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About this Report

Message from the President




Bl | About this Report

In pursuitof sustainable@levelopmentFormosaraffetaCo., Ltd. (hereinaftereferredto asthe Companyor F.T.C) issueshe SustainabilityReportper
year to disclosethe C 0 mp a stratégy,action, and performancen the aspectof environmentalsustainability,social co-prosperity,and corporate
governanceo stakeholders TheC o mp a20328ustainabilityReportwasissuedn June2023 and2023SustainabilityReportis publishedn June 2024

Report Guideline

Third Party Verification

This reportis preparedin accordancewith GRI Standards2021 and
with referenceto i T a i vBek Exchange Corporation Rules
Governing the Preparationand Filing of Sustainability Reports by
TWSE ListedC 0 mp a nfii SeAsS Boa n d andidTsC Fe&meworko
Financialdatais presentedn New Taiwan Dollars while otherrelevant
information is presentedn the form of what internationaluniversal
indicators require and/or explained with notes beneathor beside
charts/tables

Boundary and Scopeof this Report

The financial information in this Reportis referredfrom the audited
financial statement In order to strengthenthe comparability of
performanceand the essentialityof the report, this Report has been
verified by the third party in accordancewith AA1000 v3 type 1
moderateassuranceto ensurethis Report the quality principles of
accuracypalanceclarity, comparability,completenesgeliability, and
timeliness

Contact Information

The disclosedinformation is what took place from January1st to

December31st 2022 The report boundaryincludesFTC (main plant
andsecondplant), Formosaraffeta(ZhongShan)CO,, LTD., Formosa
Taffeta (ChangShu) CO,, LTD., FormosaTaffeta Vietham CQO., LTD.,

Formosa Taffeta Dong-nai CO., LTD., and petroleum stations of

FormosaPetrol Stations(FPS) The exclusionof FormosaDevelopment
Co. Ltd., FormosaTaffeta (Hong Kong), Public More International
CompanyLtd. from disclosuran this Reportis dueto thefact thattheir

total workforce only has 15, and without factoriesset up. Therefore,
their dataon EnvironmentabndSocialaspectareonly thesmall If the

data specifiedin the chapteris different from the boundaryof this

Report,it will bespecificallydescribedn the Chapter

If you have any questionsor suggestionsabout this Report, please
contactuswith thefollowing information

ContactUnit: SustainabilityGoal CompilationDivision

Tel: 05-557-7014

E-mail: t113001@ftc.comtw

Website http://www.ftc.comtw/newftc/indexphp

Address 317, ShuliouRD., Douliou 640, Taiwan



| Message from the President

In 2023 with operationalchallengesengulfing a host of industriesas a consequencef both inflation in the global marketand turbulencein the

internationalandscapethe frequentoccurrencef extremeweatherevents suchasheatwaves,severecold snapstorrentialrains,anddroughts,across
the globe has also brought about unprecedentedeststo the global economyand living environment As a global corporatecitizen, FTC deeply
understandshat taking sustainableactionis urgent While pursuingstableprofitability, we alsoupholdthe spirit of i t a Krommsgcietyand giving

backto s o ¢ i eontigually contributingto social welfare and environmentajprotection,fulfilling our corporateresponsibilitiesand demonstrating
our commitmentto sustainabl@perations

Inthed G| oRiskslReport2024 releasedoy the World EconomicForum, environmentaimpact hasbecomea critical global issuethat cannotbe
ignored Extremeweathereventsareincreasinglyfrequentworldwide, affectinghumanliving conditionsand causingfinancial losses Addressingthe
risks posedby climate changehas clearly becomea key issue for businessmanagementOur Companyhas long been committed to various
environmentalprotectioninitiatives, promoting energy and water conservationmeasurego improve energy efficiency and advocatingthe use of
renewableenergyto reducenaturalresourceconsumptionIn responseo the global trend of carbonreduction,we participatedin the ScienceBased
Targetsnitiative (SBTi), andour carbonreductiongoalswereapprovedn March2023 Besidespur Companyhasreceivedthe highesthonor,A, in the
CDPg u e st i aclmatadhangedategoryfor two consecutiveyearsandhasbeenawardedeadershigevel in the watersecuritycategoryfor four
consecutiveyears Moving forward, we will continueto upholdthe spirit of harmonywith the environmentenhanceour managementeasuresand
work towardscreatinga betterhomefor future generations

In termsof humanresourcespur Companyhasestablisheé& comprehensivé r e ¢ r udevelopenentytjlization,andr e t e nmiariagemergystem
throughindustryacademiacollaboration This systemaimsto train industrytalentand enhancecorporatecompetitivenessWe continuouslypromote
various employeebenefits,such as providing maternity allowances childcare subsidies,supportfor purchasingor replacingelectric scooters,and
preferentialmedicalservicesat ChangGung Memorial Hospital for employeesand their families, to build positive laboremployerrelationshipsand
retainoutstandingalent At our headquartersy Taiwan,we havealsoestablishedrTC Kindergarterto provideeducationabpportunitiedore mp | o
childrenandgrandchildrenallowing employeeso work with peaceof mind while alsobeingableto accompanyheir childrenastheygrow. This helps
achievea balancebetweenwork andlife for ouremployees

yee



On the pathto sustainablenanagementye actively collaboratewith governmenandnongovernmentabrganizationgo gaina deepunderstandin@f
social needs We continueto carefor societyin diverseways, including donatingsuppliesand sponsoringocal communityevents Besideswe are
committedto beinggoodneighborgo residentsn the areassurroundingour factories We participatein communityactivitiesandassistin maintaining
the cleanlines®f the surroundingenvironmentfosteringcommunityharmonyandmutualprosperity

In responsdo global ESG trends,our Companynot only continuesto strengthencorporategovernancepracticesbut also reviews and adjustsour
sustainabilitystrategiesand goals as needed We have establishecan ESG implementationteamto integratedaily productionoperationswith ESG
principles, aiming to raise awarenes®f sustainabilityissuesamongall employees At the sametime, given the rapid developmentof Artificial
Intelligence(Al) technologydigital transformatiorhasbecomean essentiapathfor sustainablenanagementOur Companyis incorporatingAl, big
data,andotherdigital transformatiorconceptg¢o enhancecommunicationn productionprocessedechnologiesandmanagemenplatforms We have
alsoestablished dedicatednformationsecurityunit to strengtherour informationsecuritymanagemenandprotectivemeasures;educingthe impact
of network threats,effectively controlling IT systemrisks, and further improving customerexperienceand brandvalue In the face of a changing
environmentpur Companyemainscommittedto productinnovationandvariousESGpracticego maintainstableprofitability, creatgob opportunities,
addresstakeholdeneedsandpromoteenvironmentafriendliness contributingto a sustainablduture

President of Formosa Taffeta Co., Ltd.
Lee, MingChang

April, 2023
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Il | 1.1About the Company

U Corporate Profile

The Companywasincorporatecbn April 19, 1973 initially namedi F o r rRibesCGpo., Ltd., for engagemenin theweaving,dyeing,finishing, and
printing of polyamideand polyesterfilament woventaffetafabric. Renamedas FormosarTaffetaCo., Ltd. in Jan 1979 the Companywaslistedin
Dec, 19850n Taiwan Stock Exchangewhich hasbeenenlargedn subsequenyears,via severalcapitalincrementswith earningsto fund business
diversification TheC o0 mp a megistereccapitalreached\NT$16,846,646370sinceAugust,2006

Major productscover filament polyamide/polyestedyeingandfinishing fabric, fabrics for down-proof jacket, waterproof with vapor permeable
fabric, compositeorganicfabric, multi-function smarttemperaturecontrol fabric, umbrellafabric, tire cord fabric, PE bag, bullet/stabproof fabric,
flame-retardantfabric for military/police/firefighters,medical/protectivefabric, anti-static barrier for clean room garment/anti-bacterial fabric,
conductivefabric, carbonfiber fabric and compositematerials,and gasstations The Companyhasbecomea world-classmanufacturerin termsof
both productionscaleand quality, of polyamideand polyesterfilament woven fabric, notablyin the fields of sportswearand outdoorfunctional
clothes progressingn syncwith fashioncurrentandthe developmenbf majorinternationaltextile brands

U Vision
We can provide solutionsto ¢ | i evaribus 0 Servi
. ervice
requirementsand createan excellentresearch Harmony

and developmentsite to produce high-tech e S The Company is a service provider with rapid
) _ _ With integrity, individuals, departments, our Do - )
products  Through innovation, we  wil Company, clients, subcontractors, the commun _cycle_s, il 1 SR EEEL fpr getting & foothold
continue growing, satisfy the demands of industries, and local society are developing in 0 s LS, e require Sl EpleyEEs e |
takeholdersand earnthe loyalty of product harmony acco mmo_d ating an S U
S _ ) ' needs with thoughtful services.
usersandtherespecif society We emphasize
good qualities and virtues of employeesand
hope them to be enthusiasticabout efficient Innovation
working and revolution and to value the _ We endeavor to align goals of the Company with
protection of life, ecology, and environment To enable the Company to_ achieve excellence sgual _humamtanan negds across borders so as to
At | he C il b ; users to enjoy mor e ut i kdstabligha conrectiomavithithe edrlgcbyt a |l e |
t last, the OmPa”yW' ecomea .amous potential and develop products with better providing quality products, promoting industry
brand for sustainable developmentin the intentions by proactively providing. prosperity, improving quality of life, and
industryandc | i drst thside continuing reaching out to society .

Devotion



U Overview of Product Sales

The operatingitemsof the Companyincludetextile fabrics,tire cord fabrics,industrialmaterial,andgasstations TheC o mp a salgsinarketsare
all over the world exceptgas stationswhich are only operatedin Taiwan For detailedsalesperformancepleaserefer to i VOverview of the

Op er adfthelCrodnp a 2093armualreport

U Participation in External Associations

On top of effort for upgradingtechnologyand
competitiveness,the Company has joined
severalindustrialassociationsindtakenpartin

major domesticand overseaseminargo keep
up with the latestglobal developmentpromote
interactions with association members and
createcooperativeopportunities

Participating Associations
Chinese Association for Industrial Technology Advancement
TheMicrofibre Consortium (TMC)
Taiwan Technical Textiles Association
Textile NET in Taiwan
Taiwan Silk & Filament Weaving Industrial Web
Taiwan Smart Textile Association

Mobility In Harmony Open EV Platform

Qualification

Member
Member
Member
Member
Member
Member

Member




Il | 1.2 Stakeholders Engagement

U ldentification of stakeholders

The Company referencesthe stakeholdercompositions of
industrypeersto identify stakeholdersvho areexpectedo be
significantly impactedby our businessactivities, products,or
servicesthrough group discussions Thesefindings are then
reportedto seniormanagemenand subsequentlpresentedo
the committeefor discussion This year, we haveselectedsix
main stakeholdercategoriesfor 2023 customers,investors,
employees,suppliers,community residentsand groups, and
governmentagencies Among these,igo v eraignemdi e s 0
havebeennewly addedasa key stakeholderThis is dueto the
global ESG developmentrends,where governmentagencies
are continuously revising relevant regulations Monitoring
regulatory dynamicsand complying with relevant standards
have significant impacts on corporate planning, thus
Agover amen thawshéen included as a main
stakeholdefor thisyear

Concern Importance

Topics of

Methods of

c
i)
@
2
=
=
S
S
Q
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Results

Clients

Customer support is the key factor
for the sustainable development,
FTC continues to develop
innovative products to meet their
needs and become their letegm
partners.

AProductLiability
AcClimateAction
AwaterResourceManagement

AOccupationaBafetyandHealthy

Asatisfactory Survéy1 time/year
ASupplier Conferencérregularly

AExhibition/meeting/email/

Phonelrregularly

AFor the results
satisfactory survey, please refer
to the chapter of business
performance.

AAwarded as the highest level on
Climate Change anié@adership
on Water Security in CDP.

Investors

FTC continues to seek losigrm
benefits for our shareholders and
investors based on sustainable
development.

AcCorporateGovernance
ABusinessPerformance
AClimateAction

AWwaterResourceMlanagement

AShar ehol deltimelyeaMe et i

AIR conference 2 times/year

Ae-mail/mail/Phondrregularly

o A10E GpperajenGovernance
Evaluation of TWSEFPEX
listed companies 21~35%.
Alnvited to attend 2 IR
conference meetings.
AAwarded as the highest level on
Climate Change ani@adership
on Water Security in CDP.
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Topics of
Concern

Methods of
Communication

Results

Employees

Employees are the most valuable
asset for enterprises; therefore, it
is important to offer a safe and
healthy workplace and trainings
to improve employees'
cohesiveness.

AlLaborRights
AwelfareandBenefits
AOccupational Safety and Healthy
AcareeDevelopment

AlLabor Organizations /Regular
Union Meetings at least 2
times/year

Ae-mail/Suggestion
Box/Announcementirregularly

AFour times LabeManagement
Meetings were held.

ATwo times Union Meetings
were held.

ATaiwan Employment Creation
99 index.

Suppliers

Raw materials supplied by
suppliers is the base for innovative
products. FTC continues to create
a harmony relationship and grow
up with suppliers.

AProcuremenPractice
AQuality of Raw Materials
AESGassessmenif Suppliers

APhone / email/ meeting/orsite
visit - Irregularly

A42 suppliers in Taiwan has
signed the CSR commitment.

AOnsite assessment on 30
suppliers in Taiwan.

Community and Organization

Government

We strive to create and maintain a
harmony relationship with the
communityand organizations to
fulfill our Corporate Social
Responsibility.

ACommunityEngagement
APollutantControl

APhone / email/ meeting-
Irregularly

AFor the detailed, please refer to
the chapter of society prosperity.

In addition to keeping an eye on and
following related laws and
regulations, we maintain a well
communication channel to promote
the industrial development together.

ACorporateGovernance
AClimateAction
AAct Compliance

APhone / email/ meeting /
Official documents
Irregularly

A10" Corporate Governance
Evaluation of TWSEFPEX
listed companies 21~35%.

AAwarded as Best Enterprises
for Industrial GHG Voluntary
Reduction



Il | 1.3 Identification of Material Topics

U ldentification Processof Material Topics

In accordancevith GRI Standards2021, materialtopic identificationis basedonthefi i m plevel.d The following processs usedto assesshe
impactlevel of variousissuesanddeterminethe materialtopicsfor 2023

1. Collecting and Identifying Issuesof Concern

Basedon internationalstandardaindindustrybenchmarksuchas GRI StandardsSASB, ISO 26000Social ResponsibilityGuidelines,andthe
United Nations SustainableDevelopmentGoals, the Companyreferencesndustry p e e topscé and collects a broad range of stakeholder
concernsthrough internal and external channels(e.qg., letters, interviews) After integratingthese concernsthrough group discussions23
sustainabilitytopicswereidentified for this year, with biodiversitybeinga newaddition

2. Analyzing the Impact of Sustainability Issues

A surveywasconductecamongthe SustainabilityCommitteemembersandinternal ESG promotersto assesshe positiveandnegativeimpacts
of the 23 sustainabilitytopicson the economy,environmentand humanrights Eachtopic wasscoredbasedon impactlevel (with 5 beingthe
highestimpactandl beingthe lowest)

3. Confirming Materiality and Setting ManagementPolicies

The groupdiscussedndintegratedthe surveyscores Topicswith a combinedpositive andnegativeimpactscoregreaterthan6.5 weredefined

asii h i gnaterialt o p iAftes confirming thesetopics, managemenpolicies and objectiveswere establishedwith regularreviewsof goal
achievementand progressreporting This y e a maiesial topics are i C| i 1@laahge Response Energy ManagementWater Resource
ManagementAir PollutantControl, HazardousChemicalSubstanceManagementOccupationaHealthand Safety,BusinesPerformanceand
InformationSecurityandCustomerP r i v tot@lyngs topics Comparedo the previousyear,thereareno significantchangesexceptfor some

topic nameadjustmentssuchasii C| i @lemgeAdaptationandA ct ichamgedo i C| | @lengeRe s poi ke Do rSmadduroint y
changedto i | n f o r Seaurity andhCustomerP r i v awdyidd,a z a rCHemicadsMa n a g e meamgedio i Ha z a rCHemicad
SubstanceMa nage.ment 0O



U Impact of Sustainability Issues

Climate Change Response

Energy Management

Water Resource Managemen
Information Security and Customer Privac
Hazardous Chemicals Substances Manageme
Occupational Safety and Healt

Air Pollutant Control
Business Performance

Raw Material

Business Ethics and Anti Corruption
Product Liability and Labeling
Human Rights

Waste Management
Supplierséd ES
Benefit and Welfare
Employment

Diversity and Equal Opportunity
Procurement

Training and Education
Biodiversity

Social Engagement
Government Subsidy and Taxes Polic

Investment in Local Community

0.0 0.5 1.0

15 2.0 25

3.0 3.5 4.0 4.5 5.0 5.5 6.0 6.5

' Positive Impact

7.0 7.5

© Negative Impact

8



U Impact Description on Value Chain of Material Topics(1/2)

Material Topics

Business Performance

The business growth of a company

Information Security and
Customer Privacy

Climate Change Response Air Pollutant Control

Implementing carbon reduction Implementing the improvement

2 generates profits for employees and Improvement of IT technology ! . of production process and
3] " ; ) measures and improving .
© Positive investors; furthermore, a company strengthens the management . equipment helps to reduce the
=3 o . N management capabilities help to . .
£ maintain a harmony relationship with performance. environmental impacts and cost
. . reduce the relevant costs.

5 partners such as suppliers and clients. of pollutants.
S
a
5 o o Cyberattack will leak the important GHG emissions generated from  Inability to well manage the air
3 Inability to generate profits will affect : . :
3 . P |nformat|9n such asgrﬁductlon or  the production process do harms pollutants during the production
a Negative stakehol dersdé inter

employees and investors cli s? nf 0T ma ttotberenvironnmeht land &varsen th grocess will cause the pollution

' clientsdéd rights aghobalcbhrate changd. o n . to the community.
5
o Procurement of Vv Vv
2 Raw Material
D
= Production \ \ \ \
g
q] Product
o
@] Development v v v
S
& Sales \% \Y v
@
s
5 Services \Y% \
)
All employees are required to follow : Through establishment of
. . . ‘ . . The Company regularly review ~ : .
Deepening the cooperation with globi the established the Information APractice for Air
) . . : : ) the performance on carbon N .
Strategy clients improves the manufacturing  Security Policy and to improve the Control o and i mpr

technology and product development.

awareness of information security
through irregular promotion.

reduction measures by carrying

out GHG emissions inventory. equipment, it helps to reduce the

emissions of air pollutants.

In Response to SDGs

SDGs 8

SDGs 13 SDGs 13




U Impact Description on Value Chain of Material Topics (2/2)

Material Topics Water Resource Management Energy Management

Well water resource management Improving the manufacturing

e Occupational Safety and Health
Substances Management
Stipulation of the regulations on
hazardous chemicals in

2 could increase water usage process and equipment increases : . Having a health and safe workplac
9 Positi . . . - compliance with the Acts from L2 )
. ositive effectiveness, improve the business energy efficiency to reduce the . maintains the operation of
. : procurement to discharge could :
£ performance and reduce the environmental impacts and the ; production.
= : . reduce the impacts on the
5 environmental impacts. cost. X
c environment.
8
8 : . .
9 Inability to manage the water Overcqnsumptlon of energy Inab|l!ty to manage hazardous Hurt of employees anq suppliers
3 . X would increase the operating chemicals may influence the during the manufacturing process
a Negative resource would increase the water N .
cost and harm to the Companyds reput aoiudrd arfd etchhe t he
usage charge. . . X
environment. revenue. production operation.

%
o Procurement of v
2 Raw Material
-
= Production \ \ \ \Y
g
@ Product
o \%
@) Development
S
g Sales
D
c
% Services Vv
)

Prom_otlng Watesavmg projects . . The Company builds up a safe and

and increasing recycled water Promoting various energy .

. . . The Company stipulates the health workplace and promote the
usage enable to increase the water saving projects and the usage of . . X
Strategy hazardous chemicals regulations management of manufacturing

efficiency; in addition, establish the renewable energy enables to
wastewater discharge management increase the energy usage.
complies with the regional Acts.

In Response to SDGs SDGs 6 SDGs 7

and tracks the international norm. process to mitigate the potential
harms.

SDGs 12 SDGs 8

10
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U Managing Guidelines of Material Topics (1/2)

Mate.rlal KPI Target in 2023 Performance in 2023 Target in 2024
Topics
UEETElEE) Strengthen product competition Acquisition of 2 patents Acquisition of 1 patent
Development and production technology.
Business Average Score ofST Business Segment: 5.28  Average Score ofST Business Segment5.0
Performance Deepen the cooperation with
Clients0 Sa teustsrhess totingroye the Average Score of Tire Cord Department: 5.10 Average Score of Tire Cord Departmer8.0
satisfactory rate.
Average Score of FPS: 4.46 Average Score of FPS4.0
Information Leakage 0 0 0
Information Incident
Security and
Customer Information . . ; ;
Privacy Management glt:r?tm 1SO: 27001 in Taiwan Obtain ISO: 27001 in Taiwan Plant Maintain 1SO: 27001 in Taiwan Plant
Enhancement
Reduc_e scope 1+2 GHG Reduce scope 1+2 GHG emissions 26.3% by
emissions 26.3% by 2027 from a
i . . . 2027 from a base year 2019, and to reduce
Climate GHG Emission base year 2019, and to reduce Please refer to the chapter of climatgions o I
S scope 3 GHG emissions 20% within the same
Change scope 3 GHG emissions 20% .
" . timeframe
Response within the same timeframe
CDP- Climate Change Leadership Leadership Leadership
Air Pollutant 0 ion Incident 0 0 0

Control




U Managing Guidelines of Material Topics (2/2)

Material

. KPI Target in 2023 Performance in 2023 Target in 2024
Topics
E;?é:ycled water usage 30% 38% 30%
Water
Resource
Management
CDP- Water Security Leadership Leadership Leadership
Energy Renewable Energy Evaluate the possibilities to Install solarpower system iZhongShan plant Install solarpower system in Dongai plant in
Management Usage increase the solar power system. in China. China.
Hazarc_ious Violation Incident
Chemicals .
against Products and 0 0 0
Substances .
Services
Management
Recordable work-
related injuries of <20 0.98 <20
) employees
Occupational
Safety and
Health
Work -related ill health 0 0 0

12



Chapter 2 Business Performance

2.1 Corporate Governance

2.2 Promotion of Corporate Sustainable Development
2.3 Business Ethical

2.4 Risk Management

2.5Business Performance

2.6 Supply Chain Management

2.7 Formosa Petroleum Stations




The Companyhasestablishedhe guidelinessuchasi Su s t aDevelapméengd® r i nc i gk @@peratibnPr i n c i b e p Gavanarce
Pr i n c itprhasagendimplementvariousmeasured sustainablelevelopment furthermore the Companyregularlyreviewsthe performanceo
keepenhancingorporategovernanceystemandinternalcontrolmeasuresndimprovethe efficacy to ensurethe rights of stakeholders

U Organizational Structure (asof April 23, 2024

Shareholders’ Meeting

Board of
Directors

Audit Committee

Audit Office Remuneration

Committee

Sustainability
Development Committee

21 Business 15 Business General Mgmt.
Segment Segment Divisions

President’s Office
etrol Energy & Civil D&F ‘Weavin
P _lcnm Industr. Material - TlrelCord Overseas TRy & & . ving
Business Business Construction Business Business MIS Center
Business Division g Plants
Division = g Division Division Division Division
E A Finance Dept.
(ol _
Manager Manager g & Manager gy oN - o= Manager Manager q
Office Office z Office - EE ElE st T Accounting Dept.
5 @ T 03 E g
% i g g' g é Procurement Dept.
25 = R - : £ 5
2 2 = 2 < £E z 5 $ 2 B  Administration Dept.
i 1 2 = = & : c 32 £ &
2 2 e 5 &8 |H = i s = e g Safety & Hygiene Dept.
5 = e z B B 3 E =2 E § =
17 B e -
£ 3 - = g g 0 [ E
- = EE 2 :
= 2 ‘A 1 E s
. = > E g 2 22 = = g @ o = =) Q = ®
g 1111 : 10 -
g B & 8@ o = : s 2| & |2 g £
g 5 el ) ] & = i L b= =
= E 3 = B 5 g |5 & 8 = |5
< 5 B O3S § 5 B R R B 5
-t & - = e =}
g £ § g1 E B A1 R R E
] = 2 BE & = 5 - |5 3
g E § FS Z ]
3 =
5 = |
g
B
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2.1.1 Operation of Board of Directors

The highestgovernancebody of the Companyis the Board of Directors In order to ensureclear lines of authority and responsibilityin the
organizationabtructureandthe independencef theC o mp a opgratiensthe Chairmanof the Boardof Directorsdoesnot concurrentlyserveasthe
C o mp a managerThe mainresponsibilitief the Boardof Directorsincludeapprovingmajor businesslecisionsprovidingtimely andtransparent
Companyinformation, adheringto legal regulations,appointingseniorexecutives and overseeingand guiding Companyoperations The Board of
Directorswasre-electedon Junel6, 2023 in accordancevith theii Ar t of t h e e r p evhich émploysacandidatenominationsystem Theterm
is threeyears,andwe complywith thei R e g u | Governiagths Electionof Di r e cahddi rCo & p Goveananed® r i n cC tb enbueediversity
andindependencef boardmemberswho possesshe necessarprofessionaknowledge skills, andcompetenciesequiredfor their roles To enhance
the professionaknowledgeandlegal literacy of the directors,we assistthemin arrangingtraining coursesachyearto updatetheir knowledge For
detailedinformationon the professionabackgroundandtraining statusof boardmemberspleasereferto the 2023 Annual Reportandthe Corporate
Governancesection

To establisha strongboard operationand governancesystem,our Companyhas establishedhe i R u lofePsocedurefor the Boardof Di r ect or
Me e t i whighsr@guireboardmembergo abstainfrom discussingor voting on matterswheretheyhavea personainterest Moreover,thei C o aof e
Ethical Conductfor DirectorsandMa n a g rmandateshat relevantpersonneldhereto ethical standardswhile performingtheir dutiesto prevent
actionsdetrimentalto the Companyandshareholdersandprohibitsillegal conduct In 2023 the Boardof Directorsconvenedsix times For detailson
discussiongindoperationspleasereferto the importantresolutionsof the Boardof Directorsin the 2023 Annual Reportor the boardmeetingminutes

on our Companywebsite Moreover,our Companyhasimplementedhei R u forePerformancdcvaluationof the B o a rcdnductingannualinternal
performanceevaluationdor the BoardandfunctionalcommitteesThis includesassessingarticipationin Companyoperationsmonitoringactualand
potentialrisks,andadvancingcorporategovernanceractices The overallandindividual performancesvaluationresultsfor the Boardof Directorsin
2023wereexcellentandwerereportedto the Boardon Decembe, 2023



The constitution of Board of Directors and the operation of Board in 2023

Title Name Part:gztlon Gender
\Y

Representativef FormosaChemicals& Fibre Corp. (FCFC) 100% Male

hai
Chairman Wong,Wenyuan

Independent Director Lin, Shengchung 100% \% Male
Independent Director Kuo, Nein-hsiung 100% \% Male
Independent Director Kuo, Chiachi 100% \% Female
Director Representative of FCFC: Hong,-jfuan 100% \% Male
Director Representative of FCFCee, Ching Fen 100% \% Male
Director Representative of FCFCee, Mingchang 100% \% Male
Director Representative of FCFCee,ChienKuan 100% \% Male
Director Representativef FCFC Chen,Kun-Yuan 100% \% Male
Director Representativef Lai ShuwangFoundationLee, Man-chun 100% vV Male

Director Hsieh,Ming-der 100% \Y Male




2.1.2 Operation of Functional Committee

U Operating Statusof the Audit Committee

The Co mp a raydid sommittee is constituted with three
independentdirectors The main duty of the Committeeis to
monitor the fairnessof financial statementsthe competencyand
independencyof the election (dismissal) of CPA and its
performancethe effectivenesf internal control system,track
the measuresmplementedon existing or potentialrisks of the
Company, and ensurethe Companyin compliancewith the
relevantrulesandActs. In 2023 the Committeeheld 5 meeting,
with the actualattendanceatereachingto 100%.

Operating Statusof the Remuneration Committee

TheC o mp a mmpuderatiorcommitteeis constitutedwith three
independentdirectors The main duty of the committeeis to
review compensatiorpolicies and systemsfor the directorsand
managersand provide the Board of Directorswith suggestions
this helpsto preventcompensatiomoliciesguiding directorsand
managergo violate businessthicsand engagein behaviorthat
exceedsthe Company'srisk appetite The Committee held 3
meetingin 2023 with the actual attendancerate reachingto
100%.

U Compensationfor directors and managers

The compensatiorof directorsand managerss reportedto the

remunerationcommittee,and discussedand approvedby the

Board Currently, only independentdirectors receive fixed

compensatioron a monthly basis All directorsdo not receive
variable compensation, and only receive transportation
subsidiesbasedon their actual attendancen Board meetings

Annual compensatiorior managersnainly includesthe salary,
incentives,andbonusesn additionto the pensionfund andthe

welfare fund. The chairperson rates managers' overall

performanceand attainmentof personal*annual objectivesat

work™" within the scope of responsibilities,such as business
performance,labor safety incidents, and energy and water
conservation,so as to ensurethat executivesunderstandand

work togetherto accomplishcorporatestrategicgoals and to

link the incentive system to the personal performance of

supervisoraswell asthe overall corporateperformance
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| 2.2Promotion of Corporate Sustainable Development

U SustainableDevelopmentCommittee Organizational Chart of Promoting Sustainability

Thefi Su s t aDevelapmén& u i d e hadsheenstipulatedand
approvedby the Board of Directorsof the Companyin line with Board of Directors
corporatesustainablelevelopmenandthe enhancementf corporate
governance On May 6, 2022 the Board approvedto set up

i Sust aDevelapmén€ o mmi tundertbejurisdiction of the
Board The Committee is constituted with three independent
directorsand two directorsto review the sustainabledevelopment
policy, strategy,and guidelinesof the Companyand to screenthe

performanceof implementing each project in connection with

sustainablelevelopmentThe strategyandperformancereregularly
reported to the Board In 2023 a meeting was held by the

Sustainabl®evelopmenCommitteewith the actualattendanceate
reachingto 100%.

Sustainable Development Committee

organization of promoting ESG
(Sustainability Committee)

U The organization of promoting ESG (Sustainability Committee)

To promoteandfosterthe corporatesustainablelevelopmentision

of the Company,the Companyreshufflethefi C SdRo mmi intb e e 0
ASust aiGarbmil tint daa, 062022 The committee was
constitutedwith three groups, EnvironmentalSustainability,Social
Prosperityandfi C o r p @oveanane® The President]ee, Ming-
Chang,servesasthe chairmanof the Committee the vice chairman

of the Committeewasheld by vice presidentof eachdepartmentA
meetingis held on a monthly basis,andthe headof eachgrouphas

to reportto the performanceandprogresof eachproject
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Corporateintegrity managementhasbeenof socialconcern In 1999 the United Nationsproposedhe Global Compactto includeanti-corruptionin
main issuesof CSR, advocatingthat corporationsshould be responsiblefor actively creating an ethical and fair environment APEC also
promulgatedthe necessityfor corporationsto facefi | mp r oovporategocialr e s p o n andbB CF & tdevenonge o r r u which areof 0
global concern,and encouragedoublic and private sectorsto cooperatein improvementof governancemechanismsand the fight againstand
eliminationof corruption

U Codeof Ethical Conducts

TheBoardof Directorsapprovedheii C o af EthicalC o n d uwhiclsmandatesompliancewith legal regulationsandpreventionof dishonest

conduct The scopeof implementationincludesboth parentand subsidiarycompaniesyequiring businessactivities to be conductedfairly and

transparently Transactionswith entitieswith recordsof dishonestbehaviorshouldbe avoided The purposeof thesePrinciplesis to prohibit

dishonestconductand ensurecompliancewith relevantlaws, implementingintegrity managemenand Companyrisk control mechanismgo

createanenvironmen®f integrity. Thekey pointsareasfollows:

U Prohibition of bribery and acceptingbribes, providing illegal political donations,false charitable donationsor sponsorshipspffering
unreasonablgifts or hospitality,andproviding otherimproperbenefits bothdirectandindirect

U Establishmenof effectiveaccountingandinternalcontrol systemsyith internalauditorsregularlyandirregularly reviewingcompliance and
reportingin writing periodically

U Creationof specializedlepartmentfor anti-corruptionandchanneldor reportingviolationsandfraudto preveninoncompliancefraud,or insidertrading

U Anti-Corruption

The Companyhasclearly outlinedthe ethicalstandardsindrelevantproceduregor integrity managemenn regulationssuchastheiit Wo Rkl e s, 0
A Et hComerdteManagemenBestPracticePr i n c aqf €8 i @ dor Preavensnginsider Tradingo In the caseof significantissues,
judicial interventionwill be soughtto preventrecurrenceNo corruptionincidentswerereportedn 2023 andtherelatedoperationsverereported
to the Board of Directors on December8, 2023 For detailedinformation, pleaserefer to the Co mp a 20dAnnual Report,i St dar u s
Implementatiorof Integrity ManagemenandMeasure®
U Businessactivitiesinvolving transactionsfinancial accountsyarehousingetc, requireseltdisciplineandavoidancejncluding acceptancef
gifts, invitationsto dinners,andreciprocalrelations,all of which areincludedin thefi Wo R l | anslrelevantregulations
U The Audit Office reportson the implementationof the audit plan to the Board of Directors, highlighting any significant deficienciesor
anomaliesAdditionally, monthly auditreportsare submittedto theindependentlirectorsandthe Audit Committeefor review, with follow-up
or investigationconductedasinstructed
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U Transparent Information

The Companyhasstipulatedii | n t AudinMahagingPointsfor the avoidanceof Internal T r a dog@ventemployeedrom using undisclosed
informationfor tradesecuritiesor anyillegal intentions The Companyhasa spokespersoanda deputyspokespersarA dedicatedpersonhasbeen
appointedin the PresidentOffice to collect and disclose Companyinformation, as well as providing the spokespersonand relevantbusiness
departmentsvith answerdo stakeholderganvestorsandauthorities In addition,the Companydisclosegimely informationon finance,businessand
corporategovernancen "specialinvestorsection"of thewebsiteandfi Of f Market®bservatiorPostSystemo

U Integrity Managementand Insider Trading Prevention Training

Our C o0 mp a cogedfsethical conductprohibitsemployeedrom engagingn bribery, impropercollusion,or the leakageof Companyinformation
andtradesecretsin 2023 at our Taiwanfacilities, training session®n anticorruption,insidertrading,andrelatedintegrity managemenbpicswere
conductedor sectionmanagersandplantdirectors Thetotal requiredtraininghourswere360 hours,andthe actualtraining hoursachievedvere360
hours,with atotal attendanceateof 100%.

Planned Actual Training
Training Hours Hours of
of Participants Participants

Attendance
Rate

Number of
Participants

Name of Lecture Training Hours

Prevention from money laundering and information security 3 40 120 120 100 %
Anti -corruption and Whistleblower Protection 3 40 120 120 100 %
Anti-Insider Training 3 40 120 120 100%

U Whistleblowing and Whistleblower Protection

The Companyhas establishedi R e g u | GovernmgGsievancefor Inner and Outer St a k e h and dagoussraporting channels,including
suggestiorboxes reportingforms,a directline (05-5577019, ande-mail (t1000@ftc.comtw), etc for employeego reportanyincidentsubjectto be
illegal at any time. The whistleblowerand the reporting contentsare all kept in confidenceto ensurethat the whistlebloweris free from any
inappropriatdreatment
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To maintainthe well operationof the Companyand establishthe comprehensiveéisk managementulture,the Board approvedto stipulatethei Ri s k
ManagemenRegulation The Boardis the highestunit for therisk managemenib makedecisionsandmonitorthe efficient measuresgmplementecdn
therisks. In addition,to assisthe Boardto strengtherits screeningon ESGrisk managementhe Companyhasformeda groupfrom differentfunctional
units anddivisions The operationof risk managemenis reportedto the Board at leastonceper year,including the pointsof risk managemenandthe
mitigationmeasuremernb ensurehe completenessgeasonablenesndoptimizationof risk managemergystem In addition,the Companyprovidesthe
contactinformationsuchasphonenumberandemailaddresson our websiteto havefull engagemenwvith our stakeholders

9 To track the market trends, actively visit the customers, and make timely adjustments of production specifications amadrdetpiat
Operational Risk meet the needs of customers and the market.
9 To solidify the current suppliers in case of the disruption of raw materials, and ensure the full capacities of each plant.

I To implement water conservation projects to reduce the water usage charge and improve-trse vedierency
Water Resource Management i To stipulate the water resource management measures to review the condition of water usage in each plant and enhiance foe resi
the risk of water shortage.
I To implement the energy conservation measures and improve the equipment efficiency of machines.
Energy Management . . . L .
1 To implement the energy conservation projects to reduce the energy consumption in the process of production.

1 To implement regular equipment maintenance to ensure optimal performance, as well as conducting training to familiafizeitthe s
Air Pollutants Management system operations.

To ensure the normal operation of the preventive equipment to avoid abnormal events.

To reduce the environmental impact from the start through source reduction and resource recovery and comply with the Acts.

B GIUEET S To fulfill the circular economy through waste reuse.

=) =)

1 To strengthen the control and labeling of controlled chemical substances, and formulate relevant use regulations. Tithcthraply w
Chemical Substances Management requirements of regulations, the operating unit must obtain the documents issued by the competent authority befona#.can ope
i To promote drills in accordance with the content of the hazard prevention and contingency plan.

9 To continue to strengthen human right practices and mitigate risk to protect the basic human rights of employees ireagttordanc
Human Rights AFTC6s Human Right Policy. o

f To provide various channels for employees to communirigldst e wi t h

1 To implement hazard identification and risk evaluations at appropriate times and carry out risk mitigation measureseng emerg
response drills to reduce employees' occupational risks.

9 To care for employees' health and offer special health checkups to operators exposed to elevated risks, and impldradtit tiered
management and followp based on the results.

Occupational Health and Safety
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G Information Security and Customer Privacy

Int o d antei@annectedjlobal network,businesoperationshavebecomemoreagile andrapid However,securityattacksareincreasinglycommon
Theseattackscandisruptnetworkserviceghroughmassconnectionsysecomputervirusesor malicioussoftwareto affectinformationsystemservices,
or stealconfidentialdata Our Companyhasestablished dedicatednformationsecurityunit, with a Chief Information SecurityOfficer overseeingand
setting information security policies and related businessinitiatives. This unit is responsiblefor driving, coordinating,supervising,and reviewing
information securitymanagemeninatters Furthermorewe havedevelopedan annualwork plan, overall network planning,and equipmentplanning,
which areexecutedasneededIn 2023 we held 12 internalmeetingso addressandreviewinformationsecurityprotectionmeasuregndrelatedissues
Therewereno informationsecuritybreacheseportedin 2023 ISO 27001Information SecurityManagemengystemwasintroducedin TaiwanPlantin
2023 andit hasbeencertified by a third party.

Information Security Prevention Measuresand Practices

U Implementfirewalls to block externalattacksandemploywebfiltering systemgo defendagainstmaliciouswebsitesandadvancegersistenthreats
Controlinternetaccesgor employeesvho do notrequireit, andestablishremail backupandfiltering mechanismso preventnetworkattacks

U Establishaccesscontrol systemsapplicationlogin authenticationpasswordmanagementaccessauthorization,and regularvulnerability scanning
mechanismsin addition,install antivirussoftware updatesecuritypatchedrom manufacturersnanagdJSB accessandcreatebackupmechanisms
to enhanceorotection

U Conductannualinformationsecuritytrainingandtestingfor employeego strengtherntheir awarenessf informationsecurityrisks

U Reviewinformationsecurityprotectionmeasuresndregulationsannually,stayupdatedon information securityissues and developresponselans
to ensuretheir appropriatenesandeffectiveness

U Recruitand developinformation security professionalsvith expertiseand crossdomainintegrationskills to enhanceheir core competenciesand
expandtheir capabilities

U Conductannualdrills for information security incidents, including responsehandling, and reporting processesto ensurethe effectivenessof
regulationsandpracticaloperations



Information Security Risk Protection and Drills

To addressthe frequentinformation security attacks both domestically and internationally, where hackersuse methodssuch as social engineering,
unauthorizedintrusion, or ransomwareto causedamageand data leaks, our Companyhas deployedantivirus systemsacrossall computers This is
complementedby IP addressaccessontrolsfor machinego preventcomputervirus attacks We useantivirussoftwareandfirewall systemdo identify major
vulnerabilitiesandrisks in online systemsapplications,and computers Scanresultsand virus protectionreportsare providedto systemadministratorsas
referencedor necessangystemupdatesand upgradesand high-risk vulnerabilitiesare addresseghromptly to enhancesystemsecurity and stability. To
cultivatea cultureof confidentialinformationmanagementye conductannualinformationsecurityactivitiesfor all employeesccordingothefil nf or ma't
SecurityfEmergencyRespons® r o ¢ e .d'eseactivifiesaim to build consensusninformationsecurityprotectionandcompleterelevantraining In 2023

we organized in-personawarenessessions/ emailawarenessampaignsand2 Businesontinuity Planning(BCP)drills.

5 Intellectual Property Management

Our Companyis dedicatedto innovation and the circular economy,operatinga researchand developmentcenter for product developmentand

implementinga digital managementystem In termsof patentandtrademarknanagementye regularlyrenewpatentsandtrademarkstrack casesand

establisha comprehensivéradesecretssystemto protectour innovativeresults In 2023 we obtained2 patents Regardingtradesecretmanagement,

thefollowing regulationsandmeasuregrein place

0 Employeesnustkeepall technicalbr datainformationobtainedduringor beforetheiremploymenstrictly confidential with no unauthorizediseor disclosureUpon
requesby theCompanyor uponemployeedepartureall relatedtechnicaldatamustbeimmediatelyreturnedandnotretainedn anymanner

U Documentgelatedto patentsor operationalandtechnicalactivities mustbe managedaccordingto confidentialdocumentregulations They should
not betakenoutside Joaned,or shownto otherswithout authorization Theymustbe securelystored,andaccesshouldbe recordedwith detailssuch
assummariesandpurposesandprocessea@ccordingto approvalauthorityregulations

5 International RegionalEconomicand Political Risks

Geopoliticalconflicts or regionaltensionscanimpactthe global economyandintroducesignificantuncertaintiesnto businesperationsTo mitigate
theserisks, our Companycontinuouslymonitorsglobal regulations policies, and economicconditions We strengtherour existing supply chainsto
preventdisruptionsin raw materialsupplythat could affect productproduction In addition,we ensurethe full capacityof productionregionsto adjust
crossfactory capacityallocationasneededmaintainingsmoothproductionoperations

5 Legal Compliance

We establishvariousmanagemensystemsor operationsgenvironment.and other aspectsrequiring strict adherenceo legal regulationsby all units
during businessactivities We closely monitor regulatorychanges Eventswhere a single penalty exceedsNT$1 million or significantly impacts
Companyoperationsareclassifiedasmajorincidents In 2023 the Companyfaced3 penaltiesfrom regulatoryauthoritiesfor violationsof occupational
safetyandhealthlaws, with atotal penaltyamountof NT$300000.
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For an enterprisecreatinga soundand healthysupply and demandrelationshipand co-prosperitywith clientsis animportantmanagementhemefor
sustainablalevelopmentin view of the emphasion the long-term developmentind maintenancef the industrysupplychainanddependencen the
internationalmarketingof clients,the Companyhasdevotedto transactiorintegrity, reasonabl@ricing, fair trade,stablesupplyanddemand)ong-term
cooperationmutualbenefits,co-prosperitywhile cooperatingvith clientsin amannerof mutualtrustin thelong-run.

The Company'sconsolidatedevenuedroppedby 17.92%, from NT$ 34,72266 million in 2022to NT$ 2850151 million in 2023 a decreasef NT$

6,221.15 million, with consolidategretaxprofit reducingby 85.13%, from NT$ 3,706.21 million in 2022to NT$ 55096 million in 2023 a decreasef
NT$ 3,15525 million.

Operating income 28,501,50¢

Direct economic value generated (A) Income from noroperating activities 270,321

Subtotal(A) 28,771,83(

Operating Cost 24,921,49°

Payments to providers of capital 438,01:

) o Payments to government 106,40:
Economic value distributed (B) —

Community investments 1,365

Employee wages and benefits 3,298,01:

Subtotal(B) 28,765,28¢

Economic value retained (AB) 6,541

Note 1. The proposalf earing par share of 2023 is not yet approved by the sharehol dersbd
Note 2.Community investments refers to the expenses on charity affairs.

G Protection of Client Information and Rights

When collecting, utilizing, or processinghe information of personalandc u s t o infe@masion, all staff mustcomply with the relevantcorporate
bylawsandnationallegalregulationgo preventthe abusetamperingdamagelossor leakof personabr legalp e r siwfarnsaion Regardingnferior

productsproducedn the manufacturingprocessthe inferior productsthat areregisteredn their rights protectionsystemwill be storedandcontrolled

until their rights expire Theregistrationwill be conductedoy relevantpersonnelandtherestrictioncanonly belifted with the approvalof the clients

and Presider{evel staff in orderto preventtheseinferior productsfrom enteringthe market In 2023 thereis no violationof ¢ u s t o pnacysro
leakingc u s t oimficennaso@ More detailsaboutinformationsecuritymanagementould befoundonthe chapteriil.3 Information SecurityRisk."
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G Client SatisfactionInvestigation
1) 20222023Result of Client SatisfactionSurvey of the 15t BusinessSegment

Item Year Quality Delivery el Packagin DEWIRIOGHCE Zraor(rj\ufetz ol Service Average
Punctuality Handling ging Development P Matching 9
Marketing

Significance to 2023 7.5 5.8 3.0 2.5 5.0 4.1 4.6 35 4.50
Business
Development 2022 7.3 6.4 3.4 2.9 4.5 4.0 5.0 3.7 4.65
Evaluation of 2023 5.3 5.2 5.1 5.5 4.9 5.3 5.2 5.7 5.28
Satisfaction
Level 2022 5.3 5.0 5.0 5.5 5.0 5.1 5.1 5.6 5.20

Twenty-eight questionnairesyith 24 effective collected,were sentto customergo conductthe significanceto businessdevelopmentwith eight representinghe most
importance,and evaluationof satisfactionlevel, with six representingexcellence of eachitem. Quality and delivery punctualityare consideredo be of greathelp for
businesgievelopmentAccordingto the result,customergraduallyfocusesmore on new productdevelopmenttherefore the CompanyemploysAl technologyto increase
thesuccessateof dyeing,introducesAOIl to improvethe productionefficacyandreducethe costs

2) 2022/2023 Result of Client Satisfaction Survey ofire Cord Business Division

Delivery Complaint New Product

Item Year Packaging Service Total Average

Punctuality Handling Development

Significance to 2023 5.0 4.7 3.3 2.5 2.2 2.7 20.4 3.40
Business

Development 2022 5.7 5.0 3.4 3.1 2.9 35 22.7 3.78
Evaluation of 2023 52 5.1 4.9 5.3 4.8 5.3 30.6 5.10
Satisfaction

Level 2022 5.4 5.0 5.3 5.3 5.0 5.5 31.5 5.25

Fifty-five questionnairesvere sentto customerswith 30 effective collected,by the Tire Cord BusinessDivision to assesshe significanceto businesgdevelopmentand
evaluationof satisfactionlevel of eachitem; 6 pointsin i Si g n i tb Busirress2 eev e | 0 pepresenti mu © mp o r andGpbintsin i E v a | of&Batisfaction
L e v eeprasenti mu satisfiedd Quality anddelivery punctualityareconsideredo be of greathelpfor businesslevelopmentFor the well-known brandectlientswithout
agreatdealof transactionghe Companyshoulddig into thereasonsndstrive for their trust, trial ordersandsatisfactions
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Bl | 2.6 Supply Chain Management

As a midstreamplayerin the textile industry,the Companymustrely on not only a large numberof ¢ | i erdersbubalso the cooperationof the entire
industry chain in multi-lateral and multiple trade/servicessuch as the constructionof plants, the arrangemenbf productionline equipment,regular
maintenancehe procuremenbf raw materialsthe provisionof before andaftersalesservicesgtc, to maintainthe requiredenergyfor daily operations

Textile Industries Chain of Taiwan

Petrochemical and eikfining industrial

Raw cotton Gasoline, diesel oil Various chemical intermediates Natural gas others
l |
I | [ l
& ggf:vfstﬁ:g Synthetic "
Petroleum byproduct retail others materials others
I I I
[ I 1 1 I 1
Dyes, Pigments, textile medical Panrubber Panplastic others
Assistant, Paint
|
| | | l | | |
EG PTA CPL others H.D. PE. Chip Color Master PAN others
| |
|
Polyester Filament Polyamide Filament Carbon Fiber
| |
woven fabric, dyeing, _ attire, umbrella, tent, manufacturer,
printing, posifinishing, functional householdmedical textile, branded, supplier,
processed fabric, carbon fiber cloth, fire . .
. . i protective gear, tire, 3C Department store, others
proof cloth, tire cord, ballistic fabric, ;
functional fabric, PE plastic bag, Cloth for caseautopody,plastlcbag, store, supermarket,
military, police and firefighters SportsEquipment consumer
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1. Proportion of Local Suppliersand that of Spendingon them

G The amount and proportion of local procurement of five plantsin 2023

Zhong-Shan Plant Chang-Shu Plant Long-an Plant Dong-nai Plant

Amount (NT$) 3,193,839,487

Proportion (%) 57.7%

286,017,396

74.7%

304,792,343

94.9%

226,033,118

250,967,309

21.5%

"Local country" refersto Taiwan, mainlandChina, and Vietnam, where suppliersmust provide judicial-personcertificatesissuedby local governmentsfill data
sheeton contractorgsubcontractors)pffer registrationforms for remittanceaccountsand sign anti-bribery commitmentletters,to be screenedy the companyto

bethecompany'gjualifiedsuppliers capableof makingtransactionsvith the Companybasedn the company'procuremenprocedure
Given the needsfor properand safeinventory, rapid delivery, avoidanceof tariffs, and aftersalesservice,local sourcingis a top priority, while insisting on the

requiremenfor quality andfunctionality.

G The number of local suppliers and proportion as of December 312023 is indicated as the table below:

Number of Total Supplier

Taiwan Plant

Zhong-Shan Plant

Chang-Shu Plant

Long-an Plant

Dong-nai Plant

Proportion of Local Supplier (% 83.8% 100% 100% 96.7% 92.6%
Number of Total Supplier 16 5 14 30 65
Proportion of Local Supplier (% 56.3% 0% 92.9% 80.0% 70.8%
Number of Total Supplier - - 11 19 30
Proportion of Local Supplier (% - - 81.8% 80.0% 80.0%
Number of Total Supplier 16 6 13 29 64
Proportion of Local Supplier (% 31.3% 0% 30.8% 31.0% 28.1%
Number of Total Supplier 32 7 12 19 70
Proportion of Local Supplier (% 18.8% 14.3% 50.0% 52.6% 32.9%
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G Table of Local Sourcing Rate of Main Sourcesover the pasttwo years

Giventherequirement®f safeinventory,consistentjuality, shortdeliverytime etc, local sourcingis a top priority andcarriedout with adequate
quality, volume, and prices In recentyears,internationalbrandedcustomershave preferredlocal sourcingand manufacturing thus, the local
sourcingproportionsof yarnvary in regionsbasedon the volumeclientsorder. Thelocal sourcingproportionsof auxiliariesin ViethamPlantsare
relatively low dueto the limited numberof local suppliersand their incompetencen the supply of quality materialsto meetthe demandfor
diversified products The local sourcingproportionsof dyesare determinedoy typesof yarn the more purchaseof onekind of yarn, the more
consumptiorof correspondinglyes

Taiwan Plant 81.6% 71.9% 100% 100% 100% 100% 99.9% 96.7%
ZhongShan Plant 81.3% 44.7% 0% 0% 87.5% 74.9% 84.4% 84.7%
ChangShu Plant No woven plant 91.4% 82.8% 91.4% 93.6%
Long-an Plant 42.6% 59.3% 0% 0% 34.5% 32.9% 23.3% 29.2%
DongnaiPlant 15.5% 13.3% 3.4% 6.6% 58.5% 61.2% 37.3% 46.5%
G Local Sourcing Rate of Dyeing Auxiliary of the 2" BusinessSegment
Tire Cord Plant in Taiwan 100% 0% 95.6% - 100% 100% 100%
N Carbon Fiber Plant in Taiwan - - - - - - -
& Plastic Plant in Taiwan - - - 57.0% - - -
Tire Cord Plant in Dongai, Vietnam 0% 0% 0% - - - -
Tire Cord Plant in Taiwan 100% 0% 98.6% - 100% 100% 100%
N Carbon Fiber Plant in Taiwan - - - - - = =
N Plastic Plant in Taiwan - - - 60.6% - = =
Tire Cord Plant in Dongai, Vietnam 0% 0% 0% - - - 100

U ADOrepresentsiolocal sourcing f-0 representson-usage

Ui Resorcinomustbe 100% importedfor boththetire cord plantin Taiwanandthatin Dongnai, Vietnam thatis, nolocal sourcingtakesplace sinceit is notproducedocally.



2. Proportion of Local Suppliersand that of Spendingon them
G Materials

Regardingmaterial procurementpriority is given to materialsthat conform to internationalenvironmentalprotectionregulations,and to
Materialsthat are certified with the GreenMark by the EPA or EnergyLabel by the Ministry of EconomicAffairs, or renewable/helpfuto
lower pollution/recyclablebeneficialto the societyor the reductionof social costs,or the like. In 2023 the amountof procuredproducts
certified with the GreenMark in TaiwanwasNT$ 556,787.

Proportion of Yarn Made from Reclaimed Materials Procurement in 2023 Unit tons
The amount of Yarn Made from 2.611.8 1,654.0 No woven plant 1,768.3 2,864.3
Reclaimed Materials Procurement (
The amount of raw material (B) 5,602.7 3,244.7 No woven plant 4,214.7 5,224.6
Proportion of Procurement (A/B) 46.6% 51.0% No woven plant 42.0% 54.8%

The Company defines secondary processes of polyester draw textured yarn and polyamine as Yarn Made from Reclaimed Materials.

G Raw Materials
To earnmanufacturersgonsumersandu s etrus, materialsthatareprovidedby suppliersmustbe verified via:
A OEKO-TEX StandardLO0 SpecificationGuarantee
A EU REACH Substancesf Very High Concern(SVHC) QualificationCertificate
A Organotinfree Certificate
A APEOree Certificate
A ZDHC Inventoryof RestrictedChemicalSubstanceZDHC
A If transportednaterialsarehazardousthey mustcomfortto nationaltransportatiorsafetyregulationsfor beingdeliverable

A Suppliersshallpassregularexaminationsand/orirregularon-site inspection®f relatedprocesseandtheir quality to ensuretheir conformity
to governmenenvironmenfrotectionregulationsandits commitmentso ESG



G The results of 2023 Raw materiahnd ChemicalsSupp |l i er sd Rat i ng

Taiwan Plant Zhong-Shan Plant Chang—Shu Plant Long-an Plant Dong-nai Plant

. Raw
Raw material Chemlcals Chemlcals Chemlcals Chemicals Chemicals
materlal materlal matenal materlal

Num | Propo Nu | Prop Prop Prop Prop Prop Prop NUm : Num Prop Prop
: m ort|o ortlo ortlo ortlo ortlo ortlo ortlo ortlo
ber rtion o ber

A 95 100% 104 91% 11 100% 98% 13 100% 88% 19 100% 100% 16 100% 16 100%
B 0 0% 10 9% 0 0% 1 2% 0 0% 1 12% 0 0% 0 0% 0 0% 0 0%
C 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
D 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
E 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%
F 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

Total 95 100% 114 100% 11 100% 44 100% 13 100% 8 100% 19 100% 50 100% 16 100% 16 100%

Material procurement is mainly the procurement of raw materials (yarn/cotton) and chemicals (sizing agents, dyes,)a8xifiptiess of five Plants are assessed in quality,
delivery, price, and ESG performance that respectively account for 50%, 20%, 20%, and 10%.

A 90~100 Twiceayear

B 80~89 Onceayear

C 70~79 Everyhalf year,improvementsieeded

D 60~69 Everyhalf year,potentialcandidateandimprovementsieeded
E Introduced for trial, unified assessment every June  Introducedor trial, unified assessmemveryJune

F Below 59 Terminationof inquiries



3. Selection of Suppliers and Extended Collaboration

The existingscreeningcriteria are adoptedfor reviewingas u p p Iquakficatioafor businessandan advancenoticeis requiredif the supplieris
incapableof supplyso asto assurestableproductionquality andupholdcustomerstights. In addition,to reduceusageof packagingthe following
measuresre adoptedthe replacemenof packingmethodfor auxiliarieswhosemonthly usagereachesan economicabulkd 4,000 kgd with bulk
packagegCapacity 1,000kg), andthe adoptionof ecofriendly/recyclablesubstanceasraw materialsfor packaging To strengtherthe awareness
of environmentalprotection and human rights policy for procurementstaff. 13 staff from the procurementdepartmentwere trained on
environmentaprotectionin January2023 13 staff from the procurementiepartmentveretrainedon the humanrightspolicy in June 2023

Our Companycontinuesto promote corporatesocial responsibilityamongsuppliersand contractorsrequiringthemto signfi Co r p Socia t e
ResponsibilityC o mmi t .fAileiscondmitmentcoverslaborrights, healthand safety,environmentaprotection,and ethical standardsin 2023 42
suppliersin Taiwansignedthis commitment We evaluatesuppliersandcategorizéhembasedon the assessmemesultsto determinethe frequency

of evaluations To reviews u p p IEB@prastiées,we conductedregular evaluationsin 2023 using ontsite audits and surveys A total of 22
supplierswereaudited,startingwith a questionnairevaluationfor all 22, and8 of theseweresubjectedo on-site audits Theresultsof the on-site
auditswerereportedto the PresidentNo supplierswith negativeimpactswerefound duringthe audits,andno contractswvereterminatedasaresult

of the evaluationoutcomes

On-site Supplier Assessment in ESG Items and Results2023

Number of assessed suppliers 22 22 22 22 22

Number of assessed that have oi
may have negative impacts
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Main businessesf F P @rétheretail of gasolineanddieselandserviceof carwash All oil productsare100% from FormosaChemical& FiberCorporation,
amemberof FormosaPlasticsGroup(FPG),which is a steadysupplysource To maintainthe quality conformity, a lot of effortsaremadeto executesource
management to regulatethat samplef gasoline/diesah eachtanktruck mustbe takenandstored that standardperatingproceduresnustbe obeyedfor
the transportatiorandunloading,andthat periodicoil quality inspectionsnustbe madeby certificationbodiesaccreditedy the governmentEmployeeof
petroleumstationsmustadhereo il f id v exahdfige d o & éefuelingto reducethe escapef gasolinevapors

Five Dondéts during Refueling Five Dos during Refueling

U Do not force refueling. V Stop refueling when seHftopping mechanisms are triggered.

U Do not lift the lever up and/or lower it with a pump nozzle. V Lift the lever up with a hand for activating the pump.

U Do not slam pump nozzle or hit it hard. V Keep a pump nozzle from being hit when in use.

U Do not let the last few drops be left in the pump nozzle. V Let any last drops fall in before removing the nozzle from the gas tank.
U Do not press the barrel of a pump nozzle with your hand. V Keep pump nozzles and rubber hoses clean all the time.

1. F P Savironmental Protection Measures

Besidesgrowth in sales,FPSalsoattachesmportanceto environmentprotectionand sustainabilitythroughincorporatingenergy/electricity/water
conservationreductionof air pollution, etc, into daily managemento social concern,andto realizationof the social responsibility The related
environmentameasuresireasfollows:

Electricity ConservationMeasure

From2012onwards.energyconsuming-u-Le lights, projectionlampsandconventionafluorescentubesarereplacedwith energysavingLED
lights producedby NanYa Photonicdnc.; after suchreplacementpowersavingis gettingbetteryearby year,shownasfollows:

Annual Performance for using energysaving LED lights

Consumed electricity (KWH/KL) 14.0 10.8 11.0 11.7

Proportion of conserved electricity (%) a -22.9 -21.4 -16.4

Note. Electricitysaving ratio = (consumed electricity of the current yeaonsumed electricity of the base year) /consumedtritity of the base year.



Water Conservationand DischargeMeasures

Tapwateris the mainwatersourceof eachpetroleumstationforc | i amldé m@| o ysagersdGarwashing Wastewategeneratedrom carwashing
cannotbe dischargednto public sewerswithouttreatmenin conformityto drainagestandardsin 2023 16 petroleunstationshavesecuredusageight for
groundwaterandtheremaindemwill alsoapplyfor theright successively33.69 megalitersof waterwereconsumedn 2023 In 2023 9358 megalitersof
tap water were consumedgrew by 4.98 megaliterscomparedwith 2022 as a consequencef the incrementof car washingmachinesIn addition,to
increasdhe efficacy of waterconservation54 carwashingmachineswith watersavingeffectwereintroducedn 2023

Wastewaterecyclingandreusesystemswvereinstalledatthe Wenxinonon May 10, 2017, Perming andHsin-kungstationan 2018 Forlessconsumption,

wastewaterandfewer dischargessuchsystemswill in successioeinstalledin the otherstationsdependingon wastewaterecyclingbenefits

Aggregate Wastewater Recycling Performances

Amount of Wastewater Discharged Consumption Water for Car Washing : :
Year Recycling Volume(Ton/Month) Recycling Rate(%)
(Ton/Month) (Ton/Month)

2023 340.78 3,361.88 1,662.17 55.02

2022 408.55 2,672.79 1,719.5 75.94

Note. Recycling Rate(%)Recycling Volume/(Consumption Water for Car Washifgnount of Wastewater Discharged )

Energy ConservationMeasures

Overallapplicationof the electronicinvoice systemto petroleumstationsbroughtthe energyconservatioreffectsandeconomicbenefits Compared
to conventionabuplicate/triplicatecashregisteruniform invoicesand computermuniforminvoices,the adoptionof electroniconesin 2023consumes

1.66 million piecesof paperpre month,which cansavethe paperexpenditureof NT$ 10.1 thousandper month In addition,to attainthe targetof
energysavingandcarbonreduction,FPScontinuespromotingthe usageof carriers

Consumed Energy Iltems of Vietnam and of Formosa Petroleum Stations over Past Two Years

Purchased electricity (GJ) Total Consumption (GJ) Unit Energy Consumption

2023 4,723,845 17,006

2022 4,650,731 16,743 1.4

Note: Unit Energy Consumption= GJ/NT$ millions
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Petroleum Vapor RecoveryMeasures

Accordingto the provisionsof paragrapiB, Article 22 of the Air Pollution Control Act, air-to-liquid volumeratio testingand vaporleak testingshall be
performedby professionatestingpersonnetwice a yearandonceeverytwo yearsrespectivelyTo avoid vaporleak, all refuelingislandsareequippedwith
refuelinggunswith gasolinevapor recoveryfacilities, refueling gunsare replacedregularly,andthe residuegasolinewithin gunsis cleaned Eachareais
equippedwith gasolinevaporrecoverydetectorsandmonthly selfinspectionsare conductedo calibrategasolinevaporrecoverypumpsto the optimalratio
of 1:1 to sustairthe stability of gasolinevaporratio andextendthe servicedlife of equipmentin 2023 the EPBsconductedamplinginspectiorof air-to-liquid
volumeratio testingof refuelinggunsof 15 FormosaPetroleunStations 99.33% of which pasgesting a ratemuchhigherthantherequired70%.

FPS requestsits employeesto conform to refueling principle® the five Dos and five D o n &ondugtfrequentequipmentchecks,trigger timely
notification for any abnormality,and replacedamagedor malfunctionedequipment To ensuresafety and increasethe vapor recycling rate, routine
inspectionghatmustbe performedncludecheckson connectivitybetweera oil tank caranda vaporrecyclingpipein thedaily first stageoil unloading,
functionality of vaporrecyclingmotors,signalsand/ornoisesor motorabnormalitiesgxistenceof oil residuesn the rubbertubesof thepumpnozzlesgetc

Underground Pollution Prevention Measures

. .__.. . According to the Regulations Governing Facilities for the Preventic Complete total oil The 2023 declarations of all
Declaration of Equalizatior . . . o
. Groundwater Pollution of Underground Storage Tank Systems anc quantity control form/ petroleum stations have been verifie
Control over Total O# L ) S . . . o
: Monitoring Equipment, FPS has been daily filling out the total oil ~ daily Declaration / every that no abnormalities take place by
Input/Output Quantity . : ) ;
input/output quantity control form and regularly declaring. 4 months respective local EPBs.

FPS mostly adopts the soil vapor monitoring for the underground

pollution monitoring. Besides monthly soil vapor selpections, FPS Outsourced inspections . St e [B115) ] E[5E ‘
Underground Pollution further outsources such inspections to a qualified environmental ~ every 4 months crlit:r.ia'ono nee dapor ¢ rthenrme
Monitoring protection inspection institution every four months, and declares th Declaration / once every inspecfions of soil orlgj,]roundwater

results online. The regular cooperating institution for 2023 is Top T January, May, Septemb '

Professional Co., Ltd.

. Periodical circular Results of 2023 irregular inspection:
SelfInspections of SP S conducts_ S(-‘ijlhspec}tlon; and setgeasurementli; of fuel sample inspections / of the EPA and the local EPBs reve
Operation Equipment |slpense][s, plpheblne§ ° l:cn _Ie rgrEun Ttoragefta_r S skystem, vapor daily, monthly, that inspected items meet critéria
volume of catch basins of oil tanks, volume of oil tanks, etc. biannually no generation of pollution.

Install a flameionizationdetectoranda photoionizatiordetectorfor detectingthe oil-gasdensityof the soil-gasmonitoringwell of undergroundgtorageank (monitoring
well, for short), to determineleakagein undergroundstoragetanks or pipelines(in referenceto the "oil-gas detectionmethodfor the soil-gas monitoring well of
undergroundtorage a nanrouncedy TaiwanesdPA).



2. F P Sontributions to Society

In additionto the aforementionednvironmentalprotectionmeasuresFPSalso actively providesmany offers to clientsto increasetheir loyalty,
reliance satisfactionandretentionrate,andhasfulfilled its duty to disclosethe informationof thoseoffersto reduceconsumedisputesWhat FPS
paysbackto clientsandthe societyareasfollows:

A RefuelingDiscounts Discountsvary accordingto paymentmethod$ by cashor by creditcard In 2023 clients,eligible for discountson account
of the creditcardpaymentarethosewhosecardsareissuedby CathayUnited Bank, E.SUN CommercialBank,Union Bankof Taiwan, Taichung
Bank, YuantaBank,andHSBC Bank Besidesanotherdiscountwill begivento clientswho pumpselfservegas

A MembershipRewardPoints) Applying for VIP membershigenablesa client to earnrewardpointsfor gift redemption

A Discountson Side Products With smoothandautonomoughannelsdiscountswill beirregularlygivento clientson goodssuchasvariousmotor
oils, tissuespottledwater,cleaningsuppliesand SpringFestivalgift boxes

Active participation in charities, summarized over the past two years are as follows:

2023 HueiMing Home for Blind Childrerand other Associations Assistance to the underprivileged groups  Various underprivileged groups

2022 HuasharBocial Welfare Foundation and other Associations Assistance to the underprivileged groups  Various underprivileged groups

3. Resultof Client SatisfactionSurveyof F T C Betroleum BusinessDivision

Results (Average Points) of Client Satisfaction Survey of Year 2022/2023 of FPS (Unit: Point)

2023 4.41 4.47 4.5 4.46

Results
2022 4.38 4.37 4.38 4.38

U 210 questionnairesvere sentto customerswith 210 effective collected,by PetroleumBusinessDivision in Oct, 2023 5 pointsin i E v a | ofd&atisfacton
L e v eeprasenii mu & &t i swhile pdintrbeansi mu didsatisfiecd
U FPScontinuego improvetheserviceto strengthernhereturnrateof customerandmaintainthe clearnes®f theenvironment
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Bl 1 3.1 Air Pollutant Control

Operationof all relevantproductionprocessess basedon air pollution operationpermits obtainedin respectto legal obligatiorny the expiry and
applicationfor suchpermitsare handledvia the computersystem Regardingstationarypollution sourcesn Taiwan Plant (two chimneysfor steam
power cogeneratiorprocesses)a constantmonitoring systemis connectedn reaktime to the Yunlin EnvironmentalProtectionBureauandunderthe
full supervisiorof theauthorities regularinspectionsareconductedn all emissionchimneys andtheinspectionresultswill be declaredo the EPB.

Staticsof the Emissionsof SOx, NOx, VOCs, and PM

Taiwan Plant Zhong-Shan Plant Chang-Shu Plant Long-an Plant Dong-nai Plant

2023 7.46 58.21
SOx
2022 41.16 - - 110.9 0.06
2023 37.6 9.46 2.75 67.08 4.31
Nox
2022 65.47 13.11 1.89 99.44 5.43
2023 310.79 192.86 9.79 535.6 7.42
VOCs
2022 252.22 176.14 10.38 570.19 9.93
2023 6.85 0.28 0.08 0.51 0.13
PM
2022 11.45 0.39 0.06 1.51 0.16

U Informationof TaiwanPlantis from the datadeclaredto EPA of ExecutiveYuan by FormosaTaffetaCo., Ltd. (Taiwan Plant) Due to absencef requirementdor declaratiorand
chargedy hostgovernmentsyoluntaryinventoriesand disclosureof informationon emissionof sulfur oxide (SOX), nitrogenoxide (NOXx), volatile organiccompound(VOCs), and
particulatematter(PM) of the four oversea$’lantshavebeenmadeunderthe assistancef the industrialsafetyandhygieneoffice of TaiwanPlant

U TaiwanPlanthasbeenproactivelycarryingout the energytransformatiorio replaceseverabil burnerswith naturegas,causinghe significantreductionof SOxemission The Company
is estimatedo stopusingcoalfiring boilerssince2024

U ZhongShanPlant) SOxpollutantwasnotgeneratedincebothsettingmachinesindgasfired boilersusenaturalgas VOCsemissionss mainly dueto threewaterproof coatingmachine

U hangShuPlant) Thereis no SOxpollutant,sincestearmusedin processs providedby the administratiorof industrialzone, while thefuel in useis naturalgasfor settingmachines
Long-An Plant Examinationof smokechannebf gasfired boilersis madeannuallyfor calculationof SOxandNox emissionsVOC emissionscalculatedby MassBalanceMethod,is
mainly dueto waterproof coatingprocessLong-An Plantwill replacetheold machineswith newonesto graduallyreducethe air pollutants

U DongNai Plant) Steamusedin processs suppliedby FormosandustriesCorp (FIC) in theindustrialpark, while tire cord plantanddyeingandfishing plantemploynaturalgasand
liguefied petroleumgas(LPG), respectivelyfor heatingin processwith VOCsbeingdischargedy onewaterproof coatingmachine



| 3.2 Climate Change Response
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Extremeweatherand climate changemay causeinfluential chainreactionsamongfood, energy,waterresourceshygieneand health,ecology,flood,
forestfires, fluctuationsin materialprices,andso forth. To managehe risks andopportunitiesarisingfrom climatechangethe Companyhasbecome
TCFD supporteiin Dec, 2021 anddiscloseghe strategyand measuran responseo climate changewith referenceo TCFD guidelines For detailed
information,pleasevisit our websitefor TCFD report
1. Governanceof Climate Change
AResponsibility of the Board of Directors
TheBoardof Directorsis the highestunit for makingdecisionson climatechangerisks andopportunitiesandmonitoringthe performance In May,
2022 the Board of Directorsapprovedto setupthefi Su s t aDevelapméntC o mmi tir aghaggedd reviewing sustainablaedevelopment
policies, strategiesand managementirectivesand supervisingthe implementationof sustainabledevelopmentrelatedaffairs and plans The
contentgeviewedby the Boardof Directorsin 2023includedthe GHG inventoryinspectionstatus

AManagementResponsibility

The Companyestablishedhe organizationdedicatedto promotingthe sustainability,i S u s t a iConantitiedd Thie Rresidentservedas the

Committeechairman,and the vice presidentsof variousbusinesdlivisions serveas the vice chairmanof the Committee The Committeealso

governsEnvironmentalSustainabilityDept, Social CommonProsperityDept, andCorporateGovernancéept. The EnvironmentaSustainability
Dept, constitutedwith the staff of eachdepartment/plants responsibldor the environmentatelatedissuesof climatechangeandwaterresources,
etc andto identify climaterelatedrisksandopportunitiesaswell asto conductassessmerandanalysison the majorrisksandopportunitiesandto

proposerelevantresponseneasuresThe responsiblgersonof eachGroupshall draft variousexecutionplans,andreportthe progressandresults
atthe meetingconvenedy the Committeeconveneion a monthlybasis In 2023 the main promotionoutcomein relationto climatechangeopics

includedapprovalof ScienceBasedTargetslnitiative (SBTi) andGHG emissiorreductionmeasures

2. Climate ChangeResponseStrategy

The Companyregularly reviewsrelevantregulationsand policies, gathersand analyzesclimate changerelatedissues andidentifies the risks and
opportunitiesassociatedvith climate change We enhanceproductionand energyefficiency throughadvancegrocesgechnologiesandequipment
improvementsgcreatingenergysaving benefits We promotethe use of renewableenergyand the transitionto low-carbonenergy,implementing
energyconservatiorand emissionreductionmeasuresWe continuouslymeetvariousinternationalcertification standardsexecuteenergysaving
andcarbonreductionprojectswithin our facilities, andenhanceghe C o mp a megjliénseto climate change We collaboratewith our supplychain
partnergo useeccfriendly recycledmaterialsanddevelopgreen,low-carbonproducts Additionally, we haveestablishedh comprehensivelimate
governanceorganizationand formedtask forcesto drive variousprojects,raisingthe C o mp a awaréres®f climate changeand enhancingour
sustainabilitycompetitiveness



U Climate Risksand Opportunities

Category Climate-related issue Time of impact Potential financial risk/opportunity

Assumingthatthe carbonfeeis calculated\NT$ 10Qton,

Setmediumandlong-term reductiongoalsand make

Carbon fee Shortterm the estimatedcarbonfee of Taiwan Plantin 2023was onaoindmprovementio eneravefficienc
NT$16,170000 goingmp 9 y
Since Feh, 2023 Taiwan has startedimposingwater
= consumptionfees For drought seasonsan additional . .
P . : L . Implement water footprint inventory, water
5 Policy and . water consumptiorfee is imposedon userswith water .
@ Water consumption fees Shortterm : : . conservatiormeasuresandto boostthe water usage
) law consumptiongreaterthan 9,000 m in a single month, :
=) : L : effectiveness
3 which will increase operating costs In 2023 the
%. TaiwanPlantwaschargedor NT$1,150000
=)
Y Renewgble energy Medium and Compliancerelated expenditures,the transformation Evaluatethe possibility to establisirenewableenergy
(% regulations and Climate ! I .
~ - Long term planandoperationatostwill increase equipment
related policies
Environmental and low . If inability to satisfycustomerghieednenvironmental Research and develop environmentriendly,
Market Medium term :
carbon products andlow carborproductsit wouldlossrevenues recyclableproductsandlow-carbornproducts
FIQOd incidents (e.g.: heavy Flooding would damageequipment,affect production ~ Adopt enhancedemergencyresponsemeasuresaand
Acute rainfall, typhoon, etc.) of Shortterm o L " : ; . : . :
T . activities,andgive riseto additionalcapitalexpenditure  implementregularinspectiorof thedrainagesystem
2 acute climate events
o
S Extreme weatherDrought Medium term Drought cgused by extreme weather would affect Contlnuousmvestmgntln water recyc!lng solutions
o productdeliveryandrevenues andevaluatelternativenvatersourceprojects
o Chronic
(]
2 Increase of average Increaseduse of electricity gives rise to additional oo -
Long- term . Makeongoingimprovementso energyefficiency.
temperature operatingcosts
Al project for factories Current Reducehecostof power,water,andraw materials CeTileliElele dataanq Al 19 MEFRESIS RS
successateof thedyeingprocess
Resource : : :
efficiency . Improvesustainabilityreputation strengthercustomers' YRt EESEIEIEERTEINS systemanquegse
O Water recycling system Current . . the percentageof water recycled to minimize
3 trust,andincreasegotentiarevenuegrom salesorders
2 dependencgnwater
- xisting fuel oil h rsand transition
=} Market Oppprtunlty to switch out Current Reducearboremissions Redesign existing fuel oil heatersand t'a_sto
o fossil fuel towarddow-carborfuel for lower carboremission
)]
. Increaseproductsalesin line with markettrendsand In collaboration with suppliers to make use of
Products and Ecofriendly and low . o .
Shortterm needsof brandcustomerswhich alsoreducesproduct  recyclablematerialsinvestresourceinto theresearch

services

carbon products

carboremissiorduringthe stageof productusage

anddevelopmentf functionalandsmartsolutions
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3. Climate ChangeScenarioAnalysis

The Companyregularly monitorschangesn relevantregulationsand policies, collects,analyzes and summarizesnformation on climate change
and energyrisks and opportunities We usethe ISO 14001risk assessmergrocedureso evaluateclimate changerisks and opportunities For the
Taiwanfacilities, we estimatefuture emissionscenariosisingthe SharedSocioeconomid®athwayqSSPs)definedin the IntergovernmentaPanel
on Climate Change(IPCC) Sixth AssessmenReport (AR6). We considerfour different pathways low emission(SSH-2.6), medium emission
(SSR2-4.5), high emission(SSRB-7.0), andvery high emission(SSP5-8.5). We conductscenarioanalysedasedon key climate changeindicators
from the Taiwan Climate ChangeProjection Information and Adaptation Knowledge Platform (TCCIP). This analysisfocuseson temperature
increasegelativeto the 18501900 baselineand potentialmediumterm periodimpacts(2041-2060. We combinethis with disastempotentialdata
from the National Scienceand TechnologyCenterfor DisasterReduction(NCDR) to further analyzepotentialrisks of flooding, high temperatures,
drought,andlandslidesat variousfacilities. For acuteflooding scenariosye useflood simulationmapsfrom the NCDR, assessingnpactsbasedn
a 24-houraccumulatedainfall of 650 mm. This analysishighlightsthe flood risks dueto heavyrainfall at our Douliu Main Plantand SecondPlant
in Taiwan We have reviewed the drainagecapacity and emergencyresponseprocedures(typhoon responseprocedures emergencyresponse
proceduresat theseplants,confirmingthatboth facilities haveadequateapabilitiesto handlesevererainfall scenariosthusminimizing the impact
of heavyrain on production

& ScenarioAnalysis on main Plant and Plant I in Taiwan

Change of average temperature (Temperature chi@)ge + 1.6
Change of daily maximum high tempe + 1.6

Heat Wave Duration Index (HWDI) (days, average value) +46.6

Rate of change of total precipitation (%, average value) +7.7%

2060 Flood level overflow risk No overflow areas within 500 meters
Sea level rise overflow risk No overflow areas within 500 meters

Valuesin thistablearebasedn SSP5-8.5 scenariothe mediumtermscenarimf climatechangg2041-2060 for extremeclimaterisk management



4. GHG EmissionsManagement

In accordancewith the specificationsstipulatedin the ISO 140641 GHG Inventory verification standardsand the GHG Protocol of the World
BusinesLouncilfor Sustainablé®evelopmentthe Companyhasdevelopedhe systematicGreenhousé&asinventoryProgram reductionprojects,
andrelevantmanagemenand audit systemsWith inventoryresultsasthe basisfor thosevoluntary projectsand PDCA Circulation Management,
effectivegreenhousgasemissionmanagementasbeenin progresdo allow the productionprocesseto drift towardslow carbonemissions

Inventory of GHG Emissionsof five plants

2021 2022 2023 2021 2022 2023 2021 2022 2023

Taiwan Plant 254,887 192,398 78690 93,266 88,692 83,080 348,153 281,090 161,770
Zhong-Shan Plant 15,945 15,890 Under verification 22,854 22,968 Under verification 38,799 38,858 Under verification
Chang-Shu Plant 3,165 2,620 Under verification 28,112 26,640 Under verification 31,277 29,260 Under verification
Long-An Plant 58,538 49,020 Under verification 32,637 27,060 Under verification 91,175 76,080 Under verification
Dong-Nai Plant 8,063 7,707 Under verification 106,443 98,640 Under verification 114,506 106,347 Under verification

U Since2007, Taiwanplantstartedto conductthe greenhousgasemissionsnventoryandthe baseyearof TaiwanPlantis setin year2007to screerthe statusof GHG emissionsaand
monitor the performanceof carbonreducingaction In addition,the ZhongShanPlant, ChangShuPlant,Long-an Plant,and Dongnai Plantstartedto conductthe greenhousegas
emissiongnventoryandverified by thethird party since2022

U Theinventoryof GHG emissionsn TaiwanPlantis verified by the third partyin accordancevith 1ISO 140641 requiredby the Ministry of EnvironmentFor the inventoryof GHG
emissionsn 2021and2022, the IPCC2007AR4 GWP valueswereapplied Fortheinventoryof GHG emissionsn 2023 the IPCC2013AR5 GWPvalueswereapplied

U Forthefour overseaplants,theinventoryof GHG emissionsn 2021wasperformedn accordancavith ISO 140641; however since2022 theywerecarriedoutin accordancevith
GHG Protocol GWP valueswerethe samewith TaiwanPlant For the inventoryof GHG emissiondn 2021 and2022, the IPCC 2007 AR4 GWP valueswere applied The GHG
emissionss scheduledo beverified by thethird party by theendof October,2024 andthedatawill bedisclosedn 2024 SustainabilityReport

U The GHG emissionsn 2023 of Taiwanplantis verified by the third party, andthe gasesncludedin the inventorycoverCO2, CH4, N20, HFCs,PFCs,SF6, andNF3. The GHG
emissionsn 2023of ZhongShan,ChangShu,Long-An, andDongNai Plantis scheduledo be verified by the third party by the endof October,2024 the datawill be disclosedn
2024 SustainabilityReport

U Inventoryof scopel and?2 of greenhousgasemissionby gasstationsbetweer2018and2019havebeenoutsourcedo a third party. Inventoryof greenhousgasemissionf gas
stationswasnot verified dueto its stablesourcesandlow proportionof greenhousgasemissions

U Underthe operationalcontrol approachScopel/Scope2 Emissionsrespectivelyaccountfor 49%/51% of the total GHG emissionsof the TaiwanPlantfor 2023 The emissionof
Scopel was78,690tCO2e, andthe emissiorof Scope2 was83,080tCO2e. The Companycontinuedo pushlow-carbonenergytransformatiorsuchassubstitutingnaturalgasheaters
for severafuel-oil boilersto cutcoalconsumptiorandscopel greenhousgasemissionandinauguratéPV powerdevicesto reduceexternalpowersupply,loweringgreenhousgas
emissionfor thethird straightyear
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Scope 3 Greenhouse Gas Emissions for Taiwan Plant (Unitons of CO,e)

2021 2022 ; :
Category — - — . Explanation of differences
Emissions | Proportion Emissions | Proportion
In 2021 only the top 80% of procurementitems by amount were
Category Purchased goods and services 373,868, 24.39% 667,299 25.9%% calculated In 2022 calculationsincludedall raw material procurement
items(100%) andnew materialcategoriesvereincorporated
Category Zapital goods 5,943 0.3% 6,421 0.2%% Equipmentcoefficientswere adjusted
Th iorof h il | itumi I
Category F-uel and energyelated activities 56,941 3.71% 44,979 1.7%% in : (;: ; ; sumptiorof heavyoil, naturalgas,andbituminouscoal decrease
The calculationincludedall raw materialitemsandincorporatedmaterial
. o categoriesAccordingto the CorporatevValue Chain(Scope3) Accounting
Category 4Jpstream transportation and distribution 6,520 0.43% 10,019 0.3% and Reporting Standard,downstreamtransportationcosts paid by the
Companywereincludedin the calculations
Category te generated in operations 521 0.09% 553 0.0%% New additionsin 2022 included emissionsfrom R-categoryrecycling
treatment
Category Business travel 22 0.00% 80 0.00% Increasednternationalbusinesdravel
Category Employee commuting 806 0.0%% 800 0.03% -
In 2021, only the top five salesitemswere calculated In 2022 all sales
Category Downstream transportation and distribution 5,829 0.38% 5,372 0.21% tems were included, with downstreamtransportationcostspaid by the
gory P ' ' ’ ' Companybeing categorizedinderCategory4 accordingto the Corporate
Value Chain(Scope3) AccountingandReportingStandard
In 2021, only the top five salesitemswere calculated In 2022 all sales
Category 1®rocessing of sold products 37,333 2.4%% 30,976 1.20% 'te”.‘s were calculated SimaPro coeff|C|er.1ts were g ?ed in 2021, Wh'.le
textile and apparelproduct carbon footprint coefficients were usedin
2022
Category 1Use of sold products 1,041,918 67.96% 1,024,583| 39.8%% Dieselandgasolinesalesvolumesdecreased
Category 1Endof-life treatment of sold products 3,396 0.22% 7,117 0.28% I n 2021 only thetop five salesitemswere calculated In 2022 all sales
itemswerecalculated
Categoryl3Downstreanteasedssets b b 129,515 5.0%% New calculationsvereadded
Categonyl5Investments b b 643,826/ 25.04%6 New calculationsvereadded
Total 1,533,097 100% 2,571,540 100%

GWHPvalueswasapplied

U Theinventoryof Scope3 in TaiwanPlantwascarriedout in accordancevith GHG Protocol In 2021, the IPCC 2007 AR4 GWP valueswasapplied In 2022 the IPCC 2021 AR6

U Scope3 of GHG emissionof Year2023is underverification by the third party,andthe datawill be disclosedn 2024 SustainabilityReport



5. ScienceBasedTargets initiative (SBTi)

In responsdo expectatiorfrom stakeholdersthe C o mp a cagb@neeductiontargethasbeenapprovedoy Sbtiin March, 2023 andthe Company
commitsto reducescopel+2 GHG emissions26.3% by 2027 from a baseyear 2019 and also commitsto reducescope3 GHG emissions20%

within the sametimeframe

The GHG emissionsof the whole company.

800,000
700,000
600,000

500,000

. Scope 2
400,000

N Scope 1
300,000

Unit Emission

200,000

100,000

2019 2021 2022

Base Year

3,000,000

2,500,000

2,000,000

1,500,000

1,000,000

500,000

2,722,860 2,692,980

B Scope 3

2019 2022

Base Year

U Emissionsperunit = Total Annual greenhousgasEmissionsof Scopel andScope2 (Tonsof CO2e)/ Annual ConsolidatedsalesRevenugNT$ Million)

U TheGHG emissionsaboveis consistenwith theboundarysetin SBTi targets amongthem,the 99.5% of GHG emissionavasverified by thethird party.

0 SinceGHG emissionof someplantsarestill beingverified, the datawill bedisclosedn 2024 SustainabilityReport
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| 3.3 Water Resource Management

Dueto the growth of the global populationandindustrialization waterresourcesare becomingincreasinglyrelatively limited. Comparedwith other
countries,Taiwanis morelikely to facewatershortagesssuesduringwinter andspringin thatrainwaterof rainy seasonsannotbe storedasaresultof
its geographicafactors The Companyannuallyanalyzeshe water stressrisks of eachplantthroughWater Risk Atlas of WRI Aqueduct Sincethe
waterwithdrawal of Taiwanplantis groundwaterthe GroundwatefTable Decline (the period of study1990-2014) is employedto analyzethe water
stressof Taiwanplants overseaplantsareevaluatedbasedon the Water Depletion Accordingto the data,thefive plantsarenotlocatedin thewater
stressedplace However, water shortageis a severeproblem, to avoid lapsing into water shortagesituationsand increasingwater costs, water
conservatiorhasbecomea critical themein sustainability TaiwanPlanthasintroducedlSO 46001, watermanagemengystemto improvethe efficacy
of watermanagementn addition,the Companycontinuesto executevariouswatersavingprojects,improve equipmentapabilitiesandthe usageof
recycledwater In 2023 thetotal recycledwaterusageof five plantswas2.62 million tons

Water conservationthemes

U Reduce Using novel technology and equipment for production and dyeing with lowest water ratio to significantly reduce waterioonsumpt

U Recycle Recycling and reusing condensed steam, cooling water, and low polluted water of processes by meansaViegengychinery fo
consumption reduction both of fresh water and wastewater.

U Reuse Reusing recycled wastewater and steam for less consumption of fresh water.
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U Total Water Withdrawal of the Five Plants

Unit: megaliter

Area

Taiwan Plant

China Plants

L

Vietmam Plants'

Year

2022

Surface water (river water)

2,02¢

1,26(

Groundwater

4,10¢

Third -party water
(Tap Water)

73

1,02¢

Third -party water
(Industrial Water)

51

Total water withdrawal

2,10z

6,91¢

U The water drawn from each.source category in the table above belongs to fresh water with a total dissolved solids ({8} da@eng/L or Ie'ss.‘
U After being verified by the third party, the water withdrawal of Year 2022 in Taiwan Plant was corrected imé&gaditers

U ChinaPlants includ&hongShan Plant and Chat®hu Plant; Vietnam Plants include Leag Plant-and Dongai Plant.



G Effluent standards

In line with theg o v e r n emginorimérgalprotectionregulations,FTC has stipulatedmanagementriteria for the preventionand control of

wastewatepollution. The Companyhasalsopromotedpoliciesfor the reductionof wastewatedischargen the plants,enforcedthe managemenf

wastewaterdischarge and stipulatedcriteria for effluent dischargeto ensurethe conformity of the quality of the wastewaterischargedo the
nationalcriteriaandto mitigateimpactsof pollution on ecologicalenvironmentin addition,in TaiwanPlant,24-hourdetectionandquality analysis
instrumentsof dischargeddyeingwastewatemwere activatedand connectedo the EnvironmentalProtectionBureaus(EPB) of Yunlin County. For

corporatesustainability, FTC has striven to preventits neighbors,who have paid close attentionto and kept an eye on F T C dischargeand
emissionsfrom harmof thosepollutantsandmaintainthelong-termrelations No violation of effluentincidentshappenedn 2023

& Table of Water Quality Control of Discharge of Five Plants in 2023

pH Value COD (mg/L) SS (mg/L)
Category Statutory L2 Average Statutory Wi, Average Statutory Sl Average
Control Control Control
Requirements Value Requirements Value Requirements Value
Value Value Value

Taiwan Plant 6.96 160 39.2 30 15.6
Zhong-Shan Plant 6~9 6~9 7.25 <60 <50 36.3 <50 45 12
ChangShu Plant 6~9 7~7.5 7.2 <200 <100 61 <100 <50 21.75
Long-an Plant 6~9 6~9 6.5~7.5 75 65 40~60 50 50 <10
Dong-nai Plant 5.5~9 6~8 7 60.75 50 42 40.5 20 10

G Measuresfor ReducingEffluents

The Companyhasstipulatedseveraloperationandmonitoringspecificationdor wastewatemanagemerandcontrol overthe quality andvolumeof

wastewaterwhich includescollect, transportand pretreatwastewategeneratedrom processesjomesticwastewaterand otherwastewateaswell

as procuremenbf advancedoroductionequipmentwith high performanceThe total wasteconsumptionof five plants(waterwithdrawali water

discharge)n 2023was1,114thousandnegalitersMeasuredor effluentstreatmenif eachplantareasfollows:

A TaiwanPlant thepureoxygenaeratiorandbiodegradabilitymethodn biochemistryastheprimarytreatmenmethodo disposavastewateto meethenationalcriteria

A ZhongShanPlant(China)andLong-anPlant(Vietnam) the AnaerobicandAerobicdecompositiomethodsin biochemistryasprimarytreatmenimethodso dispose
effluentsto meetnationalcriteriathataredirectly dischargedbo theriver becausef beingoutsidetheindustrialzone

A ChangShuPlant(China) establishmertf wastewatetreatmentacilities becausef beinginsidetheindustrialzoneto disposavastewateto meetcriteriafor indirect
dischargdoeforecommissioningvith afeethecentralwastewatetreatmenplantof theindustrialzonefor furtherprocessing

A DongnaiPlant(Vietnam) Locatedn industrialzonethefactorydischargetis wastewater afterpropertreatmentio thezone'slischargehannelpeforeflowing to river.



G Table of Wastewater Discharge

Unit: megaliter

2022 2023 2022 2023 2022 2023 2022 2023

Groundwater 4,80¢ 3,42( 1,18¢ 1,88 1,29¢ 7,87 5,68t
Third -party water - - 42% 11¢ - - 42¢ 11¢
Total Water Discharge Volume 4,80¢ 3,42( 1,61C 1,08¢ 1,88 1,29¢ 8,29¢ 5,80«
U The drainage at each discharge end of the above table is fresh water with a total dissolved solids (TDS) contentlesputiidn ©r000 mg/L.

i

China Plants includéhongShan Plant and Chat&hu Plant; Vietham Plants include Leag Plant and Dongai Plant.

Taiwan Plant: The final destination for the discharged wastewabapgRiver. A third party is commissioned to conduct inspections on the quality of the discharged wa
Such statistics as water temperature, pH value, ADMI value, suspended solids, chemical oxygen demand, biochemical axggamddemanic surfactants in the inspectic

report are lower than the officially allowed standards.
ZhongShan Plant(Chin&) Wastewater from processes is dischargedXiiiang River after inner bidgreatment to the extent in conformity with local discharge standards.

ChangShu Plant (China): Dailjife and procesgenerated wastewater is channeled to wastewater treatment in factory prentigedrfeent into a level meeting the standard

for discharge to the wastewater treatment plant in the industrial zone for further treatment.
Long-an Plant (Vietnam): With the attainment of wastewater discharge standards for the industry and for textile plantsasteatattr was discharged iM@angudongRiver.

Dongnai Plant (Vietnam): The factory discharges its waste water, after proper treatment, to the zone's discharge channel,ibgftresdliog¥ hi Vai.
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Bl | 3.4 Energy Management

Climate changearising from global warming hasthreatenedhe survival of both animal speciesand mankind In orderto effectively control CO,
emissionsand alleviatethe impactsof globalwarming,F T Ctasvan Plantdecidedto implementthe ISO 150001EnergyManagemenBystemin
2015to reduceboth direct andindirect energyconsumptionand waste,preciselygraspenergyconversiondemandsjmprove the energyutilization
efficiency,andenhancehere-utilization rateof energy The specificmeasureareshownasfollows:

Item Measure

1 Replacingoil with naturalgasasthesourceof boilers,andterminationof the operationof co-generatoequipment
Qil 1 Installingwasteheatrecoverydevicesandoxygencontrolequipmenbntoexhausthimneysof boilersandof productionmachinery
Conservation { Installingcondensedteam/hotvaterrecyclingdevicesor productionequipment

1 Replacinguel with naturalgasasthe sourceof thermalenergyfor boilersandsettingmachinery

1 Designingwell air circulation pipelines,installing gaugesto measureon-site leakagesand regularly inspectingthe air pipelinesto avoid
Air leakages

Conservation § Managingcompressorads,splitting high andlow pressuresor use,andinhibiting thefi f an eseedfibcompressiorior betteroperation
efficiencyof compressorandenergyconversiorefficiency

Gas 1 Recyclingwasteheatandcondensedteamusingsteanpowercogenerationgndimprovingcombustiorefficiencyof generatiorboilers
Conservation § Improvingefficiencyof boilersfor consumptiommreductionof all kinds of fuel.
1 Applying speciaimaterialsanddesigngo thewind turbinesof air conditionersandfan bladesof coolingtowersfor lesspowerconsumption
9 Reducingelectricityconsumptiorby shorteningheseconeroundcirculationroutesof all kindsof coolingwatet
Electricity 1 Installingpowersavingdevicesn variousmotors
Conservation Usingenergysavinglighting.
9 Usinghigh efficiencyandenergysavingair compressorandchiller, coolingtower,etc
1 Installingsolarpowergeneratorso increasehe usageateof greenelectricity
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G Consumed Energy Items over the past two years Unit: GJ

Zhong-Shan Plant Chang-Shu Plant Long-an Plant Dong-nai Plant

2023 2022 2023 2022 2023 2022 2023 2022 2023 2022

Coal 273,26C  1,692,36¢ 135,42¢ 395,98¢

Fuel oil 73,947 208,69 - - - - - 15,32C - -
Diesel - - 969 1,650 - - - - - -
Natural gas 884,23: 348,891 230535 322,67 34,83¢ 39,87z 279,162 174,514 105,58t 115,960
Purchased electricity 604,25~ 627,29¢ 84,94 129,72( 20,45C 35,70z 108,43¢ 135,957 205,981 298,79¢

Self-generated renewable

. 11,36€ 11,844 2,030 - 4,451 2,616 13,887 15,817 - -
energy: Solar Power
Purchased steam - - - - 126,71¢ 196594 - - 144,33: 194,47:
Bio-based fuels - - - - - - 108,49: - - -

Total Energy Consumption 1,847,03:  2,889,09¢ 318478 453,99 186,45: 274,784 645403 737,594 455,89¢ 609,22¢

Unit Energy Consumption 83.9 110.3 2244 226.5 230.5 226.2 288.1 288.5 153.0 142.2

0 Unit Energy Consumption (GJ/NT$ millions of dollars).

0 With reference to the converter table of GRI 3.1, 1 kilowatt hour= 0.0036 GJ, 1 diesel (metric)=43.3GJ, 1 coal (metriahd26fBé] oil(metric)=40.19 GJ. The purchased st
and biebased fuels are calculated based on the convertor of each plant.

U The CHP(combined heat and power) in Taiwan Plant was stopped using since March, 2023, replacing with natural gaglasrigetise nesage of coal and fossil fuels.

U The solar power system EhongShan plant was established in August, 2023, reducing the usage of purchased electricity by 35% compared with 2022.

U The unit energy consumption in Cha8bu plant increased in 2023 due to the loss of revenues.

0 The energy consumption in Lotram plant compared with prior year decreased due to the adoption of LPG boiler and usagpes#fcbfaels, which reduced the coal usage by

U The unit energy consumption in Dongi plant increased in 2023 due to the loss of revenues.



G Achievements of Execution of Conservation Programs

Basedonfi Gr ®esmgnandCleanP r o d u cdndemsthé energysavingpromotionteam,establishedn 2007, wasexpandedndreorganizeds
theA E n eMagagemenC o mmi tint2@1§ furthermore,anothercircular economyandwatersavingteamwas formedin 2019to integratethe
internalresourcesincreasehe energyusageandcontinuego promotethe ISO 14001EnvironmentaManagemengystemfor ongoingimprovement
andthe avoidanceof potentialenvironmentaimpacts The numberof improvementprojectsis 251 in five Plants the selfestimatedaccumulated

volumeof reducedCO, emissionss 4,50395 tons

Reduced Accumulated Invested
Conserved Conserved Conserved Conserved D
Total o Emissions of Amount Amount
Projects Szl water SIS AL (6{@) (Thousands of | (Thousands of
2
(MT/Year) (MT/ Year) (KWI/ Year) (MT/ Year) (Tons/Year) NTD/Year) NTD)
Taiwan 100 600.57 67,026.00 3,725,094 21,600.00 2,531.28 13,477.46 22,886.30
ZhongShan 36 812.16 986.40 710,217 4,320.09 671.96 3,406.81 1,159.25
ChangShu 7 388.80 317.00 165,672 0.00 211.46 945,72 30.00
Long-an 75 1,054.08 101,784.60 591,022 0.00 661.67 3,494.19 187.80
Dongnai 33 725.76 3,906.00 359,165 864.00 427.58 2,148.14 440.00
Total 251 3,581.37 174,020.00 5,551,170 26,784.09 4,503.95 23,472.32 24,703.35

U Theenergysavingmeasurémplementedncludetheimprovementof energysavinglights, remodelof equipmentandthe optimizationof operationprocessaandsoon.
U Theself-estimatedf reducedCO, emissionds asthe baseof the emissionfactor of steamin 2022 the emissionfactor of self-generatingpowerin 2022 andthe emission

factor of purchaseclectricityin 2021




Bl | 3.5 Waste Management

FTC hasstipulatedthed P r i mtWagtdMa n a g e andfallowied thelocal regulationgo conductthe clearancedisposalandreportof waste In

TaiwanPlant,in accordancevith the WasteDisposalAct establishedyy the governmentany operationof wastedisposabeginsonly afterthereview
and approvalof an industrial wastedisposalplan submittedto EnvironmentalProtectionDepartmentfollowed by the monthly online report on
EnvironmentaProtectionAdministration,ExecutiveYuan The Companyfollows the RegulationgGoverningDeterminationof Reasonabl®ue Care
Obligationsof Enterprise€€ommissioningNVasteClearanceo quarterlycheckandaudit, makeout the checkandaudit recordin writing which shall
be properlyretainedfor five years,track the defectimprovemenstatusandincludingit in the mainpointsof the seli-checkandaudit

Measuresfor ReducingWaste

A Control Establishwastereductiontargets recordgeneratedimount,andregularlyreviewreductionperformanceof eachdepartment

A Elimination Reviewcause®f the generatiorof wasteandtakestepsto reduceor eliminatewaste

A Reduction Install sludgedrying equipmenfor cuttingthe moisturecontentof wastesludge

A ReplacementReplacedisposablenaterialswith reusablematerials
Waste Treatment Methods of Five Plants in 2023 (Unit: Tons)

Category Handling Method Taiwan Plant | Zhong-Shan Plant | Chang-Shu Plant Long-an Plant Dong-nai Plant
Reuseand Recycle 5,679.82 2,714.89 119.77 3,051.3 2,719.83
Recovery - - - 3,062.7 3,523.00
hazszrg-o Us Incineration (without energy recovery 873.93 88.84 797.06 - -
waste Landfill - - - 120.0 150.73
Thermal treatment (except incineratic 239.24 - - - -
Subtotal (A) 6,792.99 2,803.73 916.83 6,234.0 6,393.56
Reuseand Recycle 874.3 - - 123.0 181.33
Incineration (without energy recovery 38.12 113.42 17.12 - 466.30
Hazardous @ Solidification - - - - 5.04
waste Separation - - - - 6.69
Landfill after incineration - - - 2954 -
Subtotal (B) 912.42 113.42 17.12 418.4 659.36
Total (A+B) 7,705.41 2,917.21 933.95 6,652.4 7,052.92
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3.6 Cultivation of Green Sustainability

FTC comprehensivelyeviewsthe chemicalmanagemenand continuesto developecofriendlyproductswith recycledmaterials In the conceptof
technicaldevelopmentnot only doesFTC keepimproving productquality andrethink the aspectsf input and output,integratingwith the spirits of
ESG,to improvetheresourceefficiencyandreducewastedo achievethe sustainablelevelopmentThe hazardoushemicalsmanagemenprocedures,
establish standardsY conductmonitoringY inspectprocessesn finished goodsare setup to monitor raw materials,manufacturingorocessesind
finishedgoods Relevantprocessareasfollows:

Commission the third
verified party for
inspection

Material Inspection

v

Manage in accordance with MRSL regulated by ZIDHC

¥

Process Management

Do materials

Yes

Continue using of
materials/Submit

e Are the duct selfguarantee authorized K
. ) - . g Or products Supervisors
Consider the productive efficiency and quality and g processes, comply with
L | — g|—> technology and criteria of
choose the optimized technology and manufactuting E machinery clients/
©

process. optimized?

Inspect current procesges

¥

Product Inspection

Integrate the latest RSL/sejtiarantees required by

certification?

clients, thebluesigr® Criteria for Consumer Goods|
OekoTex100, SVHC, and CPSIA

\ 4

No

Search compromised
methods/replace materialg

The organizationof Zero Dischargeof HazardousChemicals(ZDHC), establishedy the threebrands NIKE, adidas and PUMA, aimsto promotethe textile supplychainto stop
usinghazardousubstancesCurrently,41 brandsincluding NIKE, adidas PUMA arethe membersof ZDHC.

Substancesf Very High Concern(SVHC): In January,2023 nine substancesf very high concernwere newly added,announcedy the EuropeanChemicalsAgency (ECHA),
including MelamineandPerfluorocarboxyliacid, the total amountof SVHCsreachego 240at present

For the detailed information: https://www.chemexp.org.tw/content/news/NewsDetail.aspx?id=4619

Consumer Product Safety Improvement Act (CPSIA), a United States law signed on August 14, 2008, requires manufactyrerter@nid isnbmit documentation of testing by
recognized thirebarties.



1. Short-, Mid-, and Long-term Plans of Chemicals Management

Short-term

Management
Plan

Mid and Long
term

Management
Plan

ACheck the stock of Chemicals through ERP system(ltem, Q

A Establisha Chemicalsdatabaseincluding suchinformationasSDS (SafetyDataSheet)/TDYTechnicalDataSheets)/detailed
profiles of suppliers/ChemicaDxygenDemandCOD)/consumptionyolumeetc of the GHS (Globally HarmonizedSystem

A Screen and evaluate the chemicals in accordance with the chemical management regulation to choose the chemicals in line

with the Acts and clientsd demands.
A Adopt nonfluorine water repellency on the course of manufacturing neeteloped products, and irregularly inspect the
products in |ine with the Acts and clientsdé requirement:

A Accelerate the timeline to develop wabarsed coating system in conformity with ZDHC.
A Commission the third party to conduct tests on if wastewater is in line with the specifications by ZDHC once per half a year.

A Develop products with the chemicals in conformity with ZDHC and environmental technology, the test results would be
reported to President and notify the plant.

A Keep track on the achievement rate of chemical management (bid€ir) on ESG meeting held on a monthly basis.
A Priority procurement of the chemicals with ZDHCRiuesign

A Establish production lines in edgendly processes

A Equip all fabric with product traceability to track detailed information of every batch of chemicals

A Gradually develop the lowarbon/biecased/recycled products in line with ZDHC requirements

A Gradually develop the chemicals in compliance with specifications established by ZDHC 3.1

A In collaboration with customers in the value chain to widely use the sustainable chemicals to promote the innovative and bes
practices for protecting consumers, labor and the environment with the aim of sustainable business.
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2. Managementof Hazardous Chemicals

The Application and InspectionTeamof the R&D Centerspecializesn the stipulationof standardgor the composition/qualityof dyes,auxiliary
agentsand packagingmaterials,aswell asthe conductionof incoming quality control, throughwhich quality conformity of the incomingcanbe

guaranteedhrough sourcecontrol With stringentreviews,inspections,and testson currently usedmaterials,all productscomplywithc | i ent s
requirementsSupplierswithout environmentaprotectioncertificateswill be requiredto presentguarantedettersto provethattheir productsmeet

criteriaof OekoTex® 100 Standardaindthe SVHC inventorymanagemenof the EU REACH. Without suchletters,their suppliedmaterialswill
not be registeredn the procurementist; without subsequenimprovementsr further correctivemeasuresthat supplierwill be excludedfrom the
collaborationlist. In addition,the CompanyquarterlyconductsESGassessmertn suppliersandgrades The assessmemecordsarereportedto the

PresidentThedetailedinformationis in the chapterof suppliermanagementselectionof SuppliersandExtendedCollaboration

U Establish Chemical Inventory Management

e A
Suppliers provide Application Conduct Register i
samplesand a_Safety arﬁ)g Inspection Do samples Yes laborator o Sa;]npl'esl Yes egtlhS .
Data Sheet of the — P —_— comply with vory —_— pass physica €
materials and Team regulations? experiments and and fastness procurement
. . i : i i tests? i
inspectiorstandards examines onsite testing ests list

samples
No _/ Disqualified No
- for use

L Y,

U FeedMaterial Inspection

e A

Yes » Approved for normal use
on the spot
Suppliers deliver Materials Application and Are
dyes, auxiliary agents, Department Inspection Team
and packaging conducts random examines the samples
materials sample inspections material samples qualified A
Request replacement of
| goods or a penalty in
» accordance with the
No Companybds regul atio
\ Y,




3. Green Production Processes

Adheringto the philosophyof sustainablalevelopmentthe Companyhasmadeextensiveuseof recycled/reusabland biomassmaterialin the
hopesof reducingcarbonemissionsand environmentaimpacts To achievethis objective,the Companyhasalreadyimplementedhe following
measuresihoseweightamongproductionprocessewill be annuallyadjusteddependingon marketdemandandcircumstances the future

A Developrecycledpolyamideand polyesterfabrics In 2023 the proportionof recycledfabricsto were 33.9% for polyamideand 56.1% for
polyesterrespectively the proportionsof total amountaccountedor 48.7%. (GRSReg No.: IDFL20-309536

A Since202Q long-chainFluorochemicaWaterRepellentss no longerused andthe Companycontinuego increasehe usageof Fluorinefree ones
A Developbiomasgolyamideandpolyesterfabricsandsolutiondyedfabric.

. . . . Comparison Table of Water Repellents
A Developwaterprooffabricswith biomasamaterials P g

over the past Two years
A Developwaterprooffabricswith recycledmembrane

A Developrecycledcompositecrosssectionultralight fabric

A Use and promote organically planted cotton yarn and fabrics
(GOTS: IDFL 2393175 and O0% IDFL 22393176). 71.27%

A UseHalogenfree andAntimony-free flame retardantgor all fireproof processing

60.17%

m PFC free

A Introduce dyeing & finishing chemicals extracted from morally planted plantgé¢hatate " €O (Shorichain)

no negative impacts on food crops to reduce the consumption of petrochemical feedstock.

A Developthe dyeingprocesswith low bathratio with the aim to the watersavingprocesses 25 75 39.83%

A Developocearrecoveregolyesterrecoveredishing net,andrecovereaysterthreadpolyesterfabric

A IntroduceandimplementheZDHC project 2023 2022

(Note: PFC free does not contédterfluorinatecchemicals.)



53

4. Green Product

To safeguardthe ¢ u s t o safety and protect the environment,the Companyannually announceshe RSL (RestrictedSubstanced.ist) in
compliancewith brandc | i eneetsandattendsupplierconferences$o understandhe latestcontents standardandthe internationalmanagement
system All fabrics productsmeetinternationalquality standardsthoseof local governmentsand brandedc | i eontro$cdteria on hazardous
substancesProductsneedannuallyinspectednot only by accreditedthird-party certification bodiesbut also by brandedclients as of 2023 all
samplespassedrandedc | i esamplgginspections OekoTex® Standardl00 is anothercertification for the assurancef the productquality.
Furthermorematerials(including new dyesandauxiliaries)in conformity with bluesigr® criteriaaregiventhe priority for use The formulationof
"regulationsgoverningchemicals"and"standarddor the developmentf new auxiliariesfor the R&D section" attestshe C 0 mp a high tegard
for productsregardingc u s t o health and safety In the future, we strive to maintainc | i ehmalthsadd safety and the environmental
sustainability,and seekmore rigorousmonitoring and control processeswhich is alsothe practicesof circular economy No incidentof violating
productsandservicesoccurredin 2023

U Finished Product Inspectioni RSL Reviewof Each Brand

r

Branded clients
publish the latest
annual RSL

Branded clients
notify FTC the
annual RSL audit

After accessinghe latestRSL updatesF T C ®eghnologyDepartment

will reviewandinform therelevantunits

FTC will appointstaff to attendthe RSL educationatrainingsorganized
by thecertificationorganizatiorcommissionedby brandectlients

— _ Yes
After receiving notice, Are
FTC will preparesamples sample
for inspections of the fabrics
certificationorganization qualified?
No

Earn evaluation scores and deliver
products as normal

Lose evaluation scores; reclaim the rejected
sample; explain reasons; resubmit them




5. Ecofriendly Production Processesnd Product Certification

Basedon the missionof environmentaprotectionandthe objectiveof sustainability,FTC hasrespectedife andcommittedto the maintenancef
the ecologicalenvironment,ocal charitiesand giving backto society In addition, for validity of all abovecertificates,the renewalsand related
certificationsare commissionedo third partiesbeforetheir expiry. Five plantsare all (100%) obtainedISO 14001 ISO 45001 and bluesig®
StandardCertificate The certificatesobtainedby Plantsaresummarizedn thefollowing table

Certificates of Eco ProductsiProduction Processe®ekoTex® Standard 100 Certification

GOTS Organic Cotton Certification P
OCSOrganic Cotton Certification P
GRS Polyester Recycle Standards P

Organization Quantification and Reporting of Greenhouse Gas (GHG) Emissions (ISQL 12015) P

Occupational Health and Safety Administration System Certification (ISO 45001:2018) P P P P P
Taiwan Occupational Safety and Health Management System (TOHMAS Certification) P
Environmental Management System (ISO 14001:2015) P P P P P
Quality Management System (ISO 9001:2015) P P P P P
bluesigr? Standard Certificate P P P P P
Energy Management System(ISO 50201.8) P
International Automotive Task Force 16949 (IATF 16949) certification, 2016 P
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| 4.1 Human Rights Protection

Harmonyis one of the businessphilosophiesof the Company,indicating that the Companyhas been pursuinga harmoniouslabormanagement
relationship havinghigh regardfor employeesbpinionsandright of expressionfor which it hasmaintainedsmoothplural communicationghannelgo
facilitate proposalbof innovativeideasby employees

G Human Rights

In additionto complyingwith Labor Standard#Act and otherrelevantlabor regulationsthe Companyabidesby the UN UniversalDeclarationof
Human Rights, the UN Guiding Principleson Businessand Human Rights, the InternationalLabor Office Tripartite Declarationof Principles
ConcerningMultinational Enterpriseand Social Policy, in the formulation of personnelregulationsand systems providing employeeselatively
steadypays,boardandlodging, promotionand otherdevelopmensystem,andimprovedsafetyand hygiene,so asto protectemployeestights and
help themdevelopmultiple professionakapabilities The Companyalso stipulatedthe humanrights policy providedin Chinese English, Vietnam
andThai versionsto announcehatthe Companycomplieswith relevantiaborActs, including establishmen&n equalandfriendly workplacewithout
any harassmentiscrimination,child labor,andforcedlaborandkeepsimprovingthe labormanagementommunicatiorandprotectthe privacy

¢ Human Rights Policy, its mitigation measures and Performance

Human Rights Policy Mitigation Measure

In compliancewith regionallabor Acts andregulationsandinternationalnorms,the Companyforbids any illegal way to force
laborto work. To protectthefreedomof employeesthe Companywill notretaintheiridentity cardsor passports

No Forced Labor

A job applicantshall providethe relevantidentity certificationsfor the Companyto checktheir personainformationto ensure

MO IS theageof employeesiredcomplywith theregionalregulations

Freedom of assembly To maintainthe well labormanagementelationship,employeesnay join theunionore mp | o welfaresdnmitteeto give
and association suggestions

Protection of Personnel

Privacy i Re g u | oatheiManagemenof PersonaDataandl n f o r nissestablshedo protectthe personaprivacy.

The Companyhasstipulatedthe fi r udn preventionreportand punishmenfor thesexualh a r a s samdémedd S e x

No Harassment HarassmenfppealandReviewC o mmi totpreventemployeesrom anyform of harassment

In 2023 the Companywas free from major humanrights incidentssuchasdiscrimination,child labor, forcedlabor, obstructionof freedomof associatiorand
assemblypr punishmenfrom theauthorities
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G Reporting Mechanismand Trainings

A Re g ul GovernmgGrievancefor Inner and Outer St a k e h:orhedCempsiny has establishedvarious reporting channels,including
suggestiorboxes reportingforms,adirectline (055577015, ande-mail (t1000@ftc.comtw), etc for employeego reporta complaintat anytime
whentheyfeel thattheir rights arebeinginfringed or they aresubjectto inappropriatereatment Threetypesof reportingchanneld thelevekby-
level report,the nextlevel report,and the inter-departmentatepor® are provided Complaintmaterialsare handledby designatedstaffersin a
confidentialmannerand complainersare well protectedagainstany revengeafterwards Therewas no complaintone mp | o wterestsand
humanrightsin 2023 Suggestion®n daily-life affairswerehandledandrespondedy the administrativedepartmentmmediately To protectthe
confidenceof complainantsthe suggestiorboxeswere installedhe placewherethe companycannotspy on. With mostemployeedeinglabor
unionmemberslabormanagemenmneetinghasbeentakenplaceregularly,for offering suggestionso the CompanyFor labormanagemenssues,
the Companywould listen to the opinionsof the tradeunion first, followed by meetingand consultationbetweenranking managersand union
representativeEEmployeeshave often expressepinionson employeewelfare directly or via the committeefor employeestvelfare Physical
mailboxeshavebeeninstalledat spotsfrequentedoy employeesand designategersonswvould retrieve proposalsdroppedinto the box regularly
for perusaland discussionbefore giving answersto the employeesof the proposals To provide a friendly workplacefree from any kind of
discriminationandharassment42newemployeesvereall receivedtherelevanttrainingin 2023

G Employment and Retention

In personnelrecruitment,the Companycomplieswith the laborrelated laws/regulationsof host governmentsand internationalhumanrights
principles, excluding such discriminatory factors as race, social class, language,thought, religion, party affiliation, birthplace, gender,sex
orientation,age,marital status pregnancylooks, mentally/physicahandicaphoroscopebloodtype, socialbackgroundpolitical viewpoint,social
status,hiddenprejudice,HIV/AIDS affliction, and familial-careburden Instead,major considerationsre personalprofessionakapabilitiesand
education/experiencndonceadmittedinto the companyemployeesreentitledto fair treatmenin promotion,performancesvaluationtraining,
and award/penaltyaccordingto corporatesystem/regulationsTherewas no caseinvolving violation of humanrights or discriminationin the
Companyin 2023 As of theendof December2023 the Taiwanplantemployedl111 physically/mentallyhandicappegbersons
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¢ Ratio and Age Group of New Formal Employees of the Company in 2023

Age
Group

EES I Ee Iy Ee e Eee ey ey

Under 29 19 55.9% 68.3% 100.0% 0.0% 31.8% 41.4%
30~39 9 26.5% 12 20.0% 0 0.0% 0 0.0% 6 27.3% 9 31.0%
40~49 6 17.6% 6 10.0% 0 0.0% 0 0.0% 5 22.7% 5 17.2%
50~59 0 0.0% 1 1.7% 0 0.0% 1 100.0% 4 18.2% 0 0.0%
Above 60 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 3 10.4%

Total 34 100% 60 100% 2 100% 1 100% 22 100% 29 100%

Chang-Shu Plant Long an Plant Dong-nai Plant

Female Male Female Male Female Male

Age

Under 29 35.7% 33.3% 52.4% 55.7% 77.6% 71.1%
30~39 8 57.2% 3 50.0% 27 32.1% 36 29.5% 29 21.7% 43 27.6%
40~49 1 7.1% 1 16.7% 7 8.3% 14 11.5% 0 0.0% 2 1.3%
50~59 0 0.0% 0 0.0% 6 7.2% 4 3.3% 1 0.7% 0 0.0%
Above 60 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%

Total 14 100% 6 100% 84 100% 122 100% 134 100% 156 100%

U Definition of newemployeesNew formal employeeavho reportto the job after completingthe necessarprocedurgexcludingcontractworkersandforeignlaborers)

U Formulafor the proportionof new employeesTotal numberof newemployeedor theyear/ Yearend (Decemberformal employeepopulation* 100%.
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& Age-group Analysis of Formal Employee Resignation of the Company in 2023

Female Male Female Male Female

Group

Male

oo | rato | vunoe | e | varor | o | nomim | o | vunoor | o | s | o
Under 29 17 53.1% 26 39.4% 8 34.8% 7 24.1% 10 25.6% 20 40.8%
30~39 9 28.1% 28 42.4% 9 39.1% 15 51.7% 11 28.2% 12 24.4%
40~49 5 15.7% 11 16.7% 5 21.7% 6 20.7% 11 28.2% 9 18.4%
50~59 1 3.1% 1 1.5% 1 4.4% 0 0.0% 7 18.0% 4 8.2%
Above 60 0 0.0% 0 0.0% 0 0.0% 1 3.5% 0 0.0% 4 8.2%
Total 32 100% 66 100% 23 100% 29 100% 39 100% 49 100%

ﬂ
‘
Age
Under 29 5 25.0% 8 30.9% 32 50.8% 48 48.5% 108 61.%%6 140 64.5%
30~39 13 65.0% 13 50.0% 24 38.1% 36 36.4% 58 33.2% 74 34.1%
40~49 0 0.0% 3 11.5% 4 6.3% 10 10.1% 6 3.4% 3 1.4%
50~59 2 10.0% 1 3.8% 2 3.2% 3 3.0% 3 1.7% 0 0.0%
Above 60 0 0.0% 1 3.8% 1 1.6% 2 2.0% 0 0.0% 0 0.0%
Total 20 100% 26 100% 63 100% 99 100% 175 100% 217 100%

U Thestaticsresignatiorabovethetablearebasedn voluntaryresignatiorof formal employeesexcludinginformal employeesandthe retired,retirement severancegeath,anddismissal
U Formulafor employeeresignationtotal numberof employeeresignationdor theyearn formal employeepopulationasof Yearend(December? 100%
U As partof thelabor andcapitatintensiveindustryfeaturinghigherturnover,the turnoverrate of the TaiwanPlantreached.3 % in 2023 arelativelylow andstablelevel.



Il | 4.2 Workforce Structure

To copewith differencein variousethnicgroups,regulationsandcultureamongvariousareasthe Companyhasembraced/ariouspracticedailored
to local conditionsandlegal requirementsAs of the end of 2023 the Companyhasa total workforce of 7,129 of whom 4,214 aremaleand 2,915 are
female Amongthem,5,774 areformal employees48.0% of whomin Taiwan,13.0% in China,and39.0 in Vietham,and1,355areinformal employees

¢ The Table of Total Workforce in 2023

Taiwan FPS |Zhong Shan Plan{ Chang Shu Plant| Long-an Plant | Dong-nai Plant
242 267 136 671 549

Male 1,555 3,420
el Female 747 227 261 100 540 479 2,354
Employees

Subtotal 2,302 469 528 236 1,211 1,028 5,774

Male 379 415 0 0 0 0 794
faitiiel Female 321 240 0 0 0 0 561
Employees

Subtotal 700 655 0 0 0 0 1,355

Male 1,934 657 267 136 671 549 4,214
ol Female 1,068 467 261 100 540 479 2,915
Employees

Subtotal 3,002 1,124 528 236 1,211 1,028 7,129

Average Years of Service of

19.0 12.3 10.9 10.8 9.2 5.6 -
Formal Employees (years)

U Informal employeesare such as contractworkers, migrant workers, and parttime workers, and formal employeesare all permanentmployeesIn 2023 thereis no non
guaranteedhoursemployees

0 Therewere511foreignworkers(237weremale 274werefemale)in TaiwanPlant,whosenationalitieswere Thailand(26.6%), Philippine(69.9%), andVietnam(3.5%).
U ThePetroleumBusinesdivision in Taiwanrunsgasstations Informal employeesareparttime workers

0 In 2023 there were 487 nonemployeepersons,ncluding 88 at Taiwaneseplant and othersat oversealants, who are mainly for equipmentmaintenanceand renovatior
engineersThe staticswascalculatedaccordingto the dataon receivingeducatiorandtraining of occupationakafetyandhygiene
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¢ Ratio of Femaleto Male in different positionsand agegroupsin 2023(1/2)

Plant Taiwan Plant Taiwan FPS Zhong Shan Plant

Managerial staff 1.0% 0.2% , ’ 0%
(and above)
st d
Ll 2 2 18 329 347  15.1% 1 16 17 3.6% 24 48 72 13.6%
- supervisors
o
2. Baselevel supervisors 111 526 637 27.7% 45 69 114 24.3% 81 99 180 34.1%
o
>
Baselevel employees 617 678 1295 56.3% 181 156 337 71.9% 156 120 276 52.3%
Subtotal 747 1555 2302 100% 227 242 469 100% 261 267 528 100%
Under 29 59 136 195 8.5% 22 53 75 16% 23 31 54 10.2%
30~39 98 275 373 16.2% 90 82 172 36.7% 110 88 198 37.5%
>
= 40~49 309 419 728 31.6% 81 64 145 30.9% 106 103 209 39.6%
(0)
2 50~59 253 553 806 35% 31 36 67 14.3% 17 42 59 11.2%
©
Over 60 28 172 200 8.7% 3 7 10 2.1% 5 3 8 1.5%
Subtotal 47 1555 2302 100% 227 242 469 100% 261 267 528 100%

U Definition of positions manageriabtaffers(seniorsupervisorsyefersto positionsof managersaindabove 15t level managemersgupervisorseferto plantdirectorlevel, 2nd level
managemensupervisorgeferto sectionchieflevel.

0 Managerialstaffers(seniorsupervisorspf the Zhongshanplantandthe Changshuplantin Chinaandthe Long-an plantandthe Dongnai plantin Vietnamaredispatchedrom
Taiwan, so the numberof dispatchedmanagerialstaffersis calculatedin the total numberof workforce of the Taiwan Plant suchnumberis excludedfrom calculationand

displayedas, headcount(s) , representinghe numberof thosestafferswho arenotthe native

U With anoperationin labor andcapitatintensiveindustry,the ratio of femalemanagerss low.



¢ Ratio of Femaleto Male in different positionsand agegroupsin 2023(2/2)

Plant Chang-Shu Plant Long an Plant Dong-nai Plant

Managerial staff 0% 3 3 0% 0%
(and above)
t d
L 21 23 44 186% 29 21 50  41% 20 15 35 3.4%
- supervisors
(@]
2. Baselevel supervisors 47 59 106 44.9% 59 92 151 12.5% 59 86 145 14.1%
o
>
Baselevel employees 32 54 86 36.4% 452 558 1010 83.4% 400 448 848 82.5%
Subtotal 100 136 236 100% 540 671 1211 100% 479 549 1028 100%
Under 29 7 6 13 5.5% 177 229 406 33.5% 261 277 538 52.3%
30~39 64 76 140 59.3% 180 223 403 33.3% 172 227 399 38.8%
>
= 40~49 29 36 65 27.5% 127 160 287 23.7% 37 38 75 7.3%
@)
_g 50~59 0 18 18 7.6% 56 58 114 9.4% 9 7 16 1.6%
Over 60 0 0 0 0% 0 1 1 0.1% 0 0 0 0%
Subtotal 100 136 236 100% 540 671 1211 100% 479 549 1028 100%

U Definition of positions manageriabtaffers(seniorsupervisorsyefersto positionsof managersaindabove 15t level managemersgupervisorseferto plantdirectorlevel, 2nd level
managemensupervisorgeferto sectionchieflevel.

0 Managerialstaffers(seniorsupervisorspf the Zhongshanplantandthe Changshuplantin Chinaandthe Long-an plantandthe Dongnai plantin Vietnamaredispatchedrom
Taiwan, so the numberof dispatchedmanagerialstaffersis calculatedin the total numberof workforce of the Taiwan Plant suchnumberis excludedfrom calculationand

displayedas, headcount(s) , representinghe numberof thosestafferswho arenotthe native

U With anoperationin labor andcapitatintensiveindustry,the ratio of femalemanagerss low.



Bl 2. 3 Empl oyeesd Remuneration and Benefits

To provide employeesstableand reasonabldiving protection,the Companyabidesby the regulationson wage stipulatedby the regional Acts, and
stipulatedthefi Re g u Ifa P ¢ o $1 @ Wan ¢ forihe salarystructureaccordingto positions ranks,andmonthlyappraisatesults salary/bonusikes
will beirregularlydonein line with operationperformanceschangesn businesircumstanceandconsumepriceindex, etc Moreover,the Company
takesout the insuranceor employeesn compliancewith the regionalregulationsto protectl a b dghts Bxceptworkerswhoseserviceyearis less
than 3 months, appraisalsof e mp | o peefansanceare conductedon monthly, quarterly and annual basesaccordingto thefi Re gu |l fart i o n

Performancé\ppraisalsof E mp | o ythe eesultsareservedasthe basisfor payhike andissuancef yearendbonus,andreferencdor the cultivation
of managemertrainee promotionandjob reassignment

G Average and Median Compensation of Fultime Employees of NorExecutive Positions in Taiwan

thousands of NTD Median Salary (thousands of NTD) Number of full-time employees
564 493

2023 2,910

2022 590 523 2,968

U Full-time employeenthetableexcludesupperexecutivesemployeef subsidiaryfrom within andoutsideborder,foreignworkers

U Ratioof highestsalaryto the mediansalaryof total annualsalaryof employeesn Taiwan (excludingthe highestsalary)in 2023was12.4 times the salarygrowth of highest
salaryto mediansalaryof total annualsalaryof employeesvas-21%.

G Job Security

In responseo rapidly changingbusinessenvironmentsand constanttechnologicalinnovations,the Companyhas continuedto streamlineits

businesoperationsHowever,basedon the priority of protectinge mp | o lpbereights, it hasinsistedon overcomingdifficulties togetherwith

its employeesevenin difficult timesor circumstancesBy establishinga humanresourcantegrationmechanismit hasmanagedo useemployee
transfersas a replacemenfor severanceln the pastfew years,no incidentsof severanceor dismissaldisputeshave beenreported When
transferringemployeedo differentdepartmentsr positions thedepartmensupervisomwill first communicatevith theemployeeandthenconduct
thetransferin accordancevith relevantregulations Accordingto Labor Standard#\ct, the minimum periodsof advancenoticeson terminationof

alaborcontractaregovernedasfollows:

A Whereaworker hasworkedcontinuouslyfor morethanthreemonthsbutlessthanoneyear,the noticeshallbe giventendaysin advance

A Whereaworkerhasworkedcontinuouslyfor morethanoneyearbut lessthanthreeyears the noticeshallbe giventwenty daysin advance

A Whereaworker hasworkedcontinuouslyfor morethanthreeyears the noticeshall be giventhirty daysin advance
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G Maternal and Birth Care

To encouragehe employeego keepa balancebetweenwork andfamily life and protecttheir employmentrights, the Companyabidesby the Acts
andrules Takethe Taiwan plant for example,a breastfeedingoom was installedandin accordancevith thefi L a IStandardsA ¢ tamd i A oft
GenderEqualityin E mp | o y theleatefor pregnancycheckupsand maternityleaveare providedfor pregnantemployeesandtheir spousesan

applyfor theleaveof pregnancycheckupaccompanimenfarentaleavesarealsoprovidedfor thosewho needto takecareof the newbornbabiesIn
2023 atotal of 3 employees]1 maleand2 femalessubmittedsuchapplication

To encouragechildbirth, the companyput forth "measuresincentivizing childbirth” in July 2022 offering pregnancyand childbirth gifts and
childbirth and childrearingsubsidiesto employeesand their spousesincluding NT$10,000 childbirth subsidyand NT$1,000 monthly childrearing
subsidy,upto six yearsof age,with suchsubsidiegotalingNT$ 3,295000asof theendof 2023

G Systemfor Job Improvement Proposalby Employees

The Companyhasbeenlong pushing“systemfor job improvementproposalby employees'(IE proposal),encouragingemployeedo put forth job-
relatedinnovativeideasor improvemensuggestionsgspeciallyon manufacturingprocessasbasisfor discussiontherebyfacilitating identificationof
problemsand discoveryof innovative or improvementsolutions Award moneywill be availableto thosewho presentproposalsevaluatedto be
feasibleandbeneficialandthe proposalswill be forwardedto unitsin chargefor mappingout concretemeasuresor implementationin line with the
company'smanagementonceptof “probe of root causeof problems,relentlessquestfor perfectionii In addition, the measuresn responseo the

greenoffice activitieswereincludedin the scopeof IE proposalin December2023to promotethe conceptof environmentaprotectionandfulfill the
C o mp aideadf sustainablelevelopment

¢ Statistics of Work Improvement Proposals over the Past Two Years

Achievement Rewards

Number of Proposals Reward Amount

(New Taiwan Dollars) Number of Proposals Rewards Annual Benefit
P (New Taiwan Dollars) (New Taiwan Dollars)

Year 2023 2,538 289,000 6 24,756 6,158,996

Year 2022 2,517 285,100 6 17,644 997,861




| 4.4 Career Development

The Companyadheredo the principle of sustainableénheritancancluding culture,experienceandtechnologyandencouragethe employeego keep
acquiring knowledgeand new skills. Moreover, the Companyrecordsthe training statusof employeesthrough e-learning training management
systemIn 2023 the Companyheld 1,961 trainingsincluding 143 externaltrainings The expensdor externaltrainingwereNT$ 1,041,288 Thetotal
traininghoursof the Companyin 2023was187,283 andthe averagedraining hourof perstaff was26.27.

To encouragemployeedo learnthe secondanguageandimprovethe languageskills, the Companyheld TOEIC testlecturesfor employeesn 2023
10 employeesattendedhesdectures the attendanceate 97.3%[B/A], which the actualtraininghourswere548.

Training Classification Target Group Implementation Timing

New EmployeeOrientation New employees Beforenewemployeesreassignedo theirwork positions

New employeesand staff mobilization managementstaff

underthepositionof Foremen TeamChiefs BT I EETME =D SE RGeS

BasicTraining of Work Duties

Whenwork conditionsor the departmenneedsto stipulatea

On-job ProfessionalTraining PlantDirectors,Directors,andthe employeedelowthem trainingplan
- Foremer/ TeamChiefs/ SectionManagers PlantDirectors, Conductedin accordancewith the managemenheedsof the
ManagementStaff ReserveTraining .
andDirectors/ Managers Company
Project Training All businesgelatedemployees Irregularly conductedn accordancevith operatiorstrategies

& The Statics of Training Programs Conducted in 2023

Environmental | Continuing Qualit Special External
Category | Management Health and education y Techniques IT Others bect o
control Expertise Training
Safety programs
254 5 81

Number of
Training 656 557 182 53
Course

30 143 1,961
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¢ Total Training Hours Conductedin 2023Divided by Gendersand Positions

Item
1stand 29 level supervisors Baselevel supervisors Baselevel employees
Male 1,894 10,269 20,441
The number of
Female 208 4,577 13,503
Total attendances
Total 2,102 14,846 33,944
Male 7,883 32,313 82,085
Total Training
) Female 611 14,326 50,065
Hours Unit: Hours
Total 8,494 46,639 132,150
Average training Male 4.16 3.15 4.02
hours per Female 2.94 3.13 3.71
SHEEEE Total 4.04 3.14 3.89

The Definition of Position is that the first level supervisors are plant/department managers, and the second levelssapesg@mn managers.

& The Staticsof Training Hours of the Whole Companyin 2023

Total Training Hours (Hours) 122,281 65,002 187,283
Total employees 4,214 2,915 7,129
Average training hours 29.02 22.30 26.27

The total employees shown the table above is as of Dec., 31, 2023, including foreign workers.
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U Occupational Safetyand Health ManagementSystem

The Companydevotesto creatinga healthand safeworkplace,five plantsin threecountrieshasobtainedlSO 450012018 EHS management
system All employeesand suppliersof five plants were receivedthe internal/externalEHS managemensystemaudit Given widespread
distributionof its gasstationsin Taiwan,eachwith limited numberof employeesaandsmaltscaleindependenbperationthe oil productbusiness
division has gasstation chief handlesafety and health affairs, as well as relatededucationand training, adoptingprecautionarymeasureso
preventharmto stationworkers,eitherphysicallyor spiritually, andassurancéheir abidancewith safetyandhygienework rulesof gasstations

U Occupational Safetyand Health ManagementPlans

In accordancevith thefi Oc ¢ u p &dfetyandHehblthA c tboththe parentplantandthe 2'd plant of FTC haveestablishedhe Occupational
SafetyandHealthCommittee pothof which areheadedy the Presidentwhile thelaborrepresentativeassistingn the supervisiorandproposal
of relevantplansaccountfor 40% (the main plant) and33.3% (the 2nd plant),respectivelyFor manyyears,we haveadheredo our management
philosophyof i B a | a BnwitommgntalSafety and Health with EconomicD e v e | o mmdestablishedOccupationalSafety and Health
ManagementPlansthat comply with relevantregulationsand held the meetingevery three month Through the effective operationof the
OccupationalSafety and Health Committeeand risk evaluation,the Companyhas incorporatedhazardidentification and risk management
strategiesfor implementation Through constantinspection and issue identification, prompt corrective measurescan be taken to ensure
continuousmprovementsandincreaseSafetyand HealthManagemenperformanceFor overseaplants,the meetingis held everymonthwith
the participationof eachdepartmentlirectorandsupervisoto reviewthe promotionof safetyandhygieneaffairs

U Hazard Identification, Risk Evaluation, and Stipulating Control Measures

In orderto identify potentialhazardfactorsin the environment,as well as the potentialimpactsof such hazardsto the operations facilities,
products andservicesthe Company(TaiwanPlants)hasconductedevaluationdo identify andclassifypotentialrisks andhasstipulatedresponse
controlmechanisms/measurés the varioustypesof risks In orderto ensurethatrisk managementanbe improvedwith time andappropriately
adjustedthe Companywill notonly conductfull-scalerisk evaluationseforethe annualinternalaudit,but will alsoconductirregularinspections
on the changesin productionprocessesactivities, equipment,raw materials,and operatingenvironmentso evaluatewhetherany new risks
shouldbeincludedin the hazardfactorlist andthenshall stipulatecorrespondingneasures



Hazard Identification Risk Evaluation Risk Handling

Identify various hazardous factors for Carry out quantified evaluation of various List Air i wdeding h an d| baseg pno
occupationalsafety and hygiene in various hazardous factors, including exposure evaluated risk grade as priority task for
operationsand facilities and investigationof frequency, probability, and severity of improvement and track progress of
occupationahccidents consequencef hazards improvement via management program

(actionplan)

The companyexecutedmprovementprogramon handlingof industriatsafetyrisk, including additionalinstallationof warninglights, installation
of preventionof clipping androlling coverson coatingmachines,JD burningincident, installationof protectivecoveron laminatingmachines,
installationof safetycoverfor lappingmachine andinstallationof safetyprotectiondevicefor embossingnachine expectingthatnoinjury occurred

Plant Plant
223 360 182 160

Number of identified/ evaluated hazards 1,492

Number of Unacceptable (High) Risk Cases After Evaluation 12 1 8 22 17
Number of Improvements with SpecificTargets 12 1 8 22 17
Number of Amended/Stipulated Management Documents 11 3 1 7 5

5 Managementof Operating Environment

Hazardoudactorsshouldfirst be identified beforework environmentmonitoring Dependingon the actualconditionsof the work environmentand
the evaluationof the exposureof the employeesafter conductingsamplestrategicplanning,specializedhird-party monitoringcompanieswill be
commissionedo conductregularmonitoringof the work environmento understandhe actualwork environmentand protectthe safetyandhealth
of the operationpersonnelAnalysisof the monitoredresultsshowsthat,dueto the characteristicef theindustry,the work environmenis subjectto
excessivanoisehazards The Companyhasalreadyprocuredappropriateand effective soundproofprotectivegear(earmuffsand earplugs)yand will
continueto conducttrainingandinspectionto enforcethe wearingof protectivegearby theworkers,aswell asrequestll departmentso strengthen
theisolationof the noisesourcedo preventnoisehazardsFurthermorejn monitoringcarbondioxide, dustparticles,organicsolvents,andspecific
Chemicalin thework environmentthe monitoredresultsof 2023showthatthe detectedevelsof the monitoreditemsarelower thanthe detectable
limits, aboutl1/2 of PEL (permissibleexposurdevel). The Companywill continueto enhancesquipmentautomationand preventiveequipmento
improve the operatingenvironmentand ensurethat workersare educatedn the correctoperationmethods,gearingof protectiveequipment,and
managemenmethoddo protectthe healthandsafetyof operationpersonnel
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Summary of Monitored Items of Workplace in the Five Plantsin 2023(1/2)

Monitored Operating Site

Indoor central aiconditioned

Monitored Item

Monitoring
Cycle

Number of
Monitoring Sites
for the Whole Year

Results

. . CoO, Once/half year 38 Lower than 1/5 tolerance for standard value
operating site
First half of 202372.4(dB)~95.2(dB)
. . . . Second half of 20239.3(dB)~96.4(dB)
Noisy operating site Noise (dB) Once/half year 78 Outfitted with soundproof gear (earmuf,
Taiwan earplug)
. . 4th Category Dust, 4th
Dusty operating site Category Respirable Dust Once/half year 16 Lower than 1/10 tolerance for standard valt
Operating site for organic solvent  Organic Solvents Once/half year 121 Lower than detectable limit/S tolerance for
standard value
Operating site for specific chemical Specific chemical Once/half year 8 Lower than detectable limlt/2 tolerance for
standard value
. . . . Standard31 , measuredtemperaturein
High temperature operating site High temperaturé¢ ) Once / year 8 SUMMe8.1
Noisy operatingsite Noise(dB) Once / year 58 85(dB)~98(dB) Outfitted with soundproof
gear (earmuff, earplug)
Zhong- I 4th Category Dust,
Shan Dusty operatingsite 4" CategoryRespirabledust Once / year 5 Lower than 1/10 tolerance for standard valt
Operatingsite for organicsolvent OrganicSolvents Once / year 12 Lower than detectable limit/4 tolerance for
standard value
Operatingsite for specificchemical ~ Specificchemical Once / year 56 Lower than detectable limit/S tolerance for

standard value




Summary of Monitored Items of Workplace in the Five Plantsin 2023(2/2)

Number of
Monitoring Sites Results
for the Whole Year

Lower than detectable limit/4 tolerance for
standard value

Monitoring
Cycle

Monitored Operating Site Monitored Item

Operatingsite for organicsolvent Organicsolvent Once / year 3

Lower than detectable limit/5 tolerance for

Operatingsitefor specificchemical ~ Specificchemical Once / year 6 standard value

Chang- N 4th  Category Dust, 4th
Shu Dustyoperatingsite CategonyRespirabléust Once / year 2 Lower than 1/10 tolerance for standard val
Noisy operatingsite Noise(dB) Once / year 11 85(dB)~95(dB) Outitted with soundproof
gear (earmuff, earplug)
. o . Standard 31 , me a
High temperatur@peratingsite Hightemperaturé¢ ) Once / year 8 summer 30.5
Noisy operatingsite Noise(dB) Once / year 59 85(dB)~98(dB) Ourtiitted with soundproof
gear (earmuff, earplug)
N 4th  Category Dust, 4th Lower than detectable limit/4 tolerance for
Long-an Dustyoperatingsite CategoryRespirabldust Once /year 59 standard value
Operatingsite for organicsolvent Organicsolvent Once / year 21 Lower than detectable limit/3 tolerance for
standard value
. L . 85(dB)~95(dB) Outfitted with soundproof
Noisy operatingsite NoisgdB) Once / year 42 gear (earmuff, earplug)
Dong— Operatingsite for organicsolvent Organicsolvent Once / year 5 Lower than detectable imlt/3 tolerance for
nai standard value
HazardousSases CO2 SC2 NH3 Once / year 5 Lower than detectable limit/3 tolerance for

standard value
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G Managementof Chemical Usage

To ensurethe safetyof operatorsand equipmentsuchregulationsgoverninghazardoushemicaloperationsjabelingand generalknowledge,and
public hazardousobjectsare establishedo strengthersafetymanagement;ontrol operations safetyand healthfacility establishmentemergency
managemengndsupervisioninspections

1) Risk Ranking Managementof Hazardous Chemicals

2)

In conjunctionwith the provisionsof the i Oc ¢ u p &afetyaml Bdalth A ¢ tard the increasein demandsof chemicalmanagemenby the

stakeholdersthe Industrial Safety& HygieneOffice stipulatedregulationson risk rankingmanagemenfior hazardoushemicalswhich providethe

basedor assessinthe degree®f risksthe chemicalgposeandrisk rankingmanagementrocedure®asecn hazardgo health distribution,quantityof

useandotherconditions EachPlantwill establisithefi H a z a €hetroicalsAssessmerdandRisk RankingT a b Isahetlylesor theimplementation
of risk ranking managemenin accordancewith their specific needs,and file assessmeninethods,risk ranking managemenimeasuresand
implementatioriogsfor future referenceo facilitate theinstitutionalizationandtraceabilityof the implementatiorof suchmanagement

Transportation and StorageManagementof Chemicals

In additionto establishingclearwarning signsand labelsfor storagein orderto increasethe awarenes®f onsitepersonnekegardingpotential
hazardsand self-protection,the Companyhasalso installed antroverflow embankment®f suitableheight or leakagepreventiondeviceswith
similar functionsin the vicinity of the transportationfacilities, storagetanks, and pumpsto preventhazardsrelatedto chemicalspills and
pollution. Inspectionsof the transportatiorfacilities and storagetankswill be irregularly conductedoy the Standarddeamand Industrial Safety
& HygieneOffice of the PresidenOffice. If anyleakageor abnormalityis discovereda basicquarantinewill be establishean the premisesand
theresponsiblgersonnelill berequestedo conductdetectionat the site of the reportedabnormalityandreinforceprotectionmeasures order
to ensurepromptresponsdo the crisis and effective control of hazardsand damagesif necessarypunishmentor fine will be imposedon the
personneln malpracticecases



3) General Knowledgeof Hazards

In orderto ensurethat the onsite personnelhave full understandingf the different types of hazardouschemicalsand that chemicalusage

conformsto thefi R e g u | far the Managemenbf HazardousChemicalLabelingand GeneralKk n o w | ethe@enmpanyhasstipulatedthe

GeneralkKnowledgeof HazardsPlanto standardizehe professionaknowledgeof relevantoperatingpersonneko that they canfully recognize

the propertiesof the hazardouschemicals,emergencyresponsemeasuresand preventive measureswithin the scopeof their duties and

consequentlypreventtheincidenceof disaster®r reducethe degreeof damage

A Compilationandorganizatiorof thefi H a z a Chiemicalnventoryod

A Preparatiorof thefloor layout of the plantfor the storagdocationof hazardougshemicals

A Preparatiorof thelabelingfor hazardoushemicals

A Examinationof thefi S a fDataSyh e ef thé hazardoushemicalsandreview of the accuracyof the contentsin the SafetyData Sheetand
timely updatesasrequiredby the actualconditions Suchreviewsshouldbe conductedht leastonceeverythreeyears

A Supervisiorof personnetrainingfor thefi G e n Knovelddgeof the Manufacturing Handling,andUsageof HazardousChemicald

A Stipulationof theAccidentPreventiorandEmergencyResponsdleasuredable

A Assistingthe Industrial Safety& HygieneOffice in the GeneraKnowledgeof Hazardgoromotioncampaign

A Othernecessaryneasureso ensurehatemployeesarefully awareof theinformationregardingthe hazardoushemicals
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G Health Managementand Health Promotion

1) General Health (Physique)Examination

Before reporting for work, new employeesmust proceedto designatedcertified hospitals or medical institutions for general health
examinationand completethe i E mp | bleakhdxaminationB o o k.| Peesentemployeesshould regularly undergo general health
examinationsaccordingto the tablebelow The Companyalsointegrateghe internalandexternalresourcedo arrangethe healthyprograms
andlecturessuchaspreventionof cardiovasculadiseasdo betterimprovethee mp | o lyealth Bobcontractorstoolbox meetingsareheld
beforework beginsto ensurethat contractorpersonnefully understandhed a yw@rk contentandscope Thesemeetingsalsoinform them
aboutpotentialhazardsn the work areaandthe safetymeasureso be taken Personalprotectiveequipmentchecksare conductedbefore
work starts,and assessmentsf physicaland mental conditions,including blood pressuremeasurementand balancetests,are performed

Safetyinformationandremindersaboutpotentialhazardsare providedto ensuresafework practices

m Age Groups of Employees Physical Examination Period Number of Examined Employees

Under 40 years old

Once every 5 years

684 employees in 2020

Taiwan Between 40 and 65 years old Once every 3 years 1,650 employees in 2022
Above 65 years old Once every year 3 employees in 2023
Zhong-Shan  New and existing operators Once every year 45 employees in 2023
Chang-Shu New and existing operators Once every year 56 employees in 2023
Long-an Workers in common environment Once every year 1,018 employees in 2023
Dong-nai Workers in common environment Once every year 993 employees in 2023




2) SpecialHealth (Physique)lnspection
For new employeesworking in especiallyhazardousperationsthey should undergoa SpecialHealth (Physique)inspectionat designated
certified hospitalsfor inspectionitemsstipulatedoy the regulationsof the specialhazardworkplacewithin oneweekof reportingfor work. The
resultsof the inspectionwill be usedfor comparisorwith thefi Di s éDaesnedsnfit for Op e r a dsthebasisfor dispatchingwork. For
current employeesworking in especiallyhazardousworkplaces,the Companywill implementthe Special Health (Physique)Inspection
annuallyin accordancavith regulations

A SpecialHealth Examination Resultsin Taiwan Plant:

Thetaskis carriedout accordingto i R udn eabor Health Protectiono For the which mandatesearingability examinationfor graded4
employeesandclinical treatmentandmedicationfor graded2 employeeswith certainhealthissue Statisticsof SpecialHealthExamination
Resultsn TaiwanPlantin 2023areasfollows:

Special Health Examination Items Grade 1 Grade 2 Grade 4 Number of Examined Personnel
P (Unit: headcount) (Unit: headcount) (Unit: headcount) (Unit: headcount)

Noise (Hearing)

Dust 36 15 0 51
Dimethylformamide 74 57 0 131
Diisocyanate 10 0 0 10
Hyperthyroidism 21 8 0 29
Nickel and its compounds 5 3 0 8

Subtotal 498 464 6 968

73



A SpecialHealth Examination Resultsin China Plants:

Gradedphysicalexaminatiorat Chineseplants Arrangephysicalexaminatiorfor employeesvith potentialhazardfor occupationatliseaseand
transferthosefoundto prohibitive occupationatliseases$o otherpositions Statisticsof SpecialHealthExaminationResultsin ChinaPlantsin
2023areasfollows:

Unit: headcount Special Health Examination Items Number of Examined Personnel

Noise (Hearing)

Dust 27 0 27
Zhong-Shan Plant

Chemicals 97 0 97

Subtotal 218 0 218

Dust 14 0 14
Chang-Shu Plant  Toluene, Dimethylformamide 13 0 13

Subtotal 27 0 27

A SpecialHealth Examination Resultsin Vietham Plants:
Physicalexaminationat Viethnameseplants Arrangehearingability examinationin factory premisesandfollow-up checkat qualified hospitalsfor
thosefund to havehearingimpairmentin theinitial examination Statisticsof SpecialHealth ExaminationResultsin ViethamPlantsin 2023are
asfollows:

Health Examination Items | Normal (Unit: headcount) | Abnormal (Unit: headcount) Numbe(onr:itIT: Eaergér::%iisrsonnel
93

Noise (Hearing) 0
Long-an Dust 8 0 8
Plant  1yene 18 0 18
Subtotal 119 0 119
Dong-hai Noise (Hearing) 312 0 312
Plant  gyptotal 312 0 312
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U Promoting Wo r k ePhysiéaland Mental Health Activities

To establishcorrecthealthand weight loss conceptsand to encourageemployeeso reducebody fat for betterhealthandto preventchronic
diseasesa voluntaryweightlossprogramwasconductedrom Septembedf to DecembeB1, 2023 The programtargetedndividualswith a Body
MassiIndex(BMI) over27, andthosewith aBMI betweer24 and27 wereencouragedo participate At the beginningof eachmonth,participants
receivedregular health educationand had their weight, waist circumference BMI, and blood pressuremeasuredand recorded In addition, a
weightlosssharingLINE groupwasestablishedHealthmanagememursescompiledthe datafrom beforeandafter measurementandprovided
participantswith afi We i LgpssEffectivenesR e p o0 A tbtal of 67 peopleparticipatedn the program,with anaverageweightlossof 2.63 kg
perpersonanda 0.94% decreasén BMI. Thetop participantlost 21.7 kg. In termsof awardstheyweregivenin categoriesuchasfi We i Lgd$s t
RankingAwa rid®@u t s t Vdemgltliossg w a r ahdfi,P e r s iAsvta & witd @innersreceivingprizesandpublic recognition

2023/01/0412/29 Assessment for Prevention of Physical hazard of high risk employees 18
2023/01/0412/29 Guidance for employee health 435
2023/01/0412/29 Prevention for cardiovascular diseases 95
2022/01/0412/29 Protection for Maternal Employees Health 5
2023/08/22 HealthyLecturesfor the ThreeHighs highbloodpressurehigh cholesterolandhigh bloodsugar 70

Irregular Subsidies for various employee clubs (19 clubs, including mountaineering clubs outing club, bike club, and dancinglding)anttioor activities

U EmergencyResponsend Rescue

To strengtherthe managemendf emergencyesponseperationsand provide a guidancefor eachunit, theii R e g u | Governiogkmmergency
ResponséM e a s uweke stipulated,calling for setupof emergencyesponserganizationsand task force, formulation of emergencyesponse
plans, compilation of rescuenorms, and managemenbf emergencyresponsedrills, in the hope of cultivating capability for rapid crisis
managementfor deterrentto deteriorationof disastersandfor loss control via regulardrill, educationandtraining Given increasingthreatof
cardiovasculadisease®n the health,in additionto arrangemenfor emergenimedicalcareandrescue AED (automateexternaldefibrillators)
havebeeninstalledin the securityroomsof the parentplantandthe secondplantin Taiwan,which will notify medicalpersonneandemployeeof
safetyandhygieneoffice andsummonambulancaiponreceivingreporton occurrenceof emergentasedy variousunits AEDs will be checked,
maintained andmanagedy dispensary
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Staffing of Physicians and Nurses Offering Labor Health Services and Gsite Health Service Frequency in Taiwan Plant

Number of Laborers Nurse Staffing Physician Onsite ServiceFrequency

Main Plant 2,426 2 Full-time Nurses 6 Visits / Month
2nd Plant 444 1 Full-time Nurse 1 Visit / Month

Thenumberof laborersonthetableis in accordancevith thenumberreportedo OccupationaSafetyAnd HealthAdministration,Ministry of Labor.

U Contractor Occupational Safetyand Health Participation, Consultation,and Communication

The Companyregularly conductseducationatraining and agreemenmeetingsfor contractorpersonnelsupervisorsand safetyinspectors These
sessiongoverthework environmentpotentialhazardsandthe safetyandhealthmeasureshat shouldbe takenduring construction Moreover,our
Companyhandlescontractorpersonnebndvehiclesite accessapplications gquipmeninspectionsworkplaceinspectionsandregularassessments
of contractorsafetyandhealthperformanceln 2023 therewasone occupationabccidentinvolving a contractor,categorizedas a safetyincident
relatedto exposureo high or low temperaturesTo preventrecurrencepur Companyhasrevisedthefi C o n t Sadety,Henlth,andEnvironmental
ManagementM e a s u endand@ngtoolbox meetingswith contractorsto ensurethey fully understandchangesin the work environmentand
preventivemeasuresOur Companyalsostrengthenshe promotionof relevantlaws, safetyregulationsandcasestudiesto maintaina safeworking
environment

U Occupational Disaster (Disease)Statisticsand Prevention

In preventionand managemenbf occupationaldisastersthe Companyhasestablishech mechanismon notification, investigation,analysis,and
statisticsof occupationaldisastersand accidentsrequiring relatedunits and managerialoffice to write investigativereportwithin 14 days after
occurrenceof accidentswhich would be reviewedby safetyand hygieneoffice for compilationinto referencecasesand submittedto monthly
meetingof unit chiefsfor the knowledgeof attendeesTo encouragaliscoveryof abnormalitiesor improvementemployeeswill be awardedfor

discoveringpotentialhazardgincluding false alarms)in their works and offering IE improvementsuggestionsaccordingto "measuregoverning
encouragemendf proposalsor work improvement Colleaguesand contractorscansuspendperationsandreportto supervisordor assistancén

handlingor suggestingolutionsthroughemployeeappealingchannelsf theyencountehazardougactorsin thework environmentandwill notbe
subjectto punishmentAccordingto the staticsof occupationainjuries of employeeof the Companyin 2023 therewere eighteencasegesulted
from unsafeact Occupationalinjuries are expectedto eliminate throughthe occupationaland safety training, conformity of Stand Operation
Procedureandsupervisionln 2023 no occupationatliseasdor employeesandsuppliersoccurred



Occupational Disaster Statistics (excluding traffic accidents)of five plants and gasstationsover pasttwo years

Taiwan Plant FGS Plants in China Plants in Vietnam

2023 2022 2023 2022 2023 2022 2023 2022

" Male 0 0 0 0 0 0 0 0
Number of fatalities
as a result of work Female 0 0 0 0 0 0 0 0
related injury
Total 0 0 0 0 0 0 0 0
. Male 0 0 0 0 0 0 0 0
Rate of fatalities
as a result of work Female 0 0 0 0 0 0 0 0
related injury
Total 0 0 0 0 0 0 0 0
Number of high Male 0 0 0 0 0 0 0 0
COMEEAUENEE (e Female 0 0 0 0 0 0 0 0
related injuries
(excluding fatalities) Total 0 0 0 0 0 0 0 0
Rate of high Male 0 0 0 0 0 0 0 0
COTEEEUETEE W Female 0 0 0 0 0 0 0 0
related injuries
(excluding fatalities) Total 0 0 0 0 0 0 0 0
Male 7 7 1 1 1 2 1 0
el e 1 2 1 1 1 3 0 2
work-related injuries
Total 8 9 2 2 2 5 1 2
Male 1.28 1.23 0.52 0.45 0.65 1.05 0.23 0
REis B rEEeEnele Female 0.18 0.35 0.52 0.45 0.65 157 0 0.70
work-related injuries
Total 1.46 1.58 1.04 0.90 1.29 2.62 0.23 0.70
Working hours 5,447,520 5,656,391 1,910,873 2,183,691 1,550,256 1,908,474 4,409,192 2,874,648

U Rate of fatalities as a result of wemdated injury = (Number of fatalities as a result of wagkated injury /working hours] 10.
U Rate of highconsequence worelated injuries (excluding fatalities) = Number of high consequence work related injuries ifeétudlities)/ working hourg 1CF.
U Rate of recordable wostelated injuries = Number of recordable waekated injuries/ Number of hours work&d1(f.

U High-consequence wottelated injuries refers that worklated injury results in an injury from which the worker cannot, dogson is not expected to recover fully to pre
injury health status within six months.
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G Training on Environment, Safetyand Hygiene

Dueto the needof relatedcertificatesfor someoperationsthe safetyandhygienedepartmenhasformulated'annualeducatiorandtraining courses
andscheduldor safetyandhygiene"andrequiredrelatedunitsto put forth training planfor safety,hygiene,andenvironmentaprotectionfor next

year every year, accordingto the Company's'measureggoverningeducationand training" and actual needs The planswill be keyedinto the

Company'scomputerizednanagemensystemfor educationandtraining, as guidancefor the implementatiorand control of variousunits' annual
educationandtraining on safety/hygiene/environmentpiotection/firefighting.

o . o Training Hours /
Training Type Main Training Course Target Groups Participants

Safety and health education and training (including the use
Safety and protective equipment)
Health Hazardous chemical substance labels and general knowle

All employees

540hourg6,148 participant
Chemical substance operation departments

training
Operation personnel environmental protection training All employees
Taiwan  Environmental Chemical substance (including wastewater) leakage and  Public works department, chemical substa -
. . i . 472hoursl7,000participant:
Protection handling training operation departments
Air pollution, water pollution, waste and toxic operations All environmental protection operation
training departments
Fire-fighting F|ref|ght|ng ed_ucatlon and training (including the use of All employees 193hours#,825participants
protective equipment)
Sﬁzgltﬁnd General training on Hazardous Substances All employees 7 hoursB,258participants
Response on oil leakage and emergency prevention All employees
Environmental P g gencyp e -
FGS Protection 6 hoursB,174participants
Drills on response twaterleakageair and land pollution All employees
Fire-fighting Emergency drill on earthquake and fire fighting All employees 8 hoursB,172participants
Lzl e Ha_zqrdous chemical substance labels and general knowle Chemical substance operation departmentsl13hours226 participants
Health training
Zhong-Shan Enwronm_ental Drills on response to chemicals (including wastewater) lea LIRS dep_a i Sty Sl oy 136hoursB4 participants
Protection operation departments
Fire-fighting Drills on fire-fighting All employees 1,06thoursb30participants




o : o Training Hours /
Training Type Main Training Course Target Groups Participants

Safety and Trainingson safeproductionregulations All employees
Health Trainingson preventiorof occupationatliseases All employees 155 hours/237 participant
Generallrainingon EnvironmentaProtection_aw All employees
Chang-Shu Environmental Hazardouschemical substanceabels and generalknowledge . . .
. S Chemical substance operation department$2 hoursd 25 participants
Protection training
Drill on preventiorof air, water,andwastepollution Al ERAETTEE [PIEEEo CReEme 24 hoursi6 participants
departments
Firefighting Drills onemergencyndfire-fighting All employees 237
Safetygnd heglth educationand training (including the use of All employees 412hours206 participants
protectiveequipment)
S el quqrdouschemlcal substanceabels and generalknowledge Chemical substance operation departmen807hoursB07 participants
Health training
EHStrainingson Team1,2,3,4,5,6 All employees 9’088h.0w511’136
participants
Long-an Public works department, chemical substa
. Drills onresponséo chemicalgincludingwastewaterjeakage P ' 627hours209participants
Environmental operation departments
Protection Drill on preventlon of air, water, and waste pollution and  All environmental protection operation 255hours/255 participants
hazardougshemicals departments
s . e 8,624hours1,078
Fire-fighting Drills onemergencyndfire-fighting All employees participants
Safety gnd heglth education and training (including the use AT creyees 580hours290 participants
protective equipment)
Safety and Ha;grdous chemical substance labels and general knowlec Chemical substance operation departmen&31hoursd27 participants
Health  training
EHS trainings on Team 1,2,3,4,5,6 All employees 6,632hoursB826 participant:
Dong-nai

Public works department, chemical substa

operation departments 486hoursl62 participants

. Drills on response to chemicals (including wastewater) leak
Environmental

Protection Drill on prevention of air, water, and waste pollution and All environmental protection operation .
) 270hoursB0 participants
hazardous chemicals departments
Fire-fighting Drills on emergency and firighting All employees 6,440hours805participant:
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Il | 4.6 Society Engagement

Guidedby thef o u n deachirigspf fi B iedustrious,honestyandu p r i thénCompanystrivesto realizethe managemenphilosophy,Ai Har mo n vy,
innovation,service,andc o nt r i tlfilling its corporatesocial responsibilityand giving backto the community/societyby maintaininga good
publicimageandcorporatereputation

U Measures
1) Education
The Companyhasoperated-ormosarT affeta Kindergartenfor 43 years,which brings convenienceemotionalsecurityand benefitsto parents
Besidee mp | o ghidees,ahildrenliving in the neighborhoodlsobenefitfrom this measuress3 childrenattendedhekindergarterin 2023
2) Environmental Protection

Since2005 FTC hasadopted.5 km of theroadin the surroundingyicinity for cleanupactivitieseveryFridayto establishgoodneighboringties
with the communityand ensurethe cleanlinesf the communityby reducingthe amountof dustandthe spreadof particulateswhich annually
took 8,112 hours(threehoursper week of two employeedrom eachunit.) Accordingto thefi Di s Poest@rson Reviewof Air Pollutant
Emissionincreaseoffset for DevelopmentActivities by the EPA, ExecutiveY u a mprponulgatedon July 28" 2009 the amountof the annual
reducedparticulateanddustis 13.634tons

The Companyannuallyadopts0.6544 hectaresof barelandssince September2010to give backto societythroughafforestation peautification
of thecommunityenvironmentreductionof duston the barelands,andmaximizationof benefitsof the afforestation

3) Giving back to local communities

\[o} Type of Donation Number of Events
1  Temple and festival activities in neighboring communities 17
2 Consultation for the neighborhood volunteer civil defense force
3 Welfare activities and celebrations organized by the Longevity Club of the Development Associations in the neighborinigj esn 9
4 Activities organized by community vulnerable group foundations
5 Donations to charities and events of neighboring schools and organizations 12
6  Sponsoring other environmental protection activities and events in neighboring communities 1
Total number of sponsoring events and donations made in 20 47

Investment in Community Relations in 2023 was NT$ 560,0(
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U External Industry, Academic,and ResearchCooperation Projects

We engagen joint planningwith someacademidnstitutionsandindustrialassociationso enhanceour levels of techniquesproductioncapacity,
and managementtrengtherour innovationcapability,develophigh valueaddedproductswith marketpotential(or stateof-the-art products),and
promotethe growth of strategicbusinesses' he following is the statusof cooperation

Cooperative Project Number of Period
Partners Participants

Analysis on the adhesionon the fabrics and costing surface(or membrane)of traditional fixing agentwith 20232024

Department of
Rel " BisphenolS andenvironmentafixing agent

Applied

Chemistry, o - il .

Chaoyang Developmentandapplicationof replacingsilver catalystwith tin palladiumcatalyst 25 2021~2022

_L;ené\;]irs;gy . ReplacingSilver Activator with Sn-Pd Colloidal dispersionin ChemicalPlating Coppersolutionanddevelopinga 30 2021~2022
9y newreducingagentin placeof Formaldehyde

Taiwan Textile Inspection evaluatiotechniques on functional and protection fabrics 35 20222023

Research

Institute Testinganddevelopmenbf functionalfabricsandprotectivefabrics 50 2014~202
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I | GRI Index

Statementf use F T CZD23SustainabilityReportcomplieswith therequirementsf newGRI StandardsThescopeof dataandinformationdiscloseds Januaryl to Decembef1, 2023

GRI 1 UsedVersion GRI 1: Foundatior021

ApplicableGRI SectorStandard(s)None

GRI 2: GeneraDisclosure021

The organization and its reporting practices

o . Aboutthis Report
2-1 Organizational details 1.1 Aboutthe Company
2-2 En t. ' t..' es 1 nc luded in Aboutthis Report

sustainability reporting
2-3 Reporting period, frequency and contact point | Aboutthis Report
2-4 Restatements of information 3.3 WaterResourcéMlanagement WaterWithdrawalin TaiwanPlantin 2022
Aboutthis Report

25 External assurance Verification Statement

Activities and workers

Activities, value chain and other business

1.1 Aboutthe Company

26 relationships 2.6 SupplyChainManagement
2-7 Employees 4.2 WorkforceStructure

2-8 Workerswho arenotemployees 4.2 WorkforceStructure

Governance
2-9 Governancstructureandcomposition 2-1 CorporateGovernance
210 Nomination and selection of the  highest 2-1 CorporateGovernance
governancéody
2-11 Chairof the highestgovernancéody 2-1 CorporateGovernance




GRI Standard Disclosure Correspondent Chapter

2-12 Role of the highest governance body in overseeinghtieagement of impacts 2-1 Corporatgsovernance

2-13 Delegatiorof responsibilityfor managingmpacts 2-1 Corporatgsovernance

2-14 Roleof thehighestgovernancéodyin sustainabilityreporting 2.2 Promotionof CorporateSustainabl®evelopment
2-15 Conflictsof interest 2-1 Corporatgsovernance

2-16 Communicatiorof critical concerns 2-1 CorporateGovernance

2-17 Collectiveknowledgeof the highestgovernancéody 2-1 CorporateGovernance

2-18 Evaluationof the performancef the highestgovernancéody 2-1 CorporateGovernance

2-19 Remuneratiomolicies 2-1 CorporateGovernance

2-20 Procesgo determineemuneration 2-1 Corporatgsovernance

2-21 Annualtotal compensatiomatio 43 Emp | o RemeneratiomndBenefits

Strategy, policies and practices

2-22 Statemenbn sustainablelevelopmenstrategy Pr e s iMessage 6 s
. . 2.3 Busines<thical
2-23 Policy commitments 4.1 HumanRightsProtection
2-24 Embeddingpolicy commitments 2.3 Busines<thical
2-4 Risk Management
3.1 Air PollutantControl
3.2 ClimateChangeResponse
) .y 3.3 WaterResourcéMlanagement
2-25 Processet remediatenegativampacts
3.4 EnergyManagement
3.6 Cultivationof GreenSustainability
4.1 HumanRightsProtection
4.5 OccupationaHealthandSafety
2-26 Mechanismdor seekingadviceandraisingconcerns 2-4 Risk Management
2-27 Compliancewith lawsandregulations 2-4 Risk Management
2-28 Membershipassociations 1.1 Aboutthe Company




GRI Standard Disclosure Correspondent Chapter

Stakeholder engagement

2-29 Approachto stakeholdeengagement 1.2 Stakeholder&ngagement

TheCompanyhasnotenteredhto agroup
. - risutstill takesnt th

2-30 Collectivebargainingagreements - ag.re.eme u. esmoaccounthe
opinionsof unionsandlabormanagement
meetinggluringimplementation

GRI 3: Material Topic 2021
31 Procesgo determinematerialtopics 1.3 Identificationof Material Topics
32 List of materialtopics 1.3 Identificationof Material Topics

Material Topic: BusinessPerformance

3-3

Managemenof materialtopics

1.3 Identificationof Material Topics
2.5 Busines®erformance

2011

Directeconomicvaluegeneratednddistributed

2.5 Busines®Performance

Material Topic: Water ResourceManagement

1.3 Identificationof Material Topics

3-3 Managemenof materialtopics 3.3 WaterResourcélanagement
3031 Interactionswith waterasa sharedesource 3.3 WaterResourcévlanagement
3032 Managemenof waterdischargerelatedimpacts 3.3 WaterResourcévlanagement
3033 Waterwithdrawal 3.3 WaterResourcdMlanagement

Material Topic:

Information Security and Customer Privacy

3-3

Managemenof materialtopics

1.3 Identificationof Material Topics
2-4 Risk Management

4181

Substantiated¢omplaintsconcerningbreacheof customerprivacy and losses

of customeidata

2-4 RiskManagement
2.5 Busines®erformance




GRI Standard Disclosure Correspondent Chapter

Material Topic: Air Pollutant Control

3-3 Managemenof materialtopics

1.3 Identification of Material Topics
3.1Air Pollutant Control

Nitrogen oxides (NOXx), sulfur oxideSQX), and

3057 other significantir emissions

3.1Air Pollutant Control

Material Topic: Climate Change Response

33 Managemenof materialtopics

1.3 Identification of Material Topics
3.2 Climate Change Response

Financial implications and other risks and

20%2 opportunities due tolimate change

3.2 Climate Change Response
3.4 Energy Management

3051 Direct(Scopel) GHG emissions 3.2 ClimateChangeResponse
3052 Energyindirect(Scope?) GHG emissions 3.2 ClimateChangeResponse
3053 Otherindirect(Scope3) GHG emissions 3.2 ClimateChangeResponse
3054 GHG emissionsgntensity 3.2 ClimateChangeResponse
3055 Reductionof GHG emissions 3.2 ClimateChangeResponse

Material Topic: Energy Management

33 Managemenof materialtopics

1.3 Identification of Material Topics
3.4 Energy Management

3021 Energyconsumptiorwithin theorganization

3.4 Energy Management

3023 Energyintensity

3.4 Energy Management

3024 Reductiorof energyconsumption

3.4 Energy Management




GRI Standard Disclosure Correspondent Chapter

Material Topic: Occupational Safetyand Health

1.3 Identification of Material Topics

33 Managemenof materialtopics 4.5 Occupational Health and Safety
tional health fet

4031 Occupational health and safety managemen 4.5 Occupational Health and Safety
system
Hazard identification, risk ment, an .

4032 azard identification, risk assessment, and 4.5 Occupational Health and Safety
incidentinvestigation

4033 Occupationahealthservices 4.5 Occupational Health and Safety
Worker participation,consultationandcommunicatioron .

4034 paricp £o an 4.5 Occupational Health and Safety
occupationahealthandsafety

4035 Workertrainingon occupationahealthandsafety | 4.5 Occupational Health and Safety

403-6 Promotionof workerhealth 4.5 Occupational Health and Safety
Preventionand mitigation of occupationalhealth

4037 and safety impacts directly linked by business 4.5 Occupational Health and Safety
relationships
Work db tionalhealth and :

4038 Oriers coveredby an occlipationaeatih an 4.5 Occupational Health and Safety
safetymanagemergystem

40310 Work-relatedill health 4.5 Occupational Health and Safety

Material Topic: Hazardous Chemicals Substances Management

3-3

Managemenof materialtopics

1.3 Identification of Material Topics
3.6 Cultivation of Green Sustainability




Il | SASB Index

Management of
Chemicals in
Products

Environmental
Impacts in the
Supply Chain

Labor Conditions
in the Supply
Chain

Raw Materials
Sourcing

Activity metrics

Discussion of processes to maintain compliance with restricted

CG-AA-250a.1 i
substances regulations

Quantitative

3.6 Cultivation of Green Sustainability

Discussion of processes to assess and manage risks and/or haza Discussion anc

CG-AA-250a.2 ; . . : . 3.6 Cultivation of Green Sustainability
associated with chemicals in products analysis
Percentage of Tier 1 supplier facilities and supplier facilities beyo .
CG-AA-430a.1 Tier 1 in compliance with wastewater discharge permits and/or Quantitative 2.6 SupplyChainManagement
3.3 WaterResourcéManagement
contractual agreements
Percentage of Tier 1 supplier facilities and supplier facilities beyo
i Tier 1 that have compl et e ddigg h o 2.6 SupplyChainManagement
(AE YR STL Facility Environmental ModuleHigg FEM) assessment or an Quantitative 3.3 WaterResourcéManagement
equivalent environmental data assessment
Percentage of Tier 1 supplier facilities and supplier facilities beyo
CG-AA-430b.1 Tierl that have been audited to a labor code of conduct, (3) perce Quantitative 2.6 SupplyChainManagement
of total audits conducted by a thipadrty auditor
Priority nonconformance rate and associated corrective action rat _ .
CG-AA-430b.2 Quantitative 2.6 SupplyChainManagement

suppliersdéd | abor code of cond

Description of the greatest labor and environmental, health, and ¢ Discussion anc

CG-AA-430b.3 analysis

risks in the supply chain

2.6 SupplyChainManagement

Descriptionof environmentabndsocialrisks associatedvith sourcing Discussion anc

- o . . 2. lyChainM
CE=natal priority raw materials analysis 6 SupplyChainManagement
Percentagef raw materialsthird-party certified
toan envi?onmentahnd/orsociaIZust);linabilit Quantitative 2.6 SupplyChainManagement
e alaie e y 3.6 Cultivation of Green Sustainability
standard
CG-AA-000.A Numberof (1) Tier 1 suppliersand(2) suppliersbeyondTier 1 Quantitative 2.6 SupplyChainManagement

3.6 Cultivation of Green Sustainability




| Climate-Related Information of TWSE/TPEX Listed Company

The Board of Directors is the highest unit for making decisionson climate changerisks and
opportunitiesand monitoring the performance In May, 2022 the BoD approvedto set up the
i Sust aDevelpmereaC o mmi t ibh eharge®df reviewing sustainabledevelopmentpolicies,
strategiesand managementlirectivesand supervisingthe implementationof sustainabledevelopmen

Describe the board of directors' and management's oversight and gove relatedaffairs and plans To promoteand foster the corporatesustainabledevelopmentvision of the

of climaterelated risks and opportunities Companythe Companysetupthefi Su s t a iCm anlmii lfThet®sesienservesasthe chairmanof
the Committee the vice chairmanof the Committeewas held by vice presidentf eachdepartmentA
meetingis held on a monthly basis,and the headof eachgroup hasto reportto the performanceand
progressof eachproject For the detailedinformation, pleaserefer to Chapter3.2 andtheC o mp a
2023TCFD Report

Describe how the identified climate risks and opportunities affect the

business, strategy, and finances of the business (short, medium, and I . _ . o
term). The Companyregularly monitors changesn relevantregulationsand policies, collects,analyzesand

summarizesnformationon climate changeand energyrisks and opportunities We usethe ISO 14001
risk assessmenproceduresto evaluate climate changerisks and opportunities For the detailed
informationregardingthe short,medium,andlong financialimpact, pleasereferto Chapter3.2 andthe
C o mp a 20230 GFD Report

Describe the financial impact of extreme weather events and transform
actions.

Describe how climate risk identification, assessment, and managemen
processes are integrated into the overall risk management system.

If scenario analysis is used to assess resilience to climate change risks
scenarios, parameters, assumptions, analysis factors and major financ
impacts used should be described. With referenceto TCFD recommendationthe Companyemploysdifferent climaterelatedscenariogo

analyzethe possiblefinancial impactsunder different scenarios For the detailedinformation, please
If there is a transition plan for managing climegtated risks, describe the referto Chapter3.2 andtheC o mp a 20233 GFD Report

content of the plan, and the indicators and targets used to identify and
manage physical risks and transition risks.

If internal carbon pricing is used as a planning tool, the basis for setting
price should be stated.

If climate-related targets have been set, the activities covered, the scopRefardingthe internal carbonpricing and the achievemenprogresson climaterelatedtarget, please
greenhouse gas emissions, the planning horizon, and the progress aclreferto Chapter3.2 andtheC o mp a 20233 GFD Report

each year should be specified. If carbon credits or renewable energy

certificates (RECs) are used to achieve relevant targets, the source an

guantity of carbon credits or RECs to be offset should be specified.




The Situation of GHG emissions Inventory
Il | and Verification in Recent Two Years

Assurance D it
Amount of e : Amount of e : agency escription
. Emission intensity . Emission intensity
EMmISSIons (tCO,e/million) EMmISSIoNS (tCO,e/million)
(tCOe/million) 2 (tCOe/million) 2

Scope of data coverage

Parent Company,

2023 Formosa Development Co., Ltd. 78,689.0 3.57 83,080.0 3.77
Parent Company,

Formosa Development Co., Ltd. 192,398.0 7.35 88,692.0 339

Formosa Taffeta ¢hong Shan) Co, Ltd. 15,889.6 7.93 22,968.3 11.46

SGS Taiwan| Please Referto
Ltd. theAppendix

2022 Formosa Taffeta (Changshu) Co., Ltd. 2,620.2 2.16 26,639.6 21.92

Formosa Taffeta Vietham Co., Ltd. 49,019.7 19.17 27,060.3 10.58

Formosa Taffeta (DongNai) Co., Ltd. 7,707.3 1.80 98,640.3 23.02

U The data in the table above is verified by SGS Taiwan Ltd.
U The GHG emissions of overseas plants are scheduled to be verified by the third party by the end of Sep, 2024.
U Emission intensity = emissions (tCO2e) of the plant/NT$ million of the plant.

U0 Regarding the target, strategy, and specific actionTCGDRe@HG emi ssi ons, pl ease



Il 1 \erification Statement of GHG emissions in 2023 and 2022 of Taiwan Plant

& Verification Statement of GHG emissions in 2023 of Taiwan Plant

SGS

Statement TW24/00263GG

Greenhouse Gas Verification Statement

The inventory of Greenhouse Gas emissions in year 2023 of

FORMOSA TAFFETA CO., LTD. 0

‘3"%
No. 317, Shiiu Rd., Douliou City, Yunlin County, Taiwan (R.0.C) s m

has been verified in accordance with ISO 14064-3:2006 as
meeting the requirements of

ISO 14064-1:2018

Direct emissions

78,689.5520 tonnes of COze

Indirect emissions

83,080.9436 tonnes of COze

Direct emissions and indirect emissions
161,770.496 tonnes of COze

Authorized by

7% @D

Stephen Pao Validation and Verification
Business Assurance Director VB002
Date: 10 May 2024
Version 1
TGP56A-15-6 2207
SGS Taiwan Lyd.
No. 138-1, Wu Kung Road, New Taipei Industrial Park. Wu Ku District,

New Taipei City 24803, Taswan
1(02) 22893278 1(02)22999453 www.8gs.com

This Statemant & not valid wihost the &l vertfication scaps, objectives, critefia and findings Page 1 of &
vailable on the Statement.

& Verification Statement of GHG emissions in 2022 of Taiwan Plant

SGS

Greenhouse Gas Verification Statement

Statement TW23/00133GG

The inventory of Greenhouse Gas emissions in year 2022 of
FORMOSA TAFFETA CO., LTD.

No.317, Shu Liu Rd., Tou Liu City, Yun Lin Hsien, Tawan, RO.C.

has been verified in accordance with 1ISO 14064-3,2006 as
meeting the requirements of

ISO 14064-1:2006

Direct emissions

192,397.7306 tonnes of COze

Energy indirect emissions

88,692.4727 tonnes of COze

Direct emissions and energy indirect emissions
281,090.203 tonnes of COze

Authorized by

Stephen Pao Validation and Verification
Knowledge Deputy General Manager VBOO2
Date: 21 May 2023
Version 1

TGPSEA-15-1 2207
SGS Taiwan Lid
Nao. 136-1, Wu Kung Road, New Taipet Industaal Park, W Ku District.
New Talpst Cy 24803, Tawan
t (02) 22953279  f(02)226368453 www.sgs.com

Tz Statement is not vakd wilhout the Al varitication soope, objectives, orteria snd findings Page 1 ot 5
avaliabe on the




Il 1 \erification Statement of GHG emissions in 2022 of Overseas Plants

& Verification Statement of GHG emissions in 2022 of Overseas Plants (1/2)

Statement TW23/00475GG

Greenhouse Gas Verification Statement

The inventory of G house Gas emissions in year 2022 of
Formosa Taffeta Co., Ltd.

MNo.317, Shu Liu Rd., Tou Liu City, Yun Lin Hsien, Taiwan, R.O.C.

has been verified in accordance with ISO 14064-3:2006 as
meeting the requirements of

WBCSD/WRI Greenhouse Gas (GHG) Protocol

Direct emissions
267,634.5886 tonnes of COze
Indirect emissions
264,000.9218 tonnes of COze
Other indirect emissions

NA tonnes of COze

Total GHG emisgions
531,635.510 tonnes of COze

Authorized by

Stephen Pao

Knowledge Deputy General Manager
Date: 09 September 2023
Version 1

TGPS6A-15-6 2309

SGS Tawan Lid
No. 138-1, Wu Kung Road, New Taipei industrial Park, Wu Ku Distdct,
New Taipei City 24803, Taw:
1(02) 22803279 1 (| (505

SGSSG

This Stammaent & nct valid withost tha full varification 8cope, objectves, critera and fndings Page 1 of &
vailable on the Stalemeet

¢ Verification Statement of GHG emissions in 2022 of Overseas Plants (2/2)

SGS

Statement TW23/00475GG, continued

Category 12: End-of-life treatment of
sold products
Category 13: Downstream leased
assets

Category 14: Franchises
Category 15: Ir ts’

Other

Direct emissions and indi ission

Y lzzlzl 2| 2

531.635.510

The emission of each site is described as below :

FORMOSA | 1784637050 | 460560078 - 224,519,804
TAgggT’ﬂ?;‘z 139339347 | 42,636.4649 - 56,570.400
F°"Sg:;‘,;::'m | 77073478 | 986403142 - 106,347,662
:f"'{‘rm;;"m 49.019.7353 | 27.060.2642 — 76,080.000
Fgm‘;;ﬁﬁ" 158606231 | 22.968.3039 — 38,857.927
P o, | 26201518 | 266305668 - 29,259.719
Confidentiality

The reports and attachments may contain relevantly confidential information of the clients. In
addition to being submitted as govermmental application or certification documents, the reports and

h are not allowed to be edited, duplicated, or published without the clients' agreement in
written form.

1 if the reporting company is an initial sponsor or lender of a project, also account for the projctad Iifetime emissions of
relevant projects financed during the reparting year and report those emissions separately from scope 3.

This Stalement is nof valid without the Al verfication scope, objectives, crilera ang findings Page 5 of 6
avalable on the Statemant.




Il | SGS Assurance Statement




