association
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Estabhsh open communication channels, offer grievance mechanism, implement
prompt investigation and corrective procedure in case of human rights Violation
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Review and evaluate system and behaviors on human rights regularly

ES7S
o w2

|
2025 F 4 A

Juy

MoB




