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Report Guideline Third Party Verification

This report is preparedin accordancewith GRI Standards: 2021 and

with reference to ñTaiwanStock Exchange Corporation Rules

Governing the Preparationand Filing of Sustainability Reports by

TWSEListedCompanies,òñSASBstandards,òandñTCFDframework.ò

Financialdatais presentedin New TaiwanDollarswhile otherrelevant

information is presentedin the form of what internationaluniversal

indicators require and/or explained with notes beneath or beside

charts/tables.

The financial information in this Report is referredfrom the audited

financial statement. In order to strengthen the comparability of

performanceand the essentialityof the report, this Report has been

verified by the third party in accordancewith AA1000 v3 type 1

moderateassuranceto ensurethis Report the quality principles of

accuracy,balance,clarity, comparability,completeness,reliability, and

timeliness.

Boundary and Scopeof this Report Contact Information

The disclosedinformation is what took place from January1st to

December31st 2022. The report boundaryincludesFTC (main plant

andsecondplant),FormosaTaffeta(Zhong-Shan)CO., LTD., Formosa

Taffeta (Chang-Shu)CO., LTD., FormosaTaffetaVietnamCO., LTD.,

Formosa Taffeta Dong-nai CO., LTD., and petroleum stations of

FormosaPetrolStations(FPS). Theexclusionof FormosaDevelopment

Co. Ltd., FormosaTaffeta (Hong Kong), Public More International

CompanyLtd. from disclosurein this Reportis dueto thefact that their

total workforce only has 15, and without factoriesset up. Therefore,

their dataon EnvironmentalandSocialaspectsareonly thesmall. If the

data specified in the chapter is different from the boundaryof this

Report,it will bespecificallydescribedin theChapter.

If you have any questionsor suggestionsabout this Report, please

contactuswith thefollowing information:

ContactUnit: SustainabilityGoalCompilationDivision

Tel: 05-557-7014

E-mail: t113001@ftc.com.tw

Website: http://www.ftc.com.tw/newftc/index.php

Address: 317, ShuliouRD., Douliou640, Taiwan

In pursuitof sustainabledevelopment,FormosaTaffetaCo., Ltd. (hereinafterreferredto astheCompanyor F.T.C) issuestheSustainabilityReportper

year to disclosethe Companyôsstrategy,action, and performancein the aspectof environmentalsustainability,social co-prosperity,and corporate

governanceto stakeholders.̙ TheCompanyôs2022SustainabilityReportwasissuedin June2023, and2023SustainabilityReportis publishedin June,2024.

About this Report
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Message from the President

In 2023, with operationalchallengesengulfing a host of industriesas a consequenceof both inflation in the global market and turbulencein the

internationallandscape,thefrequentoccurrenceof extremeweatherevents,suchasheatwaves,severecold snaps,torrentialrains,anddroughts,across

the globe has also brought about unprecedentedteststo the global economyand living environment. As a global corporatecitizen, FTC deeply

understandsthat taking sustainableaction is urgent. While pursuingstableprofitability, we alsoupholdthe spirit of ñtakingfrom societyandgiving

back to societyò,continuallycontributingto socialwelfareandenvironmentalprotection,fulfilling our corporateresponsibilities,anddemonstrating

ourcommitmentto sustainableoperations.

In theñGlobalRisksReport2024òreleasedby the World EconomicForum,environmentalimpacthasbecomea critical global issuethat cannotbe

ignored. Extremeweathereventsareincreasinglyfrequentworldwide,affectinghumanliving conditionsandcausingfinancial losses. Addressingthe

risks posedby climate changehas clearly becomea key issue for businessmanagement. Our Companyhas long been committed to various

environmentalprotection initiatives, promoting energyand water conservationmeasuresto improve energyefficiency and advocatingthe use of

renewableenergyto reducenaturalresourceconsumption. In responseto the global trendof carbonreduction,we participatedin the ScienceBased

Targetsinitiative (SBTi), andour carbonreductiongoalswereapprovedin March2023. Besides,our Companyhasreceivedthehighesthonor,A, in the

CDPquestionnaireôsclimatechangecategoryfor two consecutiveyearsandhasbeenawardedleadershiplevel in the watersecuritycategoryfor four

consecutiveyears. Moving forward,we will continueto upholdthe spirit of harmonywith the environment,enhanceour managementmeasures,and

work towardscreatinga betterhomefor futuregenerations.

In termsof humanresources,our Companyhasestablisheda comprehensiveñrecruitment,development,utilization,andretentionòmanagementsystem

throughindustry-academiacollaboration. This systemaimsto train industrytalentandenhancecorporatecompetitiveness. We continuouslypromote

various employeebenefits,such as providing maternityallowances,childcaresubsidies,supportfor purchasingor replacingelectric scooters,and

preferentialmedicalservicesat ChangGungMemorial Hospital for employeesand their families, to build positive labor-employerrelationshipsand

retainoutstandingtalent. At ourheadquartersin Taiwan,wehavealsoestablishedFTC Kindergartento provideeducationalopportunitiesfor employeesô

childrenandgrandchildren,allowing employeesto work with peaceof mind while alsobeingableto accompanytheir childrenastheygrow. This helps

achievea balancebetweenwork andlife for ouremployees.



President of Formosa Taffeta Co., Ltd.

Lee, Ming-Chang  

April, 2023

On thepathto sustainablemanagement,we activelycollaboratewith governmentandnon-governmentalorganizationsto gaina deepunderstandingof

social needs. We continueto carefor societyin diverseways, including donatingsuppliesandsponsoringlocal communityevents. Besides,we are

committedto beinggoodneighborsto residentsin theareassurroundingour factories. We participatein communityactivitiesandassistin maintaining

thecleanlinessof thesurroundingenvironment,fosteringcommunityharmonyandmutualprosperity.

In responseto global ESG trends,our Companynot only continuesto strengthencorporategovernancepracticesbut also reviewsand adjustsour

sustainabilitystrategiesand goalsas needed. We haveestablishedan ESG implementationteamto integratedaily productionoperationswith ESG

principles, aiming to raise awarenessof sustainabilityissuesamongall employees. At the sametime, given the rapid developmentof Artificial

Intelligence(AI) technology,digital transformationhasbecomean essentialpathfor sustainablemanagement. Our Companyis incorporatingAI, big

data,andotherdigital transformationconceptsto enhancecommunicationin productionprocesses,technologies,andmanagementplatforms. We have

alsoestablisheda dedicatedinformationsecurityunit to strengthenour informationsecuritymanagementandprotectivemeasures,reducingtheimpact

of network threats,effectively controlling IT systemrisks, and further improving customerexperienceand brandvalue. In the face of a changing

environment,ourCompanyremainscommittedto productinnovationandvariousESGpracticesto maintainstableprofitability, createjob opportunities,

addressstakeholderneeds,andpromoteenvironmentalfriendliness,contributingto a sustainablefuture.
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Chapter 1. Corporate Culture and Governance

1.1 About the Company

1.2 Stakeholders Engagement

1.3 Identification of Material Topics 



1.1 About the Company

Ư Corporate Profile

TheCompanywasincorporatedon April 19, 1973, initially namedñFormosaFiberCo., Ltd.,òfor engagementin theweaving,dyeing,finishing,and

printing of polyamideandpolyesterfilament woventaffetafabric. RenamedasFormosaTaffetaCo., Ltd. in Jan. 1979, the Companywaslisted in

Dec., 1985on TaiwanStockExchange,which hasbeenenlargedin subsequentyears,via severalcapital incrementswith earningsto fund business

diversification. TheCompanyósregisteredcapitalreachedNT$16,846,646,370sinceAugust,2006.

Major productscover filament polyamide/polyesterdyeing-and-finishing fabric, fabrics for down-proof jacket,water-proof with vaporpermeable

fabric, compositeorganicfabric, multi-functionsmarttemperature-control fabric, umbrellafabric, tire cord fabric, PE. bag,bullet/stab-proof fabric,

flame-retardantfabric for military/police/firefighters,medical/protectivefabric, anti-static barrier for clean room garment/anti-bacterial fabric,

conductivefabric, carbon-fiber fabric andcompositematerials,andgasstations. TheCompanyhasbecomea world-classmanufacturer,in termsof

both productionscaleand quality, of polyamideand polyesterfilament woven fabric, notably in the fields of sportswearand outdoorfunctional

clothes,progressingin syncwith fashioncurrentandthedevelopmentof majorinternationaltextile brands.

Harmony

With integrity, individuals, departments, our  

Company, clients, subcontractors, the community, 

industries, and local society are developing in 

harmony.

Service

The Company is a service provider with rapid 

cycles, which is beneficial for getting a foothold 

in the industry, and we require all employees to be 

accommodating and altruistic to meet clientsô 

needs with thoughtful services.

Innovation

To enable the Company to achieve excellence and 

users to enjoy more utility, we motivate talentsô 

potential and develop products with better 

intentions by proactively providing.

Devotion

We endeavor to align goals of the Company with 

social humanitarian needs across borders so as to 

establish a connection with the world by 

providing quality products, promoting industry 

prosperity, improving quality of life, and 

continuing reaching out to society .
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Ư Vision

We can provide solutions to clientsôvarious

requirementsand createan excellentresearch

and developmentsite to produce high-tech

products. Through innovation, we will

continue growing, satisfy the demands of

stakeholders,and earn the loyalty of product

usersandtherespectof society. We emphasize

good qualities and virtues of employeesand

hope them to be enthusiasticabout efficient

working and revolution and to value the

protection of life, ecology, and environment.

At last, the Companywill becomea famous

brand for sustainable development in the

industryandclientsôfirst choice.
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Ư Participation in External Associations

On top of effort for upgradingtechnologyand

competitiveness, the Company has joined

severalindustrialassociationsandtakenpart in

major domesticandoverseasseminarsto keep

up with thelatestglobaldevelopment,promote

interactions with association members and

createcooperativeopportunities.

Participating Associations Qualification

Chinese Association for Industrial Technology Advancement Member

The Microfibre Consortium (TMC) Member

Taiwan Technical Textiles Association Member

Textile NET in Taiwan Member

Taiwan Silk & Filament Weaving Industrial Web Member

Taiwan Smart Textile Association Member

Mobility In Harmony Open EV Platform Member

ƯOverview of Product Sales

Theoperatingitemsof theCompanyincludetextile fabrics,tire cord fabrics,industrialmaterial,andgasstations. TheCompanyôssalesmarketsare

all over the world exceptgasstationswhich are only operatedin Taiwan. For detailedsalesperformance,pleaserefer to ñV. Overview of the

Operationòof theCompanyôs2023annualreport.



Ư Identification of stakeholders

The Company referencesthe stakeholdercompositionsof

industrypeersto identify stakeholderswho areexpectedto be

significantly impactedby our businessactivities,products,or

servicesthrough group discussions. Thesefindings are then

reportedto seniormanagementandsubsequentlypresentedto

the committeefor discussion. This year,we haveselectedsix

main stakeholdercategoriesfor 2023: customers,investors,

employees,suppliers,community residentsand groups,and

governmentagencies. Among these,ñgovernmentagenciesò

havebeennewlyaddedasa keystakeholder. This is dueto the

global ESG developmenttrends,wheregovernmentagencies

are continuously revising relevant regulations. Monitoring

regulatorydynamicsand complying with relevant standards

have significant impacts on corporate planning, thus

ñgovernmentagenciesòhave been included as a main

stakeholderfor this year.
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Investors

Customer support is the key factor 

for the sustainable development, 

FTC continues to develop 

innovative products to meet their 

needs and become their long-term 

partners.

FTC continues to seek long-term 

benefits for our shareholders and 

investors based on sustainable 

development.

ÅProductLiability

ÅClimateAction

ÅWaterResourceManagement

ÅOccupationalSafetyandHealthy

Clients

ÅSatisfactory Surveyï1 time/year

ÅSupplier Conference-Irregularly

ÅExhibition/meeting/e-mail/

Phone-Irregularly

ÅFor the results of customersô 

satisfactory survey, please refer 

to the chapter of business 

performance.

ÅAwarded as the highest level on 

Climate Change and leadership 

on Water Security in CDP.
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Å10th Corporate Governance 

Evaluation of TWSE/TPEx

listed companies 21~35%.

ÅInvited to attend 2 IR 

conference meetings.

ÅAwarded as the highest level on 

Climate Change and leadership 

on Water Security in CDP.

ÅCorporateGovernance

ÅBusinessPerformance

ÅClimateAction

ÅWaterResourceManagement

ÅShareholdersô Meeting ï1 time/year

ÅIR conference - 2 times/year 

Åe-mail/mail/Phone-Irregularly

1.2 Stakeholders Engagement
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We strive to create and maintain a 

harmony relationship with the 

community and organizations to 

fulfill our Corporate Social 

Responsibility. 

In addition to keeping an eye on and 

following related laws and 

regulations, we maintain a well 

communication channel to promote 

the industrial  development  together.

Employees are the most valuable 

asset for enterprises; therefore, it 

is important to offer a safe and 

healthy workplace and trainings 

to improve employees'

cohesiveness.

Raw materials supplied by 

suppliers is the base for innovative 

products. FTC continues to create 

a harmony relationship and grow 

up with suppliers.

ÅCommunityEngagement

ÅPollutantControl

ÅCorporateGovernance

ÅClimateAction

ÅAct Compliance

ÅLaborRights

ÅWelfareandBenefits

ÅOccupational Safety and Healthy

ÅCareerDevelopment

ÅProcurementPractice

ÅQuality of RawMaterials

ÅESGassessmentof Suppliers

ÅPhone / e-mail/ meeting -

Irregularly

ÅPhone / e-mail/ meeting / 

Official documents-

Irregularly

ÅLabor Organizations /Regular 

Union Meetings - at least 2 

times/year

Åe-mail/Suggestion 

Box/Announcement- Irregularly

ÅPhone / e-mail/ meeting/on-site

visit - Irregularly

ÅFor the detailed, please refer to 

the chapter of society prosperity.

Å10th Corporate Governance 

Evaluation of TWSE/TPEx

listed companies 21~35%.

ÅAwarded as Best Enterprises

for Industrial GHG Voluntary

Reduction.

ÅFour times Labor-Management 

Meetings were held.

ÅTwo times Union Meetings 

were held.

ÅTaiwan Employment Creation 

99 index.

Å42 suppliers in Taiwan has 

signed the CSR commitment.

ÅOn-site assessment on 30 

suppliers in Taiwan.

GovernmentCommunity and OrganizationSuppliersEmployees

R
e

s
u

lt
s

M
e

th
o

d
s
 o

f 
C

o
m

m
u
n
ic

a
tio

n
T

o
p

ic
s
 o

f 
C

o
n

c
e

rn
Im

p
o

rt
a
n

c
e



Ư Identification Processof Material Topics

In accordancewith GRI Standards: 2021, materialtopic identificationis basedon theñimpactlevel.òThe following processis usedto assessthe

impactlevel of variousissuesanddeterminethematerialtopicsfor 2023:

1. Collecting and Identifying Issuesof Concern

Basedon internationalstandardsandindustrybenchmarkssuchasGRI Standards,SASB, ISO 26000SocialResponsibilityGuidelines,andthe

United Nations SustainableDevelopmentGoals, the Companyreferencesindustrypeersôtopics and collects a broad rangeof stakeholder

concernsthrough internal and external channels(e.g., letters, interviews). After integrating theseconcernsthrough group discussions,23

sustainabilitytopicswereidentifiedfor this year,with biodiversitybeinga newaddition.

2. Analyzing the Impact of Sustainability Issues

A surveywasconductedamongtheSustainabilityCommitteemembersandinternalESGpromotersto assessthepositiveandnegativeimpacts

of the 23 sustainabilitytopicson the economy,environment,andhumanrights. Eachtopic wasscoredbasedon impactlevel (with 5 beingthe

highestimpactand1 beingthelowest).

3. Confirming Materiality and SettingManagementPolicies

Thegroupdiscussedandintegratedthesurveyscores. Topicswith a combinedpositiveandnegativeimpactscoregreaterthan6.5 weredefined

asñhighlymaterialtopicsò. After confirming thesetopics,managementpoliciesandobjectiveswereestablished,with regularreviewsof goal

achievementand progressreporting. This yearôsmaterial topics are ñClimateChangeResponse,Energy Management,Water Resource

Management,Air PollutantControl,HazardousChemicalSubstancesManagement,OccupationalHealthandSafety,BusinessPerformance,and

InformationSecurityandCustomerPrivacyò,totaling8 topics. Comparedto thepreviousyear,thereareno significantchanges,exceptfor some

topic nameadjustments,suchasñClimateChangeAdaptationandActionòchangedto ñClimateChangeResponseò,ñInformationSecurityò

changedto ñInformationSecurity and CustomerPrivacyò,and ñHazardousChemicalsManagementòchangedto ñHazardousChemical

SubstancesManagementò.
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1.3 Identification of Material Topics 
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ESG

Ư Impact of Sustainability Issues

8

Climate Change Response

Energy Management

Water Resource Management

Information Security and Customer Privacy

Hazardous Chemicals Substances Management

Occupational Safety and Health

Air Pollutant Control

Business Performance

Raw Material

Business Ethics and Anti Corruption

Product Liability and Labeling

Human Rights

Waste Management

Suppliersô ESG Management

Benefit and Welfare 

Employment

Diversity and Equal Opportunity 

Procurement

Training and Education

Biodiversity

Social Engagement

Government Subsidy and Taxes Policy

Investment in Local Community

Positive Impact Negative Impact
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Ư Impact Description on Value Chain of Material Topics (1/2)

Material Topics Business Performance
Information Security and 

Customer Privacy
Climate Change Response Air Pollutant Control

D
e

s
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n
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f 
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p
a

c
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Positive

The business growth of a company 

generates profits for employees and 

investors; furthermore, a company 

maintain a harmony relationship with 

partners such as suppliers and clients.

Improvement of IT technology 

strengthens the management 

performance.

Implementing carbon reduction 

measures and improving 

management capabilities help to 

reduce the relevant costs.

Implementing the improvement 

of production process and 

equipment helps to reduce the 

environmental impacts and cost 

of pollutants. 

Negative

Inability to generate profits will affect 

stakeholdersô interests such as 

employees and investors.

Cyberattack will leak the important 

information such as production or 

clientsô information, influencing 

clientsô rights and operation.

GHG emissions generated from 

the production process do harms 

to the environment and worsen the 

global climate change.

Inability to well manage the air 

pollutants during the production 

process will cause the pollution 

to the community.

U
p

s
tr

e
a

m

Procurement of 

Raw Material
V V

O
p

e
ra

ti
o

n Production V V V V

Product 

Development
V V V

D
o

w
n

s
tr

e
a

m

Sales V V V

Services V V

Strategy

Deepening the cooperation with global 

clients improves the manufacturing 

technology and product development.

All employees are required to follow 

the established the Information 

Security Policy and to improve the 

awareness of information security 

through irregular promotion.

The Company regularly review 

the performance on carbon 

reduction measures by carrying 

out GHG emissions inventory.

Through establishment of 

ñPractice for Air Pollutant 

Controlò and improvement of 

equipment, it helps to reduce the 

emissions of air pollutants.

In Response to SDGs SDGs 8 - SDGs 13 SDGs 13
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Ư Impact Description on Value Chain of Material Topics (2/2)

Material Topics Water Resource Management Energy Management
Hazardous Chemicals 

Substances Management
Occupational Safety and Health

D
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Positive

Well water resource management 

could increase water usage 

effectiveness, improve the business 

performance and reduce the 

environmental impacts.

Improving the manufacturing 

process and equipment increases 

energy efficiency to reduce the 

environmental impacts and the 

cost.

Stipulation of the regulations on 

hazardous chemicals in 

compliance with the Acts from 

procurement to discharge could 

reduce the impacts on the 

environment.

Having a health and safe workplace 

maintains the operation of 

production.

Negative

Inability to manage the water 

resource would increase the water 

usage charge.

Overconsumption of energy 

would increase the operating 

cost and harm to the 

environment.

Inability to manage hazardous 

chemicals may influence the 

Companyôs reputation and the 

revenue.

Hurt of employees and suppliers 

during the manufacturing process 

would affect the Companyôs 

production operation.

U
p

s
tr

e
a

m

Procurement of 

Raw Material
V

O
p

e
ra

ti
o

n Production V V V V

Product 

Development
V

D
o

w
n

s
tr

e
a

m

Sales

Services V

Strategy

Promoting water-saving projects 

and  increasing  recycled water 

usage enable to increase the water 

efficiency; in addition, establish the 

wastewater discharge management 

complies with the regional Acts.

Promoting various energy-

saving projects and the usage of 

renewable energy enables to 

increase the energy usage.

The Company stipulates the 

hazardous chemicals regulations 

and tracks the international norm.

The Company builds up a safe and 

health workplace and promote the 

management of manufacturing 

process to mitigate the potential 

harms.

In Response to SDGs SDGs 6 SDGs 7 SDGs 12 SDGs 8
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ƯManaging Guidelines of Material Topics (1/2)

Material 

Topics
KPI Target in 2023 Performance in 2023 Target in 2024

Business 

Performance

Technology 

Development

Strengthen product competition 

and production technology.
Acquisition of 2 patents Acquisition of 1 patent

Clientsô Satisfactory

Deepen the cooperation with 

customers to improve the 

satisfactory rate.

Average Score of 1ST Business Segment: 5.28 Average Score of 1ST Business Segmentʿ5.0

Average Score of Tire Cord Department: 5.10 Average Score of Tire Cord Departmentʿ5.0

Average Score of FPS: 4.46 Average Score of FPSʿ4.0

Information 

Security and 

Customer 

Privacy

Information Leakage 

Incident
0 0 0

Information 

Management 

Enhancement

Obtain ISO: 27001 in Taiwan 

Plant
Obtain ISO: 27001 in Taiwan Plant Maintain ISO: 27001 in Taiwan Plant

Climate 

Change 

Response

GHG Emission

Reduce scope 1+2 GHG 

emissions 26.3% by 2027 from a 

base year 2019, and to reduce 

scope 3 GHG emissions 20% 

within the same timeframe

Please refer to the chapter of climateactions

Reduce scope 1+2 GHG emissions 26.3% by 

2027 from a base year 2019, and to reduce 

scope 3 GHG emissions 20% within the same 

timeframe

CDP- Climate Change Leadership Leadership Leadership

Air Pollutant 

Control
Violation Incident 0 0 0
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ƯManaging Guidelines of Material Topics (2/2)

Material 

Topics
KPI Target in 2023 Performance in 2023 Target in 2024

Water 

Resource 

Management

Recycled water usage 

rate
30% 38% 30%

CDP- Water Security Leadership Leadership Leadership

Energy 

Management

Renewable Energy 

Usage

Evaluate the possibilities to 

increase the solar power system.

Install solarpower system in ZhongShan plant 

in China.

Install solarpower system in Dong-nai plant in 

China.

Hazardous 

Chemicals 

Substances 

Management

Violation Incident 

against Products and 

Services

0 0 0

Occupational 

Safety and 

Health

Recordable work-

related injuries of 

employees

< 2.0 0.98 < 2.0

Work -related ill health 0 0 0



Chapter 2 Business Performance

2.1 Corporate Governance

2.2 Promotion of Corporate Sustainable Development 

2.3 Business Ethical

2.4 Risk Management

2.5 Business Performance

2.6 Supply Chain Management

2.7 Formosa Petroleum Stations



Ư Organizational Structure ( asof April 23, 2024)
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2.1 Corporate Governance

The Companyhasestablishedthe guidelinessuchasñSustainableDevelopmentPrinciples,òñEthicalOperationPrinciples,òñCorporateGovernance

Principles,òto manageandimplementvariousmeasuresin sustainabledevelopment; furthermore,theCompanyregularlyreviewstheperformanceto

keepenhancingcorporategovernancesystemandinternalcontrolmeasuresandimprovetheefficacy to ensuretherightsof stakeholders.
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2.1.1 Operation of Board of Directors

The highest governancebody of the Companyis the Board of Directors. In order to ensureclear lines of authority and responsibility in the

organizationalstructureandtheindependenceof theCompanyôsoperations,theChairmanof theBoardof Directorsdoesnot concurrentlyserveasthe

Companyôsmanager. Themainresponsibilitiesof theBoardof Directorsincludeapprovingmajorbusinessdecisions,providingtimely andtransparent

Companyinformation, adheringto legal regulations,appointingseniorexecutives,and overseeingand guiding Companyoperations. The Board of

Directorswasre-electedon June16, 2023, in accordancewith theñArticlesof Incorporationòwhich employsa candidatenominationsystem. Theterm

is threeyears,andwe complywith theñRegulationsGoverningtheElectionof DirectorsòandñCorporateGovernancePrinciplesòto ensurediversity

andindependenceof boardmembers,who possessthenecessaryprofessionalknowledge,skills, andcompetenciesrequiredfor their roles. To enhance

the professionalknowledgeandlegal literacy of the directors,we assistthemin arrangingtraining courseseachyearto updatetheir knowledge. For

detailedinformationon the professionalbackgroundandtrainingstatusof boardmembers,pleaserefer to the2023Annual Reportandthe Corporate

Governancesection.

To establisha strongboardoperationand governancesystem,our Companyhas establishedthe ñRulesof Procedurefor the Board of Directorsô

Meetingsò,which requireboardmembersto abstainfrom discussingor voting on matterswheretheyhavea personalinterest. Moreover,theñCodeof

Ethical Conductfor DirectorsandManagersòmandatesthat relevantpersonneladhereto ethical standardswhile performingtheir dutiesto prevent

actionsdetrimentalto theCompanyandshareholders,andprohibitsillegal conduct. In 2023, theBoardof Directorsconvenedsix times. For detailson

discussionsandoperations,pleasereferto the importantresolutionsof theBoardof Directorsin the2023AnnualReportor theboardmeetingminutes

on our Companywebsite. Moreover,our CompanyhasimplementedtheñRulesfor PerformanceEvaluationof theBoardò,conductingannualinternal

performanceevaluationsfor theBoardandfunctionalcommittees. This includesassessingparticipationin Companyoperations,monitoringactualand

potentialrisks,andadvancingcorporategovernancepractices. Theoverallandindividual performanceevaluationresultsfor theBoardof Directorsin

2023wereexcellentandwerereportedto theBoardonDecember8, 2023.



The constitution of Boardof Directors and the operation of Board in 2023

Title Name
Participation 

Rate

Age

Gender

70above 61~70 51~60

Chairman
Representativeof FormosaChemicals& FibreCorp. (FCFC):

Wong,Wen-yuan
100% V Male

Independent Director Lin, Sheng-chung 100% V Male

Independent Director Kuo, Nein-hsiung 100% V Male

Independent Director Kuo, Chia-chi 100% V Female

Director Representative of FCFC: Hong, Fu-yuan 100% V Male

Director Representative of FCFC:Lee, Ching Fen 100% V Male

Director Representative of FCFC:Lee, Ming-chang 100% V Male

Director Representative of FCFC:Lee, Chien-Kuan 100% V Male

Director Representativeof FCFC: Chen,Kun-Yuan 100% V Male

Director Representativeof Lai Shu-wangFoundation: Lee,Man-chun 100% V Male

Director Hsieh,Ming-der 100% V Male
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Ư Compensationfor directors and managers

The compensationof directorsandmanagersis reportedto the

remunerationcommittee,and discussedand approvedby the

Board. Currently, only independentdirectors receive fixed

compensationon a monthly basis. All directorsdo not receive

variable compensation, and only receive transportation

subsidiesbasedon their actual attendancein Board meetings.

Annual compensationfor managersmainly includesthe salary,

incentives,andbonusesin additionto the pensionfund andthe

welfare fund. The chairperson rates managers' overall

performanceand attainmentof personal"annual objectivesat

work" within the scopeof responsibilities,such as business

performance,labor safety incidents, and energy and water

conservation,so as to ensurethat executivesunderstandand

work togetherto accomplishcorporatestrategicgoals and to

link the incentive system to the personal performanceof

supervisorsaswell astheoverallcorporateperformance.

2.1.2 Operation of Functional Committee

ƯOperating Statusof theAudit Committee

The Companyôsaudit committee is constituted with three

independentdirectors. The main duty of the Committeeis to

monitor the fairnessof financial statements,the competencyand

independencyof the election (dismissal) of CPA and its

performance,the effectivenessof internal control system,track

the measuresimplementedon existing or potential risks of the

Company, and ensure the Company in compliance with the

relevantrulesandActs. In 2023, the Committeeheld 5 meeting,

with theactualattendanceratereachingto 100%.

ƯOperating Statusof the Remuneration Committee

TheCompanyôsremunerationcommitteeis constitutedwith three

independentdirectors. The main duty of the committee is to

review compensationpolicies and systemsfor the directorsand

managersand provide the Board of Directorswith suggestions;

this helpsto preventcompensationpoliciesguidingdirectorsand

managersto violate businessethicsandengagein behaviorthat

exceedsthe Company'srisk appetite. The Committee held 3

meeting in 2023, with the actual attendancerate reaching to

100%.
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2.2 Promotion of Corporate Sustainable Development

Ư SustainableDevelopmentCommittee

TheñSustainableDevelopmentGuidelinesòhasbeenstipulatedand

approvedby the Board of Directors of the Companyin line with

corporatesustainabledevelopmentandtheenhancementof corporate

governance. On May 6, 2022, the Board approved to set up

ñSustainableDevelopmentCommitteeòunderthe jurisdiction of the

Board. The Committee is constituted with three independent

directorsand two directorsto review the sustainabledevelopment

policy, strategy,and guidelinesof the Companyand to screenthe

performanceof implementing each project in connection with

sustainabledevelopment. Thestrategyandperformanceareregularly

reported to the Board. In 2023, a meeting was held by the

SustainableDevelopmentCommittee,with theactualattendancerate

reachingto 100%.

Ư The organization of promoting ESG (Sustainability Committee)

To promoteandfosterthe corporatesustainabledevelopmentvision

of the Company,the CompanyreshuffletheñCSRcommitteeòinto

ñSustainabilityCommitteeòin Jan., 2022. The committee was

constitutedwith threegroups,EnvironmentalSustainability,Social

Prosperity,andñCorporateGovernance.òThe President,Lee,Ming-

Chang,servesasthe chairmanof the Committee; the vice chairman

of theCommitteewasheldby vice presidentsof eachdepartment. A

meetingis held on a monthly basis,andthe headof eachgrouphas

to reportto theperformanceandprogressof eachproject.



Ư Codeof Ethical Conducts

TheBoardof DirectorsapprovedtheñCodeof EthicalConducts,òwhich mandatescompliancewith legal regulationsandpreventionof dishonest

conduct. The scopeof implementationincludesboth parentand subsidiarycompanies,requiringbusinessactivities to be conductedfairly and

transparently. Transactionswith entitieswith recordsof dishonestbehaviorshouldbe avoided. The purposeof thesePrinciplesis to prohibit

dishonestconductand ensurecompliancewith relevantlaws, implementingintegrity managementand Companyrisk control mechanismsto

createanenvironmentof integrity. Thekey pointsareasfollows:

üProhibition of bribery and acceptingbribes, providing illegal political donations,false charitable donationsor sponsorships,offering

unreasonablegifts or hospitality,andprovidingotherimproperbenefits,bothdirectandindirect.

üEstablishmentof effectiveaccountingandinternalcontrol systems,with internalauditorsregularlyandirregularly reviewingcompliance,and

reportingin writing periodically.

üCreationof specializeddepartmentsfor anti-corruptionandchannelsfor reportingviolationsandfraudtopreventnon-compliance,fraud,or insidertrading.

Ư Anti -Corruption

TheCompanyhasclearlyoutlinedtheethicalstandardsandrelevantproceduresfor integritymanagementin regulationssuchastheñWorkRules,ò

ñEthicalCorporateManagementBest PracticePrinciples,òandñGuidelinesfor PreventingInsider Trading.òIn the caseof significant issues,

judicial interventionwill besoughtto preventrecurrence. No corruptionincidentswerereportedin 2023, andtherelatedoperationswerereported

to the Board of Directors on December8, 2023. For detailed information, pleaserefer to the Companyôs2023 Annual Report,ñStatusfor

Implementationof Integrity ManagementandMeasures.ò

üBusinessactivitiesinvolving transactions,financialaccounts,warehousing,etc., requireself-disciplineandavoidance,includingacceptanceof

gifts, invitationsto dinners,andreciprocalrelations,all of which areincludedin theñWorkRulesòandrelevantregulations.

üThe Audit Office reportson the implementationof the audit plan to the Board of Directors,highlighting any significant deficienciesor

anomalies. Additionally, monthlyaudit reportsaresubmittedto theindependentdirectorsandtheAudit Committeefor review,with follow-up

or investigationconductedasinstructed.
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2.3 Business Ethical

Corporateintegrity managementhasbeenof socialconcern. In 1999, theUnitedNationsproposedtheGlobalCompactto includeanti-corruptionin

main issuesof CSR, advocatingthat corporationsshould be responsiblefor actively creating an ethical and fair environment. APEC also

promulgatedthe necessityfor corporationsto faceñImprovingcorporatesocialresponsibilityòandñCrackingdown on corruption,òwhich areof

global concern,and encouragedpublic and private sectorsto cooperatein improvementof governancemechanismsand the fight againstand

eliminationof corruption.



Ư Transparent Information

The CompanyhasstipulatedñInternalAudit ManagingPointsfor the avoidanceof InternalTradeòto preventemployeesfrom usingundisclosed

informationfor tradesecuritiesor anyillegal intentions. TheCompanyhasa spokespersonanda deputyspokesperson. A dedicatedpersonhasbeen

appointedin the PresidentOffice to collect and discloseCompanyinformation, as well as providing the spokespersonsand relevantbusiness

departmentswith answersto stakeholders,investors,andauthorities. In addition,theCompanydisclosestimely informationon finance,business,and

corporategovernanceon "specialinvestorsection"of thewebsiteandñOfficialMarketObservationPostSystem.ò

Ư Integrity Managementand Insider Trading Prevention Training

OurCompanyôscodeof ethicalconductprohibitsemployeesfrom engagingin bribery, impropercollusion,or the leakageof Companyinformation

andtradesecrets. In 2023, at our Taiwanfacilities, trainingsessionson anti-corruption,insidertrading,andrelatedintegrity managementtopicswere

conductedfor sectionmanagersandplantdirectors. Thetotal requiredtraininghourswere360hours,andtheactualtraininghoursachievedwere360

hours,with a total attendancerateof 100%.

ƯWhistleblowing and Whistleblower Protection

The Companyhas establishedñRegulationsGoverningGrievancefor Inner and Outer Stakeholdersòand various reporting channels,including

suggestionboxes,reportingforms,a direct line (05-5577015), ande-mail (t1000@ftc.com.tw), etc. for employeesto reportanyincidentsubjectto be

illegal at any time. The whistleblowerand the reporting contentsare all kept in confidenceto ensurethat the whistleblower is free from any

inappropriatetreatment.

Name of Lecture Training Hours
Number of 

Participants

Planned 
Training Hours 
of Participants

Actual Training 
Hours of 

Participants

Attendance 
Rate

Prevention from money laundering and information security 3 40 120 120 100 %

Anti -corruption and Whistleblower Protection 3 40 120 120 100 %

Anti -Insider Training 3 40 120 120 100%
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Risk Items Measure

Operational Risk

¶ To track the market trends, actively visit the customers, and make timely adjustments of production specifications and outputin order to 

meet the needs of customers and the market.

¶ To solidify the current suppliers in case of the disruption of raw materials, and ensure the full capacities of each plant.

Water Resource Management

¶ To implement water conservation projects to reduce the water usage charge and improve the water-use efficiency

¶ To stipulate the water resource management measures to review the condition of water usage in each plant and enhance the resilience for 

the risk of water shortage.

Energy Management
¶ To implement the energy conservation measures and improve the equipment efficiency of machines.

¶ To implement the energy conservation projects to reduce the energy consumption in the process of production.

Air Pollutants Management

¶ To implement regular equipment maintenance to ensure optimal performance, as well as conducting training to familiarize the staff with 

system operations.

¶ To ensure the normal operation of the preventive equipment to avoid abnormal events.

Waste Management
¶ To reduce the environmental impact from the start through source reduction and resource recovery and comply with the Acts.

¶ To fulfill the circular economy through waste reuse.

Chemical Substances Management

¶ To strengthen the control and labeling of controlled chemical substances, and formulate relevant use regulations. To comply with the 

requirements of regulations, the operating unit must obtain the documents issued by the competent authority before it can operate.

¶ To promote drills in accordance with the content of the hazard prevention and contingency plan.

Human Rights

¶ To continue to strengthen human right practices and mitigate risk to protect the basic human rights of employees in accordance with 

ñFTCôs Human Right Policy.ò

¶ To provide various channels for employees to communicate with the management and reporting mechanism to ensure the employeesôrights.

Occupational Health and Safety

¶ To implement hazard identification and risk evaluations at appropriate times and carry out risk mitigation measures and emergency 

response drills to reduce employees' occupational risks.

¶ To care for employees' health and offer special health checkups to operators exposed to elevated risks, and implement tiered health 

management and follow-up based on the results.

2.4 Risk Management

To maintainthe well operationof the Companyandestablishthe comprehensiverisk managementculture, the Boardapprovedto stipulatetheñRisk

ManagementRegulations.òTheBoardis thehighestunit for therisk managementto makedecisionsandmonitor theefficient measuresimplementedon

therisks. In addition,to assisttheBoardto strengthenits screeningon ESGrisk management,theCompanyhasformeda groupfrom differentfunctional

units anddivisions. The operationof risk managementis reportedto the Boardat leastonceper year,including the pointsof risk managementandthe

mitigationmeasurementto ensurethecompleteness,reasonablenessandoptimizationof risk managementsystem. In addition,theCompanyprovidesthe

contactinformationsuchasphonenumberandemailaddresson ourwebsiteto havefull engagementwith our stakeholders.
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Ġ Information Security and Customer Privacy

In todayôsinterconnectedglobal network,businessoperationshavebecomemoreagile andrapid. However,securityattacksareincreasinglycommon.

Theseattackscandisruptnetworkservicesthroughmassconnections,usecomputervirusesor malicioussoftwareto affect informationsystemservices,

or stealconfidentialdata. Our Companyhasestablisheda dedicatedinformationsecurityunit, with a Chief InformationSecurityOfficer overseeingand

setting information securitypolicies and relatedbusinessinitiatives. This unit is responsiblefor driving, coordinating,supervising,and reviewing

informationsecuritymanagementmatters. Furthermore,we havedevelopedan annualwork plan,overall networkplanning,andequipmentplanning,

which areexecutedasneeded. In 2023, we held12 internalmeetingsto addressandreviewinformationsecurityprotectionmeasuresandrelatedissues.

Therewereno informationsecuritybreachesreportedin 2023. ISO 27001InformationSecurityManagementSystemwasintroducedin TaiwanPlantin

2023, andit hasbeencertifiedby a third party.

Information Security Prevention Measuresand Practices

ü Implementfirewalls to block externalattacksandemploywebfiltering systemsto defendagainstmaliciouswebsitesandadvancedpersistentthreats.

Controlinternetaccessfor employeeswhodonot requireit, andestablishemailbackupandfiltering mechanismsto preventnetworkattacks.

üEstablishaccesscontrol systems,applicationlogin authentication,passwordmanagement,accessauthorization,and regularvulnerability scanning

mechanisms. In addition,install antivirussoftware,updatesecuritypatchesfrom manufacturers,manageUSB access,andcreatebackupmechanisms

to enhanceprotection.

üConductannualinformationsecuritytrainingandtestingfor employeesto strengthentheir awarenessof informationsecurityrisks.

üReviewinformationsecurityprotectionmeasuresandregulationsannually,stayupdatedon informationsecurityissues,anddevelopresponseplans

to ensuretheir appropriatenessandeffectiveness.

üRecruit anddevelopinformationsecurityprofessionalswith expertiseandcross-domainintegrationskills to enhancetheir core competenciesand

expandtheir capabilities.

üConductannualdrills for information security incidents, including response,handling, and reporting processes,to ensurethe effectivenessof

regulationsandpracticaloperations.



Information Security Risk Protection and Drills

To addressthe frequent information security attacksboth domesticallyand internationally,where hackersuse methodssuch as social engineering,

unauthorizedintrusion, or ransomwareto causedamageand data leaks, our Companyhas deployedantivirus systemsacrossall computers. This is

complementedby IP addressaccesscontrolsfor machinesto preventcomputervirus attacks. Weuseantivirussoftwareandfirewall systemsto identify major

vulnerabilitiesandrisks in online systems,applications,andcomputers. Scanresultsandvirus protectionreportsareprovidedto systemadministratorsas

referencesfor necessarysystemupdatesand upgrades,and high-risk vulnerabilitiesare addressedpromptly to enhancesystemsecurityand stability. To

cultivateacultureof confidentialinformationmanagement,weconductannualinformationsecurityactivitiesfor all employeesaccordingto theñInformation

SecurityEmergencyResponseProceduresò. Theseactivitiesaimto build consensusoninformationsecurityprotectionandcompleterelevanttraining. In 2023,

weorganized2 in-personawarenesssessions,7 emailawarenesscampaigns,and2 BusinessContinuityPlanning(BCP)drills.

Ġ Intellectual Property Management

Our Companyis dedicatedto innovation and the circular economy,operatinga researchand developmentcenter for product developmentand

implementingadigital managementsystem. In termsof patentandtrademarkmanagement,we regularlyrenewpatentsandtrademarks,trackcases,and

establisha comprehensivetradesecretssystemto protectour innovativeresults. In 2023, we obtained2 patents. Regardingtradesecretmanagement,

thefollowing regulationsandmeasuresarein place:

üEmployeesmustkeepall technicalordatainformationobtainedduringorbeforetheiremploymentstrictlyconfidential,with nounauthorizeduseordisclosure. Upon

requestbytheCompanyoruponemployeedeparture,all relatedtechnicaldatamustbeimmediatelyreturnedandnotretainedin anymanner.

üDocumentsrelatedto patentsor operationalandtechnicalactivitiesmustbemanagedaccordingto confidentialdocumentregulations. Theyshould

not betakenoutside,loaned,or shownto otherswithout authorization. Theymustbesecurelystored,andaccessshouldberecordedwith detailssuch

assummariesandpurposes,andprocessedaccordingto approvalauthorityregulations.

Ġ International RegionalEconomicand Political Risks

Geopoliticalconflictsor regionaltensionscanimpactthe globaleconomyandintroducesignificantuncertaintiesinto businessoperations. To mitigate

theserisks, our Companycontinuouslymonitorsglobal regulations,policies,and economicconditions. We strengthenour existingsupplychainsto

preventdisruptionsin raw materialsupplythatcouldaffectproductproduction. In addition,we ensurethe full capacityof productionregionsto adjust

cross-factorycapacityallocationasneeded,maintainingsmoothproductionoperations.

Ġ Legal Compliance

We establishvariousmanagementsystemsfor operations,environment,andotheraspects,requiringstrict adherenceto legal regulationsby all units

during businessactivities. We closely monitor regulatorychanges. Eventswherea single penaltyexceedsNT$1 million or significantly impacts

Companyoperationsareclassifiedasmajorincidents. In 2023, theCompanyfaced3 penaltiesfrom regulatoryauthoritiesfor violationsof occupational

safetyandhealthlaws,with a total penaltyamountof NT$300,000.
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Unit: NT$1,000 Item Year 2023

Direct economic value generated (A)

Operating income 28,501,509

Income from non-operating activities 270,321

Subtotal(A) 28,771,830

Economic value distributed (B)

Operating Cost 24,921,497

Payments to providers of capital* 438,013

Payments to government 106,403

Community investments* 1,365

Employee wages and benefits 3,298,011

Subtotal(B) 28,765,289

Economic value retained (A-B) 6,541

Note 1. The proposalof earing par share of 2023 is not yet approved by the shareholdersô meeting.

Note 2. Community investments refers to the expenses on charity affairs.
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2.5 Business Performance

For an enterprise,creatinga soundandhealthysupplyanddemandrelationshipandco-prosperitywith clients is an importantmanagementthemefor

sustainabledevelopment. In view of theemphasison the long-term developmentandmaintenanceof the industrysupplychainanddependenceon the

internationalmarketingof clients,theCompanyhasdevotedto transactionintegrity, reasonablepricing, fair trade,stablesupplyanddemand,long-term

cooperation,mutualbenefits,co-prosperitywhile cooperatingwith clientsin a mannerof mutualtrustin thelong-run.

The Company'sconsolidatedrevenuedroppedby 17.92%, from NT$ 34,722.66 million in 2022to NT$ 28,501.51 million in 2023, a decreaseof NT$

6,221.15 million, with consolidatedpretaxprofit reducingby 85.13%, from NT$ 3,706.21 million in 2022to NT$ 550.96 million in 2023, a decreaseof

NT$ 3,155.25million.

Ġ Protection of Client Information and Rights

When collecting,utilizing, or processingthe information of personalandcustomersôinformation,all staff must comply with the relevantcorporate

bylawsandnationallegalregulationsto preventtheabuse,tampering,damage,lossor leakof personalor legalpersonsôinformation. Regardinginferior

productsproducedin themanufacturingprocess,the inferior productsthat areregisteredin their rightsprotectionsystemwill bestoredandcontrolled

until their rightsexpire. Theregistrationwill beconductedby relevantpersonnel,andthe restrictioncanonly be lifted with the approvalof theclients

andPresident-level staff in order to preventtheseinferior productsfrom enteringthe market. In 2023, thereis no violation of customersôprivacy or

leakingcustomersôinformation. More detailsaboutinformationsecuritymanagementcouldbefoundon thechapterñ1.3 InformationSecurityRisk."



2) 2022/2023 Result of Client Satisfaction Survey of Tire Cord Business Division
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Ġ Client SatisfactionInvestigation

1) 2022/2023Result of Client SatisfactionSurvey of the 1st BusinessSegment

Item Year Quality
Delivery 

Punctuality

Complaint 

Handling
Packaging

New Product 

Development

Product 

Sample 

Marketing

Color 

Matching
Service Average

Significance to 

Business 

Development

2023 7.5 5.8 3.0 2.5 5.0 4.1 4.6 3.5 4.50

2022 7.3 6.4 3.4 2.9 4.5 4.0 5.0 3.7 4.65

Evaluation of 

Satisfaction 

Level

2023 5.3 5.2 5.1 5.5 4.9 5.3 5.2 5.7 5.28

2022 5.3 5.0 5.0 5.5 5.0 5.1 5.1 5.6 5.20

Twenty-eight questionnaires,with 24 effective collected,were sentto customersto conductthe significanceto businessdevelopment,with eight representingthe most

importance,and evaluationof satisfactionlevel, with six representingexcellence,of eachitem. Quality and delivery punctualityare consideredto be of greathelp for

businessdevelopment. Accordingto theresult,customergraduallyfocusesmoreon newproductdevelopment; therefore,theCompanyemploysAI technologyto increase

thesuccessrateof dyeing,introducesAOI to improvetheproductionefficacyandreducethecosts.

Item Year Quality
Delivery 

Punctuality

Complaint 

Handling
Packaging

New Product 

Development
Service Total Average

Significance to 

Business 

Development

2023 5.0 4.7 3.3 2.5 2.2 2.7 20.4 3.40

2022 5.7 5.0 3.4 3.1 2.9 3.5 22.7 3.78

Evaluation of 

Satisfaction 

Level

2023 5.2 5.1 4.9 5.3 4.8 5.3 30.6 5.10

2022 5.4 5.0 5.3 5.3 5.0 5.5 31.5 5.25

Fifty-five questionnairesweresentto customers,with 30 effectivecollected,by the Tire Cord BusinessDivision to assessthe significanceto businessdevelopmentand

evaluationof satisfactionlevel of eachitem; 6 pointsin ñSignificanceto BusinessDevelopmentòrepresentñmuchimportant,òand6 pointsin ñEvaluationof Satisfaction

Levelòrepresentñmuchsatisfied.òQualityanddeliverypunctualityareconsideredto beof greathelpfor businessdevelopment. For thewell-knownbrandedclientswithout

agreatdealof transactions,theCompanyshoulddig into thereasonsandstrivefor their trust,trial ordersandsatisfactions.



Textile Industries Chain of Taiwan

EG CPL othersPTA

Polyester Filament Polyamide Filament

Synthetic 

materials
others

Petrochemical and oil-refining industrial

Gasoline, diesel oil Various chemical intermediates Natural gas others

Gas station

Car washing, 

Petroleum by-product retail
others

Raw cotton

woven fabric, dyeing, 

printing, post-finishing, functional 

processed fabric,  carbon fiber cloth,  fire-

proof cloth,  tire cord,  ballistic fabric,  

functional fabric,  PE plastic bag, Cloth for 

military, police and firefighters

attire, umbrella, tent,

householdmedical textile,

protective gear, tire, 3C

case,autobody,plasticbag,

SportsEquipment

Dyes, Pigments, 

Assistant, Paint

manufacturer,

branded, supplier,

Department store,

store, supermarket,

consumer

others

H.D. PE. Chip

textile medical Pan-rubber Pan-plastic others

Color Master PAN others

Carbon Fiber
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2.6 Supply Chain Management

As a midstreamplayer in the textile industry,the Companymust rely on not only a largenumberof clientsôordersbut also the cooperationof the entire

industry chain in multi-lateral and multiple trade/services,such as the constructionof plants, the arrangementof production line equipment,regular

maintenance,theprocurementof rawmaterials,theprovisionof before- andafter-salesservices,etc., to maintaintherequiredenergyfor daily operations.



Plant Items Yarn Sizing Agent Dye Auxi -liary Total

Taiwan Plant
Number of Total Supplier 68 7 23 92 190

Proportion of Local Supplier (%) 83.8% 100% 100% 96.7% 92.6%

Zhong-Shan Plant
Number of Total Supplier 16 5 14 30 65

Proportion of Local Supplier (%) 56.3% 0% 92.9% 80.0% 70.8%

Chang-Shu Plant
Number of Total Supplier - - 11 19 30

Proportion of Local Supplier (%) - - 81.8% 80.0% 80.0%

Long-an Plant
Number of Total Supplier 16 6 13 29 64

Proportion of Local Supplier (%) 31.3% 0% 30.8% 31.0% 28.1%

Dong-nai Plant
Number of Total Supplier 32 7 12 19 70

Proportion of Local Supplier (%) 18.8% 14.3% 50.0% 52.6% 32.9%

Ġ The number of local suppliers and proportion as of December 31st, 2023 is indicated as the table below:

Item Taiwan Plant Zhong-Shan Plant Chang-Shu Plant Long-an Plant Dong-nai Plant

Amount (NT$) 3,193,839,487 286,017,396 304,792,343 226,033,118 250,967,309

Proportion (%) 57.7% 74.7% 94.9% 34.2% 21.5%

"Local country" refersto Taiwan,mainlandChina,andVietnam,wheresuppliersmustprovide judicial-personcertificatesissuedby local governments,fill data

sheeton contractors(subcontractors),offer registrationforms for remittanceaccounts,andsignanti-briberycommitmentletters,to bescreenedby thecompanyto

bethecompany'squalifiedsuppliers,capableof makingtransactionswith theCompanybasedon thecompany'sprocurementprocedure.

Given the needsfor properandsafeinventory,rapid delivery, avoidanceof tariffs, andafter-salesservice,local sourcingis a top priority, while insistingon the

requirementfor qualityandfunctionality.
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1. Proportion of Local Suppliersand that of Spendingon them

Ġ The amount and proportion of local procurement of five plants in 2023



Ġ Local SourcingRate of DyeingAuxiliary of the 2nd BusinessSegment

Item Yarn for Weaving and Dyeing Sizing Agent Dye Auxiliaries for Weaving and Dyeing

Year 2023 2022 2023 2022 2023 2022 2023 2022

Taiwan Plant 81.6% 71.9% 100% 100% 100% 100% 99.9% 96.7%

Zhong-Shan Plant 81.3% 44.7% 0% 0% 87.5% 74.9% 84.4% 84.7%

Chang-Shu Plant No woven plant 91.4% 82.8% 91.4% 93.6%

Long-an Plant 42.6% 59.3% 0% 0% 34.5% 32.9% 23.3% 29.2%

Dong-naiPlant 15.5% 13.3% 3.4% 6.6% 58.5% 61.2% 37.3% 46.5%

Year Raw Material Latex Resorcinol Bridging Agent HDPE.L-LDPE Color Master Batch Ink Epoxy

2
0

2
3

Tire Cord Plant in Taiwan 100% 0% 95.6% - 100% 100% 100%

Carbon Fiber Plant in Taiwan - - - - - - -

Plastic Plant in Taiwan - - - 57.0% - - -

Tire Cord Plant in Dong-nai, Vietnam 0% 0% 0% - - - -

2
0

2
2

Tire Cord Plant in Taiwan 100% 0% 98.6% - 100% 100% 100%

Carbon Fiber Plant in Taiwan - - - - - - -

Plastic Plant in Taiwan - - - 60.6% - - -

Tire Cord Plant in Dong-nai, Vietnam 0% 0% 0% - - - 100

üñ0òrepresentsno localsourcing; ñ-òrepresentsnon-usage. 

ü Resorcinolmustbe100% importedfor boththetire cordplantin Taiwanandthatin Dong-nai, Vietnam; thatis, nolocalsourcingtakesplace,sinceit is notproducedlocally.
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Ġ Table of Local SourcingRate of Main Sourcesover the past two years

Giventherequirementsof safeinventory,consistentquality, shortdeliverytime etc., local sourcingis a top priority andcarriedout with adequate

quality, volume, and prices. In recentyears,internationalbrandedcustomershavepreferredlocal sourcingand manufacturing; thus, the local

sourcingproportionsof yarnvary in regionsbasedon thevolumeclientsorder. Thelocal sourcingproportionsof auxiliariesin VietnamPlantsare

relatively low due to the limited numberof local suppliersand their incompetencein the supply of quality materialsto meetthe demandfor

diversifiedproducts. The local sourcingproportionsof dyesaredeterminedby typesof yarn; the morepurchaseof onekind of yarn, the more

consumptionof correspondingdyes.



Regardingmaterial procurement,priority is given to materialsthat conform to internationalenvironmentalprotectionregulations,and to

Materialsthat arecertified with the GreenMark by the EPA or EnergyLabel by the Ministry of EconomicAffairs, or renewable/helpfulto

lower pollution/recyclable/beneficialto the societyor the reductionof social costs,or the like. In 2023, the amountof procuredproducts

certifiedwith theGreenMark in TaiwanwasNT$ 556,787.

Ġ Raw Materials

To earnmanufacturers,consumersandusersôtrust,materialsthatareprovidedby suppliersmustbeverified via:

ÅOEKO-TEX Standard100SpecificationGuarantee

ÅEU REACHSubstancesof Very High Concern(SVHC)QualificationCertificate

ÅOrganotin-freeCertificate

ÅAPEO-freeCertificate

ÅZDHCïInventoryof RestrictedChemicalSubstancesZDHC

Å If transportedmaterialsarehazardous,theymustcomfort to nationaltransportationsafetyregulationsfor beingdeliverable.

ÅSuppliersshallpassregularexaminationsand/orirregularon-siteinspectionsof relatedprocessesandtheir quality to ensuretheir conformity

to governmentenvironmentprotectionregulationsandits commitmentsto ESG.

Proportion of Yarn Made from Reclaimed Materials Procurement in 2023                               Unit tons

Item Taiwan Plant Zhong-Shan Plant Chang-Shu Plant Long-an Plant Dong-nai Plant

The amount of Yarn Made from 

Reclaimed Materials Procurement (A)
2,611.8 1,654.0 No woven plant 1,768.3 2,864.3

The amount of raw material (B) 5,602.7 3,244.7 No woven plant 4,214.7 5,224.6

Proportion of  Procurement (A/B) 46.6% 51.0% No woven plant 42.0% 54.8%

The Company defines secondary processes of polyester draw textured yarn and polyamine as Yarn Made from Reclaimed Materials.
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2. Proportion of Local Suppliersand that of Spendingon them

Ġ Materials



Grade Bracket Frequency of Rating/Description

A 90~100 Twiceayear

B 80~89 Onceayear

C 70~79 Everyhalf year,improvementsneeded

D 60~69 Everyhalf year,potentialcandidateandimprovementsneeded

E Introduced for trial, unified assessment every June Introducedfor trial, unifiedassessmenteveryJune

F Below 59 Terminationof inquiries

G
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Taiwan Plant Zhong-Shan Plant Chang-Shu Plant Long-an Plant Dong-nai Plant
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A 95 100% 104 91% 11 100% 43 98% 13 100% 7 88% 19 100% 50 100% 16 100% 16 100%

B 0 0% 10 9% 0 0% 1 2% 0 0% 1 12% 0 0% 0 0% 0 0% 0 0%

C 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

D 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

E 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

F 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0% 0 0%

Total 95 100% 114 100% 11 100% 44 100% 13 100% 8 100% 19 100% 50 100% 16 100% 16 100%

Material procurement is mainly the procurement of raw materials (yarn/cotton) and chemicals (sizing agents, dyes, auxiliaries). Suppliers of five Plants are assessed in quality, 

delivery, price, and ESG performance that respectively account for 50%, 20%, 20%, and 10%.
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Ġ The results of 2023 Raw material and Chemicals Suppliersô Rating



On-site Supplier Assessment in ESG Items and Results in2023

Items Labor and Human Right Health and Safety
Environmental 

Protection
Ethical Code

Management 

Participation

Number of assessed suppliers 22 22 22 22 22

Number of assessed that have or 
may have negative impacts 0 0 0 0 0
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3. Selection of Suppliers and Extended Collaboration

Theexistingscreeningcriteriaareadoptedfor reviewingasupplierôsqualificationfor business,andanadvancenoticeis requiredif thesupplieris

incapableof supplysoasto assurestableproductionquality andupholdcustomers'rights. In addition,to reduceusageof packaging,the following

measuresareadoptedthe replacementof packingmethodfor auxiliarieswhosemonthlyusagereachesan economicalbulkð4,000 kgðwith bulk

packages(Capacity: 1,000kg), andtheadoptionof eco-friendly/recyclablesubstancesasraw materialsfor packaging. To strengthentheawareness

of environmentalprotection and human rights policy for procurementstaff. 13 staff from the procurementdepartmentwere trained on

environmentalprotectionin January,2023. 13staff from theprocurementdepartmentweretrainedon thehumanrightspolicy in June,2023.

Our Companycontinuesto promotecorporatesocial responsibilityamongsuppliersand contractors,requiring them to sign ñCorporateSocial

ResponsibilityCommitmentò. This commitmentcoverslabor rights,healthandsafety,environmentalprotection,andethicalstandards. In 2023, 42

suppliersin Taiwansignedthis commitment. We evaluatesuppliersandcategorizethembasedon theassessmentresultsto determinethefrequency

of evaluations. To review suppliersôESG practices,we conductedregular evaluationsin 2023 using on-site audits and surveys. A total of 22

supplierswereaudited,startingwith a questionnaireevaluationfor all 22, and8 of theseweresubjectedto on-siteaudits. Theresultsof theon-site

auditswerereportedto thePresident. No supplierswith negativeimpactswerefoundduringtheaudits,andno contractswereterminatedasa result

of theevaluationoutcomes.



Five Donôts during Refueling Five Dos during Refueling

U Do not force refueling. V Stop refueling when self-stopping mechanisms are triggered.

U Do not lift the lever up and/or lower it with a pump nozzle. V Lift the lever up with a hand for activating the pump.

U Do not slam pump nozzle or hit it hard. V Keep a pump nozzle from being hit when in use.

U Do not let the last few drops be left in the pump nozzle. V Let any last drops fall in before removing the nozzle from the gas tank.

U Do not press the barrel of a pump nozzle with your hand. V Keep pump nozzles and rubber hoses clean all the time.

1. FPSôEnvironmental Protection Measures

Besidesgrowth in sales,FPSalsoattachesimportanceto environmentprotectionandsustainabilitythroughincorporatingenergy/electricity/water

conservation,reductionof air pollution, etc., into daily management,to social concern,andto realizationof the social responsibility. The related

environmentalmeasuresareasfollows:

¸Electricity ConservationMeasure:

From2012onwards,energy-consumingFu-Le lights,projectionlampsandconventionalfluorescenttubesarereplacedwith energy-savingLED

lights producedby NanYa PhotonicsInc.; aftersuchreplacement,powersavingis gettingbetteryearby year,shownasfollows:

Annual Performance for using energy-saving LED lights

Year 2011 (base year) 2021 2022 2023

Consumed electricity (KWH/KL) 14.0 10.8 11.0 11.7

Proportion of conserved electricity (%) ǎ -22.9 -21.4 -16.4

Note. Electricity-saving ratio = (consumed electricity of the current year ïconsumed electricity of the base year) /consumed electricity of the base year. 
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2.7 Formosa Petroleum Stations (FPS)

Main businessesof FPSôaretheretailof gasolineanddieselandserviceof carwash. All oil productsare100% from FormosaChemical& FiberCorporation,

a memberof FormosaPlasticsGroup(FPG),which is asteadysupplysource. To maintainthequalityconformity,a lot of effortsaremadeto executesource

managementðto regulatethatsamplesof gasoline/dieselin eachtanktruck mustbetakenandstored,thatstandardoperatingproceduresmustbeobeyedfor

thetransportationandunloading,andthatperiodicoil quality inspectionsmustbemadeby certificationbodiesaccreditedby thegovernment. Employeesof

petroleumstationsmustadheretoñfivedonôtsandfive dosòin refuelingto reducetheescapeof gasolinevapors:
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¸Energy ConservationMeasures

Overallapplicationof theelectronicinvoicesystemto petroleumstationsbroughttheenergyconservationeffectsandeconomicbenefits. Compared

to conventionalduplicate/triplicatecashregisteruniform invoicesandcomputeruniform invoices,theadoptionof electroniconesin 2023consumes

1.66 million piecesof paperpremonth,which cansavethepaperexpenditureof NT$ 10.1 thousandpermonth. In addition,to attainthe targetof

energysavingandcarbonreduction,FPScontinuespromotingtheusageof carriers.

Aggregate Wastewater Recycling Performances

Year
Amount of Wastewater Discharged 

(Ton/Month)

Consumption Water for Car Washing 

(Ton/Month)
Recycling Volume(Ton/Month) Recycling Rate(%)

2023 340.78 3,361.88 1,662.17 55.02

2022 408.55 2,672.79 1,719.5 75.94

Consumed Energy Items of Vietnam and of Formosa Petroleum Stations over Past Two Years

Year Purchased electricity (GJ) Total Consumption (GJ) Unit Energy Consumption

2023 4,723,845 17,006 1.5 

2022 4,650,731 16,743 1.4 

Note: Unit Energy Consumption= GJ/NT$ millions

Note. Recycling Rate(%)= Recycling Volume/(Consumption Water for Car Washing - Amount of Wastewater Discharged )

¸Water Conservationand DischargeMeasures:

Tapwateris themainwatersourceof eachpetroleumstationfor clientsôandemployeesôusageandcarwashing. Wastewatergeneratedfrom carwashing

cannotbedischargedinto publicsewerswithout treatmentin conformityto drainagestandards. In 2023, 16petroleumstationshavesecuredusageright for

groundwaterandtheremainderwill alsoapplyfor theright successively; 33.69megalitersof waterwereconsumedin 2023. In 2023, 93.58megalitersof

tap waterwereconsumed,grew by 4.98 megaliterscomparedwith 2022asa consequenceof the incrementof car washingmachines. In addition,to

increasetheefficacyof waterconservation,54carwashingmachineswith water-savingeffectwereintroducedin 2023.

Wastewaterrecyclingandreusesystemswereinstalledat theWen-xinononMay 10, 2017, Pei-mingandHsin-kungstationsin 2018. For lessconsumption,

wastewater,andfewerdischarges,suchsystemswill in successionbeinstalledin theotherstationsdependingonwastewaterrecyclingbenefits.



¸ Underground Pollution Prevention Measures
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Prevention Measures Implementation Contents Implementation Cycle Implementation Effectiveness

Declaration of Equalization 

Control over Total Oil-

Input/Output Quantity

According to the Regulations Governing Facilities for the Prevention of 

Groundwater Pollution of Underground Storage Tank Systems and 

Monitoring Equipment, FPS has been daily filling out the total oil-

input/output quantity control form and regularly declaring.

Complete total oil 

quantity control form/ 

daily Declaration / every 

4 months

The 2023 declarations of all 

petroleum stations have been verified 

that no abnormalities take place by 

respective local EPBs.

Underground Pollution 

Monitoring

FPS mostly adopts the soil vapor monitoring for the underground 

pollution monitoring. Besides monthly soil vapor self-inspections, FPS 

further outsources such inspections to a qualified environmental 

protection inspection institution every four months, and declares the 
results online. The regular cooperating institution for 2023 is Top Team 
Professional Co., Ltd.

Outsourced inspections / 

every 4 months

Declaration / once every 

January, May, September

Ditto. Both PID and FID* meet 

criteria; no need for further 

inspections of soil or groundwater.

Self-Inspections of 
Operation Equipment

FPS conducts self-inspections and self-measurements of fuel 

dispensers, pipelines of underground storage tanks system, vapor 
volume of catch basins of oil tanks, volume of oil tanks, etc.

Periodical circular 

sample inspections / 
daily, monthly, 

biannually

Results of 2023 irregular inspections 

of the EPA and the local EPBs reveal 
that inspected items  meet criteriað

no generation of pollution.

Install a flameionizationdetectoranda photoionizationdetectorfor detectingtheoil-gasdensityof thesoil-gasmonitoringwell of undergroundstoragetank(monitoring

well, for short), to determineleakagein undergroundstoragetanksor pipelines(in referenceto the "oil -gasdetectionmethodfor the soil-gas monitoring well of
undergroundstoragetankò,announcedby TaiwaneseEPA).

¸ Petroleum Vapor RecoveryMeasures

Accordingto the provisionsof paragraph3, Article 22 of the Air Pollution Control Act, air-to-liquid volumeratio testingandvaporleak testingshall be

performedby professionaltestingpersonneltwice a yearandonceeverytwo yearsrespectively. To avoidvaporleak,all refuelingislandsareequippedwith

refuelinggunswith gasolinevaporrecoveryfacilities, refuelinggunsarereplacedregularly,andthe residuegasolinewithin gunsis cleaned. Eachareais

equippedwith gasolinevaporrecoverydetectors,andmonthlyself-inspectionsareconductedto calibrategasolinevaporrecoverypumpsto theoptimalratio

of 1:1 to sustainthestabilityof gasolinevaporratioandextendtheservicelife of equipment. In 2023, theEPBsconductedsamplinginspectionof air-to-liquid

volumeratio testingof refuelinggunsof 15FormosaPetroleumStations,99.33% of whichpasstestingðaratemuchhigherthantherequired70%.

FPS requestsits employeesto conform to refueling principlesðthe five Dos and five Donôts,conduct frequentequipmentchecks,trigger timely

notification for any abnormality,and replacedamagedor malfunctionedequipment. To ensuresafetyand increasethe vapor recycling rate, routine

inspectionsthatmustbeperformedincludecheckson connectivitybetweena oil tankcaranda vaporrecyclingpipein thedaily first stageoil unloading,

functionalityof vaporrecyclingmotors,signalsand/ornoisesfor motorabnormalities,existenceof oil residuesin therubbertubesof thepumpnozzles,etc.



Active participation in charities, summarized over the past two years are as follows:

Year Charitable Organizations Charitable Events Targets

2023 Huei-Ming Home for Blind Children and other Associations Assistance to the underprivileged groups Various underprivileged groups

2022 HuashanSocial Welfare Foundation and other Associations Assistance to the underprivileged groups Various underprivileged groups
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3. Result of Client SatisfactionSurvey of FTCôsPetroleum BusinessDivision

Results (Average Points) of Client Satisfaction Survey of Year 2022/2023 of FPS (Unit: Point)

Item Year Quality E n v i r o n me n t Service Average

Results
2023 4.41 4.47 4.5 4.46

2022 4.38 4.37 4.38 4.38

ü 210 questionnairesweresentto customers,with 210 effectivecollected,by PetroleumBusinessDivision in Oct., 2023. 5 points in ñEvaluationof Satisfaction

Levelòrepresentñmuchsatisfied,òwhile 1 pointmeansñmuchdissatisfied.ò

ü FPScontinuesto improvetheserviceto strengthenthereturnrateof customersandmaintaintheclearnessof theenvironment.

2. FPSôContributions to Society

In addition to the aforementionedenvironmentalprotectionmeasures,FPSalso actively providesmanyoffers to clients to increasetheir loyalty,

reliance,satisfaction,andretentionrate,andhasfulfilled its duty to disclosethe informationof thoseoffers to reduceconsumerdisputes. WhatFPS

paysbackto clientsandthesocietyareasfollows:

ÅRefuelingDiscounts: Discountsvaryaccordingto paymentmethodsðby cashor by creditcard. In 2023, clients,eligible for discountson account

of thecreditcardpayment,arethosewhosecardsareissuedby CathayUnitedBank,E.SUN CommercialBank,Union Bankof Taiwan,Taichung

Bank,YuantaBank,andHSBCBank. Besides,anotherdiscountwill begivento clientswhopumpself-servegas.

ÅMembershipRewardPointsǛApplying for VIP membershipenablesa client to earnrewardpointsfor gift redemption.

ÅDiscountson SideProducts: With smoothandautonomouschannels,discountswill beirregularlygivento clientson goodssuchasvariousmotor

oils, tissues,bottledwater,cleaningsupplies,andSpringFestivalgift boxes.



Chapter 3. Sustainable Environment

3.1 Air Pollutant Control

3.2 Climate Change Response

3.3 Water Resource Management

3.4 Energy Management 

3.5 Waste Management

3.6 Cultivation of Green Sustainability



Unit :Tons Year Taiwan Plant Zhong-Shan Plant Chang-Shu Plant Long-an Plant Dong-nai Plant

SOx
2023 7.46 - - 58.21 0

2022 41.16 - - 110.9 0.06

Nox
2023 37.6 9.46 2.75 67.08 4.31

2022 65.47 13.11 1.89 99.44 5.43

VOCs
2023 310.79 192.86 9.79 535.6 7.42

2022 252.22 176.14 10.38 570.19 9.93

PM
2023 6.85 0.28 0.08 0.51 0.13

2022 11.45 0.39 0.06 1.51 0.16

ü Informationof TaiwanPlantis from the datadeclaredto EPA of ExecutiveYuanby FormosaTaffetaCo., Ltd. (TaiwanPlant). Due to absenceof requirementsfor declarationand

chargesby hostgovernments,voluntaryinventoriesanddisclosureof informationon emissionsof sulfur oxide (SOx), nitrogenoxide(NOx), volatile organiccompound(VOCs),and

particulatematter(PM) of thefour overseasPlantshavebeenmadeundertheassistanceof theindustrialsafetyandhygieneoffice of TaiwanPlant.

ü TaiwanPlanthasbeenproactivelycarryingout theenergytransformationto replaceseveraloil burnerswith naturegas,causingthesignificantreductionof SOxemission. TheCompany

is estimatedto stopusingcoalfiring boilerssince2024.

ü Zhong-ShanPlantǛSOxpollutantwasnotgeneratedsincebothsettingmachinesandgasfiredboilersusenaturalgas. VOCsemissionsismainlydueto threewater-proofcoatingmachine.

ü hang-ShuPlantǛThereis noSOxpollutant,sincesteamusedin processis providedby theadministrationof industrialzone,while thefuel in useis naturalgasfor settingmachines.

ü Long-An Plant: Examinationof smokechannelof gasfired boilersis madeannuallyfor calculationof SOxandNox emissions. VOC emissions,calculatedby MassBalanceMethod,is

mainlydueto water-proof coatingprocess. Long-An Plantwill replacetheold machineswith newonesto graduallyreducetheair pollutants.

ü Dong-Nai PlantǛSteamusedin processis suppliedby FormosaIndustriesCorp. (FIC) in theindustrialpark,while tire cordplantanddyeingandfishingplantemploynaturalgasand

liquefiedpetroleumgas(LPG),respectively,for heatingin process,with VOCsbeingdischargedby onewater-proof coatingmachine.
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3.1 Air Pollutant Control

Operationof all relevantproductionprocessesis basedon air pollution operationpermits obtainedin respectto legal obligation; the expiry and

applicationfor suchpermitsarehandledvia the computersystem. Regardingstationarypollution sourcesin TaiwanPlant (two chimneysfor steam

powercogenerationprocesses),a constantmonitoringsystemis connectedin real-time to the Yunlin EnvironmentalProtectionBureauandunderthe

full supervisionof theauthorities; regularinspectionsareconductedonall emissionchimneys,andtheinspectionresultswill bedeclaredto theEPB.

Staticsof the Emissionsof SOx, NOx, VOCs, and PM
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3.2 Climate Change Response

Extremeweatherandclimatechangemay causeinfluential chainreactionsamongfood, energy,waterresources,hygieneandhealth,ecology,flood,

forestfires, fluctuationsin materialprices,andsoforth. To managetherisksandopportunitiesarisingfrom climatechange,theCompanyhasbecome

TCFD supporterin Dec., 2021anddisclosesthe strategyandmeasurein responseto climatechangewith referenceto TCFD guidelines. For detailed

information,pleasevisit ourwebsitefor TCFDreport.

1. Governance of Climate Change

ÅResponsibilityof the Board of Directors

TheBoardof Directorsis the highestunit for makingdecisionson climatechangerisksandopportunitiesandmonitoringtheperformance. In May,

2022, the Board of Directorsapprovedto set up theñSustainableDevelopmentCommittee,òin chargeof reviewingsustainabledevelopment

policies, strategies,and managementdirectivesand supervisingthe implementationof sustainabledevelopmentrelatedaffairs and plans. The

contentsreviewedby theBoardof Directorsin 2023includedtheGHGinventoryinspectionstatus.

ÅManagementResponsibility

The Companyestablishedthe organizationdedicatedto promoting the sustainability,ñSustainabilityCommittee.òThe Presidentservedas the

Committeechairman,and the vice presidentsof variousbusinessdivisions serveas the vice chairmanof the Committee. The Committeealso

governsEnvironmentalSustainabilityDept., SocialCommonProsperityDept., andCorporateGovernanceDept.. TheEnvironmentalSustainability

Dept., constitutedwith thestaff of eachdepartment/plant,is responsiblefor theenvironmentalrelatedissuesof climatechangeandwaterresources,

etc. andto identify climaterelatedrisksandopportunities,aswell asto conductassessmentandanalysison themajorrisksandopportunitiesandto

proposerelevantresponsemeasures. Theresponsiblepersonof eachGroupshalldraft variousexecutionplans,andreporttheprogressandresults

at themeetingconvenedby theCommitteeconveneron a monthlybasis. In 2023, themainpromotionoutcomein relationto climatechangetopics

includedapprovalof Science-BasedTargetsInitiative (SBTi) andGHGemissionreductionmeasures.

2. Climate ChangeResponseStrategy

The Companyregularlyreviewsrelevantregulationsandpolicies,gathersandanalyzesclimatechange-relatedissues,and identifies the risks and

opportunitiesassociatedwith climatechange. We enhanceproductionandenergyefficiency throughadvancedprocesstechnologiesandequipment

improvements,creatingenergy-savingbenefits. We promotethe useof renewableenergyand the transitionto low-carbonenergy,implementing

energyconservationand emissionreductionmeasures. We continuouslymeetvariousinternationalcertification standards,executeenergy-saving

andcarbonreductionprojectswithin our facilities, andenhancetheCompanyôsresilienceto climatechange. We collaboratewith our supplychain

partnersto useeco-friendly recycledmaterialsanddevelopgreen,low-carbonproducts. Additionally, we haveestablisheda comprehensiveclimate

governanceorganizationandformedtaskforcesto drive variousprojects,raisingtheCompanyôsawarenessof climatechangeandenhancingour

sustainabilitycompetitiveness.



Ư Climate Risksand Opportunities

Type Category Climate-related issue Time of impact Potential financial risk/opportunity Responsive Measures
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Policy and 

law

Carbon fee Short-term

Assumingthatthecarbonfeeis calculatedNT$ 100/ton,

the estimatedcarbonfeeof TaiwanPlantin 2023was

NT$16,170,000.

Setmediumandlong-termreductiongoalsandmake

ongoingimprovementstoenergyefficiency

Water consumption fees Short-term

SinceFeb., 2023, Taiwan hasstartedimposingwater

consumptionfees. For droughtseasons,an additional

waterconsumptionfee is imposedon userswith water

consumptiongreaterthan9,000 m in a single month,

which will increaseoperating costs. In 2023, the

TaiwanPlantwaschargedfor NT$1,150,000.

Implement water footprint inventory, water

conservationmeasuresand to boostthe water usage

effectiveness.

Renewable energy 

regulations and Climate-

related policies

Medium and 

Long- term

Compliance-related expenditures,the transformation

planandoperationalcostwill increase.

Evaluatethepossibilityto establishrenewableenergy

equipment.

Market
Environmental and low 

carbon products
Medium- term

If inability to satisfycustomers'needsonenvironmental

andlow carbonproducts,it wouldlossrevenues.

Research and develop environment-friendly,

recyclableproductsandlow-carbonproducts.

P
h
y
s
ic

a
l R

is
k

Acute

Flood incidents (e.g.: heavy 

rainfall, typhoon, etc.) of 

acute climate events

Short-term
Floodingwould damageequipment,affect production

activities,andgiverisetoadditionalcapitalexpenditure.

Adopt enhancedemergencyresponsemeasuresand

implementregularinspectionof thedrainagesystem.

Chronic

Extreme weather- Drought Medium- term
Drought causedby extreme weather would affect

productdeliveryandrevenues.

Continuousinvestmentin water recycling solutions

andevaluatealternativewatersourceprojects.

Increase of average 

temperature
Long- term

Increaseduse of electricity gives rise to additional

operatingcosts
Makeongoingimprovementstoenergyefficiency.

O
p

p
o

rtu
n
itie

s

Resource 

efficiency

AI project for factories Current Reducethecostof power,water,andrawmaterials.
Combinebig data and AI to increasethe first-time

successrateof thedyeingprocess.

Water recycling system Current
Improvesustainabilityreputation,strengthencustomers'

trust,andincreasepotentialrevenuesfromsalesorders.

Investin a wastewaterrecyclingsystemandincrease

the percentageof water recycled to minimize

dependencyonwater

Market
Opportunity to switch out 

fossil fuel
Current Reducecarbonemissions

Redesign existing fuel oil heaters and transition

towardslow-carbonfuel for lowercarbonemission.

Products and 

services

Eco-friendly and low-

carbon products
Short-term

Increaseproductsalesin line with market trendsand

needsof brandcustomers,which alsoreducesproduct

carbonemissionduringthestageof productusage

In collaboration with suppliers to make use of

recyclablematerials; investresourcesinto theresearch

anddevelopmentof functionalandsmartsolutions.
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Item Analysis Description

Change of average temperature (Temperature change ÁC) + 1.6 

Change of daily maximum high temperature ( , average value)+ 1.6 

Heat Wave Duration Index (HWDI) (days, average value) + 46.6

Rate of change of total precipitation (%, average value) + 7.7 %

2060 Flood level overflow risk No overflow areas within 500 meters

Sea level rise overflow risk No overflow areas within 500 meters

Valuesin this tablearebasedonSSP5-8.5 scenario,themedium-termscenarioof climatechange(2041-2060) for extremeclimaterisk management.
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3. Climate ChangeScenarioAnalysis

The Companyregularlymonitorschangesin relevantregulationsandpolicies,collects,analyzes,andsummarizesinformationon climatechange

andenergyrisks andopportunities. We usethe ISO 14001risk assessmentproceduresto evaluateclimatechangerisks andopportunities. For the

Taiwanfacilities, we estimatefuture emissionscenariosusingthe SharedSocioeconomicPathways(SSPs)definedin the IntergovernmentalPanel

on Climate Change(IPCC) Sixth AssessmentReport (AR6). We considerfour different pathways: low emission(SSP1-2.6), medium emission

(SSP2-4.5), high emission(SSP3-7.0), andvery high emission(SSP5-8.5). We conductscenarioanalysesbasedon key climatechangeindicators

from the Taiwan Climate ChangeProjection Information and AdaptationKnowledgePlatform (TCCIP). This analysisfocuseson temperature

increasesrelativeto the 1850-1900baselineandpotentialmedium-term periodimpacts(2041-2060). We combinethis with disasterpotentialdata

from theNationalScienceandTechnologyCenterfor DisasterReduction(NCDR) to furtheranalyzepotentialrisksof flooding, high temperatures,

drought,andlandslidesat variousfacilities. For acutefloodingscenarios,we useflood simulationmapsfrom theNCDR,assessingimpactsbasedon

a 24-houraccumulatedrainfall of 650mm. This analysishighlightsthe flood risksdueto heavyrainfall at our Douliu Main PlantandSecondPlant

in Taiwan. We have reviewed the drainagecapacityand emergencyresponseprocedures(typhoon responseprocedures,emergencyresponse

procedures)at theseplants,confirmingthatboth facilities haveadequatecapabilitiesto handlesevererainfall scenarios,thusminimizing theimpact

of heavyrain onproduction.

ƸScenarioAnalysison main Plant and Plant II in Taiwan



Unit:  tons of CO2e Scope 1 Scope 2 Total

Year 2021 2022 2023 2021 2022 2023 2021 2022 2023

Taiwan Plant 254,887 192,398 78,690 93,266 88,692 83,080 348,153 281,090 161,770

Zhong-Shan Plant 15,945 15,890 Under verification 22,854 22,968 Under verification 38,799 38,858 Under verification 

Chang-Shu Plant 3,165 2,620 Under verification 28,112 26,640 Under verification 31,277 29,260 Under verification 

Long-An Plant 58,538 49,020 Under verification 32,637 27,060 Under verification 91,175 76,080 Under verification 

Dong-Nai Plant 8,063 7,707 Under verification 106,443 98,640 Under verification 114,506 106,347 Under verification 

ü Since2007, Taiwanplantstartedto conductthegreenhousegasemissionsinventoryandthebaseyearof TaiwanPlantis setin year2007to screenthestatusof GHG emissionsand

monitor theperformanceof carbonreducingaction. In addition,the Zhong-ShanPlant,Chang-ShuPlant,Long-anPlant,andDong-nai Plantstartedto conductthe greenhousegas

emissionsinventoryandverified by thethird partysince2022.

ü Theinventoryof GHG emissionsin TaiwanPlantis verified by thethird partyin accordancewith ISO 14064-1 requiredby theMinistry of Environment. For the inventoryof GHG

emissionsin 2021and2022, theIPCC2007AR4 GWPvalueswereapplied. For theinventoryof GHGemissionsin 2023, theIPCC2013AR5 GWPvalueswereapplied.

ü For thefour overseasplants,theinventoryof GHGemissionsin 2021wasperformedin accordancewith ISO14064-1; however,since2022, theywerecarriedout in accordancewith

GHG Protocol. GWP valueswerethesamewith TaiwanPlant. For the inventoryof GHG emissionsin 2021and2022, the IPCC2007AR4 GWPvalueswereapplied. TheGHG

emissionsis scheduledto beverified by thethird partyby theendof October,2024, andthedatawill bedisclosedin 2024SustainabilityReport.

ü TheGHG emissionsin 2023of Taiwanplant is verified by the third party,andthegasesincludedin the inventorycoverCO2, CH4, N2O, HFCs,PFCs,SF6, andNF3. TheGHG

emissionsin 2023of Zhong-Shan,Chang-Shu,Long-An, andDong-Nai Plantis scheduledto beverified by thethird partyby theendof October,2024; thedatawill bedisclosedin

2024SustainabilityReport.

ü Inventoryof scope1 and2 of greenhouse-gasemissionby gasstationsbetween2018and2019havebeenoutsourcedto a third party. Inventoryof greenhousegasemissionsof gas

stationswasnotverified dueto its stablesourcesandlow proportionof greenhousegasemissions.

ü Underthe operationalcontrol approach,Scope1/Scope2 Emissionsrespectivelyaccountfor 49%/51% of the total GHG emissionsof the TaiwanPlantfor 2023. The emissionof

Scope1 was78,690tCO2e,andtheemissionof Scope2 was83,080tCO2e. TheCompanycontinuedto pushlow-carbonenergytransformationsuchassubstitutingnatural-gasheaters

for severalfuel-oil boilersto cutcoalconsumptionandscope-1 greenhousegasemission,andinauguratePV powerdevices,to reduceexternalpowersupply,loweringgreenhouse-gas

emissionfor thethird straightyear.
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4. GHG EmissionsManagement

In accordancewith the specificationsstipulatedin the ISO 14064-1 GHG Inventory verification standardsand the GHG Protocolof the World

BusinessCouncil for SustainableDevelopment,theCompanyhasdevelopedthesystematicGreenhouseGasInventoryProgram,reductionprojects,

andrelevantmanagementandaudit systems. With inventoryresultsasthe basisfor thosevoluntaryprojectsandPDCA CirculationManagement,

effectivegreenhousegasemissionmanagementhasbeenin progressto allow theproductionprocessesto drift towardslow carbonemissions.

Inventory of GHG Emissionsof five plants



ü The inventoryof Scope3 in TaiwanPlantwascarriedout in accordancewith GHG Protocol. In 2021, the IPCC 2007AR4 GWPvalueswasapplied. In 2022, the IPCC 2021AR6

GWPvalueswasapplied.

ü Scope3 of GHG emissionof Year2023is underverificationby thethird party,andthedatawill bedisclosedin 2024SustainabilityReport.
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Scope 3 Greenhouse Gas Emissions for Taiwan Plant (Unit: tons of CO2e)

Category
2021 2022

Explanation of differences
Emissions Proportion Emissions Proportion

Category 1 Purchased goods and services 373,868 24.39% 667,299 25.95%

In 2021, only the top 80% of procurementitems by amount were

calculated. In 2022, calculationsincluded all raw material procurement

items(100%) andnewmaterialcategorieswereincorporated.

Category 2 Capital goods 5,943 0.39% 6,421 0.25% Equipmentcoefficientswereadjusted.

Category 3 Fuel- and energy-related activities 56,941 3.71% 44,979 1.75%
Theconsumptionof heavyoil, naturalgas,andbituminouscoaldecreased

in 2022.

Category 4 Upstream transportation and distribution 6,520 0.43% 10,019 0.39%

Thecalculationincludedall raw materialitemsandincorporatedmaterial

categories. Accordingto theCorporateValueChain(Scope3) Accounting

and Reporting Standard,downstreamtransportationcosts paid by the

Companywereincludedin thecalculations.

Category 5 Waste generated in operations 521 0.03% 553 0.02%
New additions in 2022 included emissionsfrom R-categoryrecycling

treatment.

Category 6 Business travel 22 0.00% 80 0.00% Increasedinternationalbusinesstravel.

Category 7 Employee commuting 806 0.05% 800 0.03% -

Category 9 Downstream transportation and distribution 5,829 0.38% 5,372 0.21%

In 2021, only the top five salesitemswere calculated. In 2022, all sales

items were included, with downstreamtransportationcostspaid by the

CompanybeingcategorizedunderCategory4 accordingto theCorporate

ValueChain(Scope3) AccountingandReportingStandard.

Category 10 Processing of sold products 37,333 2.44% 30,976 1.20%

In 2021, only the top five salesitemswere calculated. In 2022, all sales

items were calculated; SimaProcoefficients were used in 2021, while

textile and apparelproduct carbon footprint coefficients were used in

2022.

Category 11 Use of sold products 1,041,918 67.96% 1,024,583 39.84% Dieselandgasolinesalesvolumesdecreased.

Category 12 End-of-life treatment of sold products 3,396 0.22% 7,117 0.28%
In 2021, only the top five salesitemswere calculated. In 2022, all sales

itemswerecalculated.

Category13 Downstreamleasedassets Ƅ Ƅ 129,515 5.04% New calculationswereadded.

Category15 Investments Ƅ Ƅ 643,826 25.04% New calculationswereadded.

Total 1,533,097 100% 2,571,540 100%
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ü Emissionsperunit = TotalAnnualgreenhousegasEmissionsof Scope1 andScope2 (Tonsof CO2e)/ AnnualConsolidatedSalesRevenue(NT$ Million)

ü TheGHG emissionsaboveis consistentwith theboundarysetin SBTi targets; amongthem,the99.5% of GHG emissionswasverified by thethird party.

ü SinceGHG emissionsof someplantsarestill beingverified, thedatawill bedisclosedin 2024SustainabilityReport.

40

Scope 1

Scope 2

Unit Emission

Scope 3

Base Year

2019 2021 2022 2022

Base Year

2019

5. ScienceBasedTargets initiative (SBTi)

In responseto expectationfrom stakeholders,theCompanyôscarbonreductiontargethasbeenapprovedby Sbti in March,2023, andtheCompany

commitsto reducescope1+2 GHG emissions26.3% by 2027 from a baseyear 2019, and also commitsto reducescope3 GHG emissions20%

within thesametimeframe.

The GHG emissionsof the wholecompany:



üReduce Using novel technology and equipment for production and dyeing with lowest water ratio to significantly reduce water consumption.

üRecycle Recycling and reusing condensed steam, cooling water, and low polluted water of processes by means of energy-saving machinery for 

consumption reduction both of fresh water and wastewater.

üReuse Reusing recycled wastewater and steam for less consumption of fresh water.
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3.3 Water Resource Management

Due to the growth of the global populationandindustrialization,waterresourcesarebecomingincreasinglyrelatively limited. Comparedwith other

countries,Taiwanis morelikely to facewatershortagesissuesduringwinter andspringin thatrainwaterof rainyseasonscannotbestoredasa resultof

its geographicalfactors. The Companyannuallyanalyzesthe waterstressrisks of eachplant throughWaterRisk Atlas of WRI Aqueduct. Sincethe

waterwithdrawalof Taiwanplant is groundwater,theGroundwaterTableDecline(theperiodof study1990~2014) is employedto analyzethe water

stressof Taiwanplants; overseasplantsareevaluatedbasedon theWaterDepletion. Accordingto thedata,thefive plantsarenot locatedin thewater-

stressedplace. However, water shortageis a severeproblem, to avoid lapsing into water shortagesituationsand increasingwater costs,water

conservationhasbecomea critical themein sustainability. TaiwanPlanthasintroducedISO 46001, watermanagementsystemto improvetheefficacy

of watermanagement. In addition,the Companycontinuesto executevariouswater-savingprojects,improveequipmentcapabilitiesandtheusageof

recycledwater. In 2023, thetotal recycledwaterusageof five plantswas2.62million tons.

Water conservationthemes
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Unit: megaliters

Area Taiwan Plant China Plants Vietnam Plants Total

Year 2022 2023 2022 2023 2022 2023 2022 2023

Surface water (river water) - - 2,029 1,260 - - 2,029 1,260 

Groundwater 5,690 4,108 - - - - 5,690 4,108 

Third -party water

(Tap Water)
- - 73 70 1,393 959 1,466 1,029

Third -party water

(Industrial Water)
- - - - 652 521 652 521 

Total water withdrawal 5,690 4,108 2,102 1,330 2,045 1,480 9,837 6,918

ü The water drawn from each source category in the table above belongs to fresh water with a total dissolved solids (TDS) content of 1,000 mg/L or less.

ü After being verified by the third party, the water withdrawal of Year 2022 in Taiwan Plant was corrected to 5,690 megaliters.

ü ChinaPlants include Zhong-Shan Plant and Chang-Shu Plant; Vietnam Plants include Long-an Plant and Dong-nai Plant.

Ư Total Water Withdrawal of the Five Plants



Ƹ Table of Water Quality Control of Discharge of Five Plants in 2023

Category

pH Value COD (mg/L) SS (mg/L)

Statutory 

Requirements

Internal 

Control

Value

Average

Value

Statutory 

Requirements

Internal 

Control

Value

Average

Value

Statutory 

Requirements

Internal 

Control

Value

Average

Value

Taiwan Plant 6~9 6~9 6.96 160 160 39.2 30 30 15.6

Zhong-Shan Plant 6~9 6~9 7.25 <60 <50 36.3 <50 45 12

Chang-Shu Plant 6~9 7~7.5 7.2 <200 <100 61 <100 <50 21.75

Long-an Plant 6~9 6~9 6.5~7.5 75 65 40~60 50 50 <10

Dong-nai Plant 5.5~9 6~8 7 60.75 50 42 40.5 20 10
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ĠEffluent standards

In line with the governmentôsenvironmentalprotectionregulations,FTC has stipulatedmanagementcriteria for the preventionand control of

wastewaterpollution. TheCompanyhasalsopromotedpoliciesfor thereductionof wastewaterdischargein theplants,enforcedthemanagementof

wastewaterdischarge,and stipulatedcriteria for effluent dischargeto ensurethe conformity of the quality of the wastewaterdischargedto the

nationalcriteriaandto mitigateimpactsof pollution on ecologicalenvironment. In addition,in TaiwanPlant,24-hourdetectionandquality analysis

instrumentsof dischargeddyeingwastewaterwereactivatedandconnectedto the EnvironmentalProtectionBureaus(EPB) of Yunlin County. For

corporatesustainability,FTC has striven to prevent its neighbors,who have paid close attentionto and kept an eye on FTCôsdischargeand

emissions,from harmof thosepollutantsandmaintainthelong-termrelations. No violation of effluent incidentshappenedin 2023.

ĠMeasuresfor ReducingEffluents

TheCompanyhasstipulatedseveraloperationandmonitoringspecificationsfor wastewatermanagementandcontroloverthequality andvolumeof

wastewater,which includescollect, transportandpretreatwastewatergeneratedfrom processes,domesticwastewater,andotherwastewateraswell

asprocurementof advancedproductionequipmentwith high performance. The total wasteconsumptionof five plants(waterwithdrawalïwater

discharge)in 2023was1,114thousandmegaliters. Measuresfor effluentstreatmentof eachplantareasfollows:

ÅTaiwanPlant: thepureoxygenaerationandbiodegradabilitymethodinbiochemistryastheprimarytreatmentmethodtodisposewastewatertomeetthenationalcriteria.

ÅZhong-ShanPlant(China)andLong-anPlant(Vietnam): theAnaerobicandAerobicdecompositionmethodsin biochemistryasprimarytreatmentmethodstodispose

effluentstomeetnationalcriteriathataredirectlydischargedtotheriverbecauseofbeingoutsidetheindustrialzone.

ÅChang-ShuPlant(China): establishmentof wastewatertreatmentfacilitiesbecauseof beinginsidetheindustrialzoneto disposewastewaterto meetcriteriafor indirect

dischargebeforecommissioningwithafeethecentralwastewatertreatmentplantof theindustrialzonefor furtherprocessing.

ÅDong-naiPlant(Vietnam): Locatedin industrialzone,thefactorydischargesitswastewater,afterpropertreatment,tothezone'sdischargechannel,beforeflowing toriver.
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Ġ Table of Wastewater Discharge
Unit: megaliters

Area Taiwan Plants China Plants Vietnam Plants Total

Year 2022 2023 2022 2023 2022 2023 2022 2023

Groundwater 4,806 3,420   1,185 970 1,882   1,295 7,873 5,685 

Third -party water - - 425 119 - - 425 119

Total Water Discharge Volume 4,806 3,420 1,610 1,089 1,882 1,295 8,298 5,804

ü The drainage at each discharge end of the above table is fresh water with a total dissolved solids (TDS) content equal to or less than 1,000 mg/L.

ü China Plants include Zhong-Shan Plant and Chang-Shu Plant; Vietnam Plants include Long-an Plant and Dong-nai Plant.

ü Taiwan Plant: The final destination for the discharged wastewater is DapuRiver. A third party is commissioned to conduct inspections on the quality of the discharged wastewater. 

Such statistics as water temperature, pH value, ADMI value, suspended solids, chemical oxygen demand, biochemical oxygen demand, and anionic surfactants in the inspection 

report are lower than the officially allowed standards.̙

ü Zhong-Shan Plant(China)ǛWastewater from processes is discharged into Xijiang River after inner bio-treatment to the extent in conformity with local discharge standards.

ü Chang-Shu Plant (China): Daily-life and process-generated wastewater is channeled to wastewater treatment in factory premises for treatment into a level meeting the standard 

for discharge to the wastewater treatment plant in the industrial zone for further treatment.

ü Long-an Plant (Vietnam): With the attainment of wastewater discharge standards for the industry and for textile plants, treated wastewater was discharged into WangudongRiver.

ü Dong-nai Plant (Vietnam): The factory discharges its waste water, after proper treatment, to the zone's discharge channel, before flowing to song Thi Vai.



Item Measure

Oil

Conservation

¶ Replacingoil with naturalgasasthesourceof boilers,andterminationof theoperationof co-generatorequipment.

¶ Installingwasteheatrecoverydevicesandoxygencontrolequipmentontoexhaustchimneysof boilersandof productionmachinery.

¶ Installingcondensedsteam/hotwaterrecyclingdevicesfor productionequipment.

¶ Replacingfuel with naturalgasasthesourceof thermalenergyfor boilersandsettingmachinery.

Air

Conservation

¶ Designingwell air circulation pipelines,installing gaugesto measureon-site leakages,and regularly inspectingthe air pipelinesto avoid

leakages.

¶ Managingcompressorsloads,splitting high andlow pressuresfor use,andinhibiting theñfalseneedsòof air compressionfor betteroperation

efficiencyof compressorsandenergyconversionefficiency.

Gas

Conservation

¶ Recyclingwasteheatandcondensedsteam,usingsteampowercogenerations,andimprovingcombustionefficiencyof generationboilers.

¶ Improvingefficiencyof boilersfor consumptionreductionof all kindsof fuel.

Electricity

Conservation

¶ Applying specialmaterialsanddesignsto thewind turbinesof air conditionersandfanbladesof coolingtowersfor lesspowerconsumption.

¶ Reducingelectricityconsumptionby shorteningthesecond-roundcirculationroutesof all kindsof coolingwater.

¶ Installingpowersavingdevicesin variousmotors.

¶ Usingenergy-savinglighting.

¶ Usinghighefficiencyandenergy-savingair compressorsandchiller, coolingtower,etc.

¶ Installingsolarpowergeneratorsto increasetheusagerateof greenelectricity
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3.4 Energy Management

Climate changearising from global warming hasthreatenedthe survival of both animal speciesand mankind. In order to effectively control CO2

emissionsandalleviatethe impactsof global warming,FTCôsTaiwanPlantdecidedto implementthe ISO 150001EnergyManagementSystemin

2015to reduceboth direct and indirect energyconsumptionandwaste,preciselygraspenergyconversiondemands,improve the energyutilization

efficiency,andenhancethere-utilization rateof energy. Thespecificmeasuresareshownasfollows:
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Unit: GJ

Plant Taiwan Plant Zhong-Shan Plant Chang-Shu Plant Long-an Plant Dong-nai Plant

Year 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022

Coal 273,260 1,692,366 - - - - 135,424 395,986 - -

Fuel oil 73,947 208,694 - - - - - 15,320 - -

Diesel - - 969 1,650 - - - - - -

Natural gas 884,233 348,897 230,535 322,617 34,838 39,872 279,162 174,514 105,585 115,960

Purchased electricity 604,255 627,295 84,943 129,720 20,450 35,702 108,438 135,957 205,981 298,796

Self-generated renewable 

energy: Solar Power
11,366 11,844 2,030 - 4,451 2,616 13,887 15,817 - -

Purchased steam - - - - 126,714 196,594 - - 144,332 194,472

Bio-based fuels - - - - - - 108,493 - - -

Total Energy Consumption 1,847,031 2,889,096 318,478 453,987 186,453 274,784 645,403 737,594 455,899 609,229

Unit Energy Consumption 83.9 110.3 224.4 226.5 230.5 226.2 288.1 288.5 153.0 142.2

ü Unit Energy Consumption (GJ/NT$ millions of dollars).

ü With reference to the converter table of GRI 3.1, 1 kilowatt hour= 0.0036 GJ, 1 diesel (metric)=43.3GJ, 1 coal (metric)=26GJ,and 1 fuel oil(metric)=40.19 GJ. The purchased steam 

and bio-based fuels are calculated based on the convertor of each plant.

ü The CHP(combined heat and power) in Taiwan Plant was stopped using since March, 2023, replacing with natural gas as fuels, reducing the usage of coal and fossil fuels.

ü The solar power system in ZhongShan plant was established in August, 2023, reducing the usage of purchased electricity by 35% compared with 2022.

ü The unit energy consumption in Chang-Shu plant increased in 2023 due to the loss of revenues.

ü The energy consumption in Long-an plant compared with prior year decreased due to the adoption of LPG boiler and usage of bio-based fuels, which reduced the coal usage by 66%.

ü The unit energy consumption in Dong-nai plant increased in 2023 due to the loss of revenues.

ĠConsumed Energy Items over the past two years 



Plant
Total 

Projects

Conserved 

Steam          

(MT/Year)

Conserved 

Water           

(MT/ Year)

Conserved 

Electricity 

(KW/ Year)

Conserved 

Fuel           

(MT/ Year)

Reduced 

Emissions of 

CO2

(Tons/Year)

Accumulated 

Amount

(Thousands of 

NTD/Year)

Invested 

Amount

(Thousands of 

NTD)

Taiwan 100 600.57 67,026.00 3,725,094 21,600.00 2,531.28 13,477.46 22,886.30

Zhong-Shan 36 812.16 986.40 710,217 4,320.09 671.96 3,406.81 1,159.25

Chang-Shu 7 388.80 317.00 165,672 0.00 211.46 945.72 30.00

Long-an 75 1,054.08 101,784.60 591,022 0.00 661.67 3,494.19 187.80

Dong-nai 33 725.76 3,906.00 359,165 864.00 427.58 2,148.14 440.00

Total 251 3,581.37 174,020.00 5,551,170 26,784.09 4,503.95 23,472.32 24,703.35

ü Theenergy-savingmeasureimplementedincludetheimprovementof energy-savinglights, remodelof equipment,andtheoptimizationof operationprocessandsoon.

ü Theself-estimatedof reducedCO2 emissionsis asthe baseof the emissionfactorof steamin 2022, theemissionfactor of self-generatingpowerin 2022, andthe emission

factorof purchasedelectricity in 2021.
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ĠAchievements of Execution of Conservation Programs

BasedonñGreenDesignandCleanProductionòconcepts,theenergy-savingpromotionteam,establishedin 2007, wasexpandedandreorganizedas

theñEnergyManagementCommitteeòin 2015; furthermore,anothercircular economyandwater-savingteamwasformedin 2019to integratethe

internalresources,increasetheenergyusage,andcontinuesto promotetheISO14001EnvironmentalManagementSystemfor ongoingimprovement

and the avoidanceof potentialenvironmentalimpacts. The numberof improvementprojectsis 251 in five Plants; the self-estimatedaccumulated

volumeof reducedCO2 emissionsis 4,503.95 tons.



Waste Treatment Methods of Five Plants in 2023 (Unit: Tons)

Category Handling Method Taiwan Plant Zhong-Shan Plant Chang-Shu Plant Long-an Plant Dong-nai Plant

Non-
hazardous 

waste

Reuseand Recycle 5,679.82 2,714.89 119.77 3,051.3 2,719.83

Recovery - - - 3,062.7 3,523.00

Incineration (without energy recovery) 873.93 88.84 797.06 - -

Landfill - - - 120.0 150.73

Thermal treatment (except incineration) 239.24 - - - -

Subtotal (A) 6,792.99 2,803.73 916.83 6,234.0 6,393.56

Hazardous 
waste

Reuseand Recycle 874.3 - - 123.0 181.33

Incineration (without energy recovery) 38.12 113.42 17.12 - 466.30

Solidification - - - - 5.04

Separation - - - - 6.69

Landfill after incineration - - - 295.4 -

Subtotal (B) 912.42 113.42 17.12 418.4 659.36

Total (A+B) 7,705.41 2,917.21 933.95 6,652.4 7,052.92
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3.5 Waste Management

FTC hasstipulatedtheñPrincipleof WasteManagementòandfollowed thelocal regulationsto conducttheclearance,disposalandreportof waste. In

TaiwanPlant,in accordancewith theWasteDisposalAct establishedby thegovernment,anyoperationof wastedisposalbeginsonly after thereview

and approvalof an industrial wastedisposalplan submittedto EnvironmentalProtectionDepartment,followed by the monthly online report on

EnvironmentalProtectionAdministration,ExecutiveYuan. TheCompanyfollows theRegulationsGoverningDeterminationof ReasonableDueCare

Obligationsof EnterprisesCommissioningWasteClearanceto quarterlycheckandaudit,makeout the checkandaudit recordin writing which shall

beproperlyretainedfor five years,trackthedefectimprovementstatus,andincludingit in themainpointsof theself-checkandaudit.

Measuresfor ReducingWaste:

ÅControl: Establishwastereductiontargets,recordgeneratedamount,andregularlyreviewreductionperformanceof eachdepartment̙

ÅElimination: Reviewcausesof thegenerationof wasteandtakestepsto reduceor eliminatewaste.

ÅReduction: Install sludgedrying equipmentfor cuttingthemoisturecontentof wastesludge.

ÅReplacement: Replacedisposablematerialswith reusablematerials.



ü The organizationof Zero Dischargeof HazardousChemicals(ZDHC), establishedby the threebrands,NIKE, adidas, andPUMA, aimsto promotethe textile supplychainto stop

usinghazardoussubstances. Currently,41brandsincludingNIKE, adidas, PUMA arethemembersof ZDHC.

ü Substancesof Very High Concern(SVHC): In January,2023, nine substancesof very high concernwerenewly added,announcedby the EuropeanChemicalsAgency(ECHA),

includingMelamineandPerfluorocarboxylicacid,thetotal amountof SVHCsreachesto 240at present.

ü For the detailed information: https://www.chemexp.org.tw/content/news/NewsDetail.aspx?id=4619

ü Consumer Product Safety Improvement Act (CPSIA), a United States law signed on August 14, 2008, requires manufacturers and importers to submit documentation of testing by 

recognized third-parties.
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3.6 Cultivation of Green Sustainability

FTC comprehensivelyreviewsthe chemicalmanagementand continuesto developecofriendlyproductswith recycledmaterials. In the conceptof

technicaldevelopment,not only doesFTC keepimproving productquality andrethink the aspectsof input andoutput,integratingwith the spirits of

ESG,to improvetheresourceefficiencyandreducewastesto achievethesustainabledevelopment. Thehazardouschemicalsmanagementprocedures,

establish standardsŸ conductmonitoringŸ inspectprocesseson finishedgoodsaresetup to monitor raw materials,manufacturingprocessesand

finishedgoods. Relevantprocessareasfollows:
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1. Short-, Mid-, and Long-term Plans of Chemicals Management

Short-term 

Management 

Plan

ÅCheck the stock of Chemicals through ERP system(Item, Quantity, Lot numberé)

ÅEstablisha Chemicalsdatabase,includingsuchinformationasSDS(SafetyDataSheet)/TDS(TechnicalDataSheets)/detailed

profilesof suppliers/ChemicalOxygenDemandCOD)/consumption,volumeetc. of theGHS(Globally HarmonizedSystem.

ÅScreen and evaluate the chemicals in accordance with the chemical management regulation to choose the chemicals in line 

with the Acts and clientsô demands.

ÅAdopt non-fluorine water repellency on the course of manufacturing newly-developed products, and irregularly inspect the 

products in line with the Acts and clientsô requirements.

ÅAccelerate the timeline to develop water-based coating system in conformity with ZDHC.

ÅCommission the third party to conduct tests on if wastewater is in line with the specifications by ZDHC once per half a year.

Mid and Long 

term 

Management 

Plan

ÅDevelop products with the chemicals in conformity with ZDHC and environmental technology, the test results would be 

reported to President and notify the plant.

ÅKeep track on the achievement rate of chemical management (ZDHC/bluesign) on ESG meeting held on a monthly basis.

ÅPriority procurement of the chemicals with ZDHC or Bluesign.

ÅEstablish production lines in eco-friendly processes

ÅEquip all fabric with product traceability to track detailed information of every batch of chemicals

ÅGradually develop the low-carbon/bio-cased/recycled products in line with ZDHC requirements.

ÅGradually develop the chemicals in compliance with specifications established by ZDHC 3.1.

Å In collaboration with customers in the value chain to widely use the sustainable chemicals to promote the innovative and best

practices for protecting consumers, labor and the environment with the aim of sustainable business.



2. Managementof HazardousChemicals

The Application andInspectionTeamof the R&D Centerspecializesin the stipulationof standardsfor the composition/qualityof dyes,auxiliary

agents,andpackagingmaterials,aswell asthe conductionof incomingquality control, throughwhich quality conformity of the incomingcanbe

guaranteedthroughsourcecontrol. With stringentreviews,inspections,and testson currently usedmaterials,all productscomply with clientsô

requirements. Supplierswithout environmentalprotectioncertificateswill be requiredto presentguaranteelettersto provethat their productsmeet

criteria of Oeko-Tex® 100 Standardsandthe SVHC inventorymanagementof the EU REACH. Without suchletters,their suppliedmaterialswill

not be registeredin the procurementlist; without subsequentimprovementsor further correctivemeasures,that supplierwill be excludedfrom the

collaborationlist. In addition,theCompanyquarterlyconductsESGassessmenton suppliersandgrades. Theassessmentrecordsarereportedto the

President. Thedetailedinformationis in thechapterof suppliermanagement- selectionof SuppliersandExtendedCollaboration.

üEstablishChemical Inventory Management

üFeedMaterial Inspection

Disqualified 

for use

No

Suppliers provide
samplesand a Safety
Data Sheet of the
materials and
inspectionstandards

Application 
and Inspection 
Team 
examines 
samples

Conduct 
laboratory 
experiments and 
on-site testing

Do samples 
comply with 
regulations?

Yes
Do samples 

pass physical 

and fastness 

tests?

Yes
Register in 

the 
procurement 

list

No

Suppliers deliver 
dyes, auxiliary agents, 
and packaging 
materials

Materials 
Department 

conducts random 
sample inspections

Application and 
Inspection Team 
examines the 
material samples

Are 

samples 

qualified Ǡ

Approved for normal use 
on the spot

Request replacement of 
goods or a penalty in 
accordance with the 
Companyôs regulations

Yes

No
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3. Green Production Processes

Adheringto the philosophyof sustainabledevelopment,the Companyhasmadeextensiveuseof recycled/reusableandbiomassmaterialin the

hopesof reducingcarbonemissionsandenvironmentalimpacts. To achievethis objective,theCompanyhasalreadyimplementedthe following

measures,whoseweightamongproductionprocesseswill beannuallyadjusteddependingonmarketdemandandcircumstancesin thefuture.

ÅDeveloprecycledpolyamideandpolyesterfabrics. In 2023, the proportionof recycledfabrics to were33.9% for polyamideand56.1% for

polyesterrespectively; theproportionsof total amountaccountedfor 48.7%. (GRSReg. No.: IDFL20-309536)

ÅSince2020, long-chainFluorochemicalWaterRepellentsis nolongerused,andtheCompanycontinuesto increasetheusageof Fluorine-freeones.

ÅDevelopbiomasspolyamideandpolyesterfabricsandsolutiondyedfabric.

ÅDevelopwaterprooffabricswith biomassmaterials.

ÅDevelopwaterprooffabricswith recycledmembrane. 

ÅDeveloprecycledcompositecrosssectionultralight fabric

ÅUse and promote organically planted cotton yarn and fabrics

(GOTS: IDFL 2393175 and OCS ǛIDFL 22393176).

ÅUseHalogen-freeandAntimony-free flameretardantsfor all fireproof processing.

Å Introduce dyeing & finishing chemicals extracted from morally planted plants that generate

no negative impacts on food crops to reduce the consumption of petrochemical feedstock.

ÅDevelopthedyeingprocesswith low bathratio with theaim to thewater-savingprocesses.

ÅDevelopocean-recoveredpolyester,recoveredfishingnet,andrecoveredoyster-threadpolyesterfabric.

Å IntroduceandimplementtheZDHCproject.
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28.73%
39.83%

71.27%
60.17%

2023 2022

PFC free

C6 ( )

(Note: PFC free does not contain Perfluorinatedchemicals.)

Comparison Table of Water Repellents 

over the past Two years

2023 2022

C6 (Short-chain)

PFC free



Branded clients 

publish the latest 

annual RSL

After accessingthe latestRSL updates,FTCôsTechnologyDepartment

will reviewandinform therelevantunits.

FTC will appointstaff to attendthe RSL educationaltrainingsorganized

by thecertificationorganizationcommissionedby brandedclients.

Branded clients 

notify FTC the 

annual RSL audit 
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certificationorganization

Yes
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sample 

fabrics 
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4. Green Product

To safeguardthe customersôsafety and protect the environment,the Companyannually announcesthe RSL (RestrictedSubstancesList) in

compliancewith brandclientsôneedsandattendsupplierconferencesto understandthe latestcontents,standardandthe internationalmanagement

system. All fabrics productsmeet internationalquality standards,thoseof local governments,and brandedclientsôcontrol criteria on hazardous

substances. Productsneedannuallyinspectednot only by accreditedthird-party certification bodiesbut also by brandedclients; as of 2023, all

samplespassedbrandedclientsôsamplinginspections. Oeko-Tex® Standard100 is anothercertification for the assuranceof the productquality.

Furthermore,materials(includingnewdyesandauxiliaries)in conformitywith bluesign® criteriaaregiventhepriority for use. Theformulationof

"regulationsgoverningchemicals"and"standardsfor thedevelopmentof new auxiliariesfor theR&D section" atteststheCompanyôshigh regard

for products regardingcustomersôhealth and safety. In the future, we strive to maintain clientsôhealth and safety and the environmental

sustainability,andseekmorerigorousmonitoringandcontrol processes,which is alsothe practicesof circular economy. No incidentof violating

productsandservicesoccurredin 2023.

ü  Finished Product InspectionïRSL Reviewof Each Brand



Certification Items Taiwan
Chang-

shu

Zhong-

shan
Dong-nai Long-an

Certificates of Eco Products ǇProduction Processes: Oeko-Tex®  Standard 100 Certification P P P P

GOTS Organic Cotton Certification P

OCS Organic Cotton Certification P

GRS Polyester Recycle Standards P

Organization Quantification and Reporting of Greenhouse Gas (GHG) Emissions (ISO 14064-1:2006) P

Occupational Health and Safety Administration System Certification (ISO 45001:2018) P P P P P

Taiwan Occupational Safety and Health Management System (TOHMAS Certification) P

Environmental Management System (ISO 14001:2015) P P P P P

Quality Management System (ISO 9001:2015) P P P P P

bluesign® Standard Certificate P P P P P

Energy Management System(ISO 50001:2018) P

International Automotive Task Force 16949 (IATF 16949) certification, 2016 P
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5. Eco-friendly Production Processesand Product Certification

Basedon the missionof environmentalprotectionandthe objectiveof sustainability,FTC hasrespectedlife andcommittedto the maintenanceof

the ecologicalenvironment,local charitiesand giving back to society. In addition, for validity of all abovecertificates,the renewalsand related

certificationsare commissionedto third partiesbefore their expiry. Five plantsare all (100%) obtainedISO 14001, ISO 45001, and bluesign®

StandardCertificate. Thecertificatesobtainedby Plantsaresummarizedin thefollowing table:



Chapter 4. Social Prosperity
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4.6 Society Engagement



Human Rights Policy Mitigation Measure

No Forced Labor
In compliancewith regionallabor Acts andregulationsandinternationalnorms,the Companyforbids any illegal way to force

laborto work. To protectthefreedomof employees,theCompanywill not retaintheir identitycardsor passports.

No Child Labor
A job applicantshall providethe relevantidentity certificationsfor theCompanyto checktheir personalinformationto ensure

theageof employeeshiredcomplywith theregionalregulations.

Freedom of assembly

and association

To maintainthe well labor-managementrelationship,employeesmay join the union or employeesôwelfarecommitteeto give

suggestions.

Protection of Personnel 

Privacy
ñRegulationsontheManagementof PersonalDataandInformationòis establishedto protectthepersonalprivacy.

No Harassment
The Companyhasstipulatedtheñruleson prevention,reportandpunishmentfor the sexualharassmentòandformedñSexual

HarassmentAppealandReviewCommitteeòto preventemployeesfrom anyform of harassment.

In 2023, the Companywasfree from major humanrights incidentssuchasdiscrimination,child labor, forcedlabor,obstructionof freedomof associationand

assembly,or punishmentfrom theauthorities.
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4.1 Human Rights Protection

Harmony is one of the businessphilosophiesof the Company,indicating that the Companyhas beenpursuinga harmoniouslabor-management

relationship,havinghigh regardfor employees'opinionsandright of expression,for which it hasmaintainedsmoothplural communicationschannelsto

facilitateproposalof innovativeideasby employees.

Ġ Human Rights

In additionto complyingwith Labor StandardsAct andotherrelevantlabor regulations,the Companyabidesby the UN UniversalDeclarationof

Human Rights, the UN Guiding Principleson Businessand Human Rights, the InternationalLabor Office Tripartite Declarationof Principles

ConcerningMultinational Enterpriseand Social Policy, in the formulation of personnelregulationsand systems,providing employeesrelatively

steadypays,boardandlodging,promotionandotherdevelopmentsystem,andimprovedsafetyandhygiene,soasto protectemployees'rightsand

help themdevelopmultiple professionalcapabilities. The Companyalsostipulatedthe humanrights policy providedin Chinese,English,Vietnam

andThai versionsto announcethattheCompanycomplieswith relevantlaborActs, includingestablishmentanequalandfriendly workplacewithout

anyharassment,discrimination,child labor,andforcedlaborandkeepsimprovingthelabor-managementcommunicationandprotecttheprivacy.

Ƹ  Human Rights Policy, its mitigation measures and Performance
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Ġ Reporting Mechanismand Trainings

ñRegulationsGoverning Grievancefor Inner and Outer Stakeholdersò: The Companyhas establishedvarious reporting channels,including

suggestionboxes,reportingforms,a direct line (05-5577015), ande-mail (t1000@ftc.com.tw), etc. for employeesto reporta complaintat anytime

whentheyfeel that their rightsarebeinginfringedor theyaresubjectto inappropriatetreatment. Threetypesof reportingchannelsðthelevel-by-

level report, the next-level report,and the inter-departmentalreportðareprovided. Complaintmaterialsarehandledby designatedstaffersin a

confidentialmannerand complainersare well protectedagainstany revengeafterwards. Therewas no complainton employeesôinterestsand

humanrights in 2023. Suggestionson daily-life affairswerehandledandrespondedby theadministrativedepartmentimmediately. To protectthe

confidenceof complainants,the suggestionboxeswereinstalledhe placewherethe companycannotspy on. With mostemployeesbeinglabor-

unionmembers,labor-managementmeetinghasbeentakenplaceregularly,for offering suggestionsto theCompany. For labor-managementissues,

the Companywould listen to the opinionsof the tradeunion first, followed by meetingandconsultationbetweenrankingmanagersandunion

representatives. Employeeshaveoften expressedopinionson employeewelfare directly or via the committeefor employees'welfare. Physical

mailboxeshavebeeninstalledat spotsfrequentedby employeesanddesignatedpersonswould retrieveproposalsdroppedinto the box regularly

for perusaland discussionbefore giving answersto the employeesof the proposals. To provide a friendly workplacefree from any kind of

discriminationandharassment,642newemployeeswereall receivedtherelevanttrainingin 2023.

Ġ Employment and Retention

In personnelrecruitment,the Companycomplieswith the labor-related laws/regulationsof host governmentsand internationalhuman-rights

principles, excluding such discriminatory factors as race, social class, language,thought, religion, party affiliation, birthplace, gender,sex

orientation,age,maritalstatus,pregnancy,looks,mentally/physicalhandicap,horoscope,bloodtype,socialbackground,political viewpoint,social

status,hiddenprejudice,HIV/AIDS affliction, and familial-careburden. Instead,major considerationsarepersonalprofessionalcapabilitiesand

education/experienceandonceadmittedinto thecompany,employeesareentitledto fair treatmentin promotion,performanceevaluation,training,

and award/penalty,accordingto corporatesystem/regulations. Therewas no caseinvolving violation of humanrights or discriminationin the

Companyin 2023. As of theendof December,2023, theTaiwanplantemployed111physically/mentallyhandicappedpersons.



ƸRatio and Age Group of New Formal Employees of the Company in 2023

Plant

Age 

Group

Taiwan Plant Taiwan FGS Zhong-Shan Plant in China

Female Male Female Male Female Male

Number Ratio Number Ratio Number Ratio Number Ratio Number Ratio Number Ratio

Under 29 19 55.9% 41 68.3% 2 100.0% 0 0.0% 7 31.8% 12 41.4%

30~39 9 26.5% 12 20.0% 0 0.0% 0 0.0% 6 27.3% 9 31.0%

40~49 6 17.6% 6 10.0% 0 0.0% 0 0.0% 5 22.7% 5 17.2%

50~59 0 0.0% 1 1.7% 0 0.0% 1 100.0% 4 18.2% 0 0.0%

Above 60 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 3 10.4%

Total 34 100% 60 100% 2 100% 1 100% 22 100% 29 100%

Plant

Age 

Group

Chang-Shu Plant Long an Plant Dong-nai Plant

Female Male Female Male Female Male

Number Ratio Number Ratio Number Ratio Number Ratio Number Ratio Number Ratio

Under 29 5 35.7% 2 33.3% 44 52.4% 68 55.7% 104 77.6% 111 71.1%

30~39 8 57.2% 3 50.0% 27 32.1% 36 29.5% 29 21.7% 43 27.6%

40~49 1 7.1% 1 16.7% 7 8.3% 14 11.5% 0 0.0% 2 1.3%

50~59 0 0.0% 0 0.0% 6 7.2% 4 3.3% 1 0.7% 0 0.0%

Above 60 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%

Total 14 100% 6 100% 84 100% 122 100% 134 100% 156 100%

ü Definition of newemployees: New formal employeeswho reportto thejob aftercompletingthenecessaryprocedure(excludingcontractworkersandforeign laborers).

ü Formulafor theproportionof newemployees: Totalnumberof newemployeesfor theyear/ Year-end(December)formal employeepopulation* 100%.
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Plant

Age 

Group

Chang-Shu Plant Long an Plant Dong-nai Plant

Female Male Female Male Female Male

Number Ratio Number Ratio Number Ratio Number Ratio Number Ratio Number Ratio

Under 29 5 25.0% 8 30.9% 32 50.8% 48 48.5% 108 61.7% 140 64.5%

30~39 13 65.0% 13 50.0% 24 38.1% 36 36.4% 58 33.2% 74 34.1%

40~49 0 0.0% 3 11.5% 4 6.3% 10 10.1% 6 3.4% 3 1.4%

50~59 2 10.0% 1 3.8% 2 3.2% 3 3.0% 3 1.7% 0 0.0%

Above 60 0 0.0% 1 3.8% 1 1.6% 2 2.0% 0 0.0% 0 0.0%

Total 20 100% 26 100% 63 100% 99 100% 175 100% 217 100%

Plant

Age 

Group

Taiwan Plant Taiwan FGS Zhong-Shan Plant

Female Male Female Male Female Male

Number Ratio Number Ratio Number Ratio Number Ratio Number Ratio Number Ratio

Under 29 17 53.1% 26 39.4% 8 34.8% 7 24.1% 10 25.6% 20 40.8%

30~39 9 28.1% 28 42.4% 9 39.1% 15 51.7% 11 28.2% 12 24.4%

40~49 5 15.7% 11 16.7% 5 21.7% 6 20.7% 11 28.2% 9 18.4%

50~59 1 3.1% 1 1.5% 1 4.4% 0 0.0% 7 18.0% 4 8.2%

Above 60 0 0.0% 0 0.0% 0 0.0% 1 3.5% 0 0.0% 4 8.2%

Total 32 100% 66 100% 23 100% 29 100% 39 100% 49 100%

ü Thestaticsresignationabovethetablearebasedonvoluntaryresignationof formal employees,excludinginformal employeesandtheretired,retirement,severance,death,anddismissal.

ü Formulafor employeeresignation: total numberof employeeresignationsfor theyearņformal employeepopulationasof Year-end(December)Ž100%

ü As partof thelabor- andcapital-intensiveindustryfeaturinghigherturnover,theturnoverrateof theTaiwanPlantreached4.3 % in 2023, a relatively low andstablelevel.

58

ƸAge-group Analysis of Formal Employee Resignation of the Company in 2023
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Place Taiwan China Vietnam
Total

Plant Taiwan Plant Taiwan FPS Zhong Shan Plant Chang Shu Plant Long-an Plant Dong-nai Plant

Formal 

Employees

Male 1,555 242 267 136 671 549 3,420

Female 747 227 261 100 540 479 2,354

Subtotal 2,302 469 528 236 1,211 1,028 5,774

Informal 

Employees

Male 379 415 0 0 0 0 794

Female 321 240 0 0 0 0 561

Subtotal 700 655 0 0 0 0 1,355

Total 

Employees

Male 1,934 657 267 136 671 549 4,214

Female 1,068 467 261 100 540 479 2,915

Subtotal 3,002 1,124 528 236 1,211 1,028 7,129

Average Years of Service of 

Formal Employees (years)
19.0 12.3 10.9 10.8 9.2 5.6 -

ü Informal employeesare such as contractworkers,migrant workers,and part-time workers,and formal employeesare all permanentemployees. In 2023, there is no non-

guaranteedhoursemployees.

ü Therewere511foreignworkers(237weremale; 274werefemale)in TaiwanPlant,whosenationalitieswereThailand(26.6%), Philippine(69.9%), andVietnam(3.5%).

ü ThePetroleumBusinessDivision in Taiwanrunsgasstations. Informal employeesarepart-time workers.

ü In 2023, there were 487 non-employeepersons,including 88 at Taiwaneseplant and othersat overseasplants,who are mainly for equipmentmaintenanceand renovation

engineers. Thestaticswascalculatedaccordingto thedataon receivingeducationandtrainingof occupationalsafetyandhygiene.

To copewith differencein variousethnicgroups,regulations,andcultureamongvariousareas,theCompanyhasembracedvariouspracticestailored

to local conditionsandlegal requirements. As of the endof 2023, theCompanyhasa total workforceof 7,129, of whom 4,214 aremaleand2,915 are

female. Amongthem,5,774areformal employees,48.0% of whomin Taiwan,13.0% in China,and39.0 in Vietnam,and1,355areinformal employees.

Ƹ The Table of Total Workforce in 2023

4.2 Workforce Structure



ü Definition of positions: managerialstaffers(seniorsupervisors)refersto positionsof managersandabove; 1st level managementsupervisorsrefer to plantdirector-level; 2nd level

managementsupervisorsrefer to sectionchief-level.

ü Managerialstaffers(seniorsupervisors)of theZhong-shanplantandtheChang-shuplant in ChinaandtheLong-anplantandtheDong-nai plant in Vietnamaredispatchedfrom

Taiwan,so the numberof dispatchedmanagerialstaffersis calculatedin the total numberof workforce of the Taiwan Plant; suchnumberis excludedfrom calculationand

displayedas̟headcount(s)̠ , representingthenumberof thosestafferswho arenot thenative.

ü With anoperationin labor- andcapital-intensiveindustry,the ratio of femalemanagersis low.

ƸRatio of Femaleto Male in different positionsand agegroups in 2023 (1/2)

Ite
m

Plant Taiwan Plant Taiwan FPS Zhong Shan Plant

Gender Female Male Total Ratio Female Male Total Ratio Female Male Total Ratio

P
o

s
itio

n

Managerial staff 

(and above)
1 22 23 1.0% 0 1 1 0.2% 0 ̦2̧ ̦2̧ 0%

1st and 2nd level 

supervisors
18 329 347 15.1% 1 16 17 3.6% 24 48 72 13.6%

Base-level supervisors 111 526 637 27.7% 45 69 114 24.3% 81 99 180 34.1%

Base-level employees 617 678 1295 56.3% 181 156 337 71.9% 156 120 276 52.3%

Subtotal 747 1555 2302 100% 227 242 469 100% 261 267 528 100%

A
g

e
 G

ro
u

p

Under 29 59 136 195 8.5% 22 53 75 16% 23 31 54 10.2%

30~39 98 275 373 16.2% 90 82 172 36.7% 110 88 198 37.5%

40~49 309 419 728 31.6% 81 64 145 30.9% 106 103 209 39.6%

50~59 253 553 806 35% 31 36 67 14.3% 17 42 59 11.2%

Over 60 28 172 200 8.7% 3 7 10 2.1% 5 3 8 1.5%

Subtotal 747 1555 2302 100% 227 242 469 100% 261 267 528 100%
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Ƹ Ratio of Femaleto Male in different positionsand agegroups in 2023 (2/2)

Ite
m

Plant Chang-Shu Plant Long an Plant Dong-nai Plant

Gender Female Male Total Ratio Female Male Total Ratio Female Male Total Ratio

P
o

s
itio

n

Managerial staff 

(and above)
0 ̦1̧ ̦1̧ 0% 0 ̦3̧ ̦3̧ 0% 0 ̦2̧ ̦2̧ 0%

1st and 2nd level 

supervisors
21 23 44 18.6% 29 21 50 4.1% 20 15 35 3.4%

Base-level supervisors 47 59 106 44.9% 59 92 151 12.5% 59 86 145 14.1%

Base-level employees 32 54 86 36.4% 452 558 1010 83.4% 400 448 848 82.5%

Subtotal 100 136 236 100% 540 671 1211 100% 479 549 1028 100%

A
g

e
 G

ro
u

p

Under 29 7 6 13 5.5% 177 229 406 33.5% 261 277 538 52.3%

30~39 64 76 140 59.3% 180 223 403 33.3% 172 227 399 38.8%

40~49 29 36 65 27.5% 127 160 287 23.7% 37 38 75 7.3%

50~59 0 18 18 7.6% 56 58 114 9.4% 9 7 16 1.6%

Over 60 0 0 0 0% 0 1 1 0.1% 0 0 0 0%

Subtotal 100 136 236 100% 540 671 1211 100% 479 549 1028 100%

ü Definition of positions: managerialstaffers(seniorsupervisors)refersto positionsof managersandabove; 1st level managementsupervisorsrefer to plantdirector-level; 2nd level

managementsupervisorsrefer to sectionchief-level.

ü Managerialstaffers(seniorsupervisors)of theZhong-shanplantandtheChang-shuplant in ChinaandtheLong-anplantandtheDong-nai plant in Vietnamaredispatchedfrom

Taiwan,so the numberof dispatchedmanagerialstaffersis calculatedin the total numberof workforce of the Taiwan Plant; suchnumberis excludedfrom calculationand

displayedas̟headcount(s)̠ , representingthenumberof thosestafferswho arenot thenative.

ü With anoperationin labor- andcapital-intensiveindustry,the ratio of femalemanagersis low.



Ġ Average and Median Compensation of Full-time Employees of Non-Executive Positions in Taiwan

Year
Average Salary

(thousands of NTD)
Median Salary (thousands of NTD) Number of full -time employees

2023 564 493 2,910

2022 590 523 2,968

ü Full-time employeeson thetableexcludesupperexecutives,employeesof subsidiaryfrom within andoutsideborder,foreignworkers.

ü Ratio of highestsalaryto the mediansalaryof total annualsalaryof employeesin Taiwan(excludingthehighestsalary)in 2023was12.4 times; thesalarygrowthof highest

salaryto mediansalaryof total annualsalaryof employeeswas-21%.

Ġ Job Security

In responseto rapidly changingbusinessenvironmentsand constanttechnologicalinnovations,the Companyhas continuedto streamlineits

businessoperations. However,basedon thepriority of protectingemployeesôlabor rights, it hasinsistedon overcomingdifficulties togetherwith

its employees,evenin difficult timesor circumstances. By establishinga humanresourceintegrationmechanism,it hasmanagedto useemployee

transfersas a replacementfor severance. In the past few years,no incidentsof severanceor dismissaldisputeshave beenreported. When

transferringemployeesto differentdepartmentsor positions,thedepartmentsupervisorwill first communicatewith theemployeeandthenconduct

thetransferin accordancewith relevantregulations. Accordingto LaborStandardsAct, theminimumperiodsof advancenoticeson terminationof

a laborcontractaregovernedasfollows:

ÅWhereaworkerhasworkedcontinuouslyfor morethanthreemonthsbut lessthanoneyear,thenoticeshallbegiventendaysin advance.

ÅWhereaworkerhasworkedcontinuouslyfor morethanoneyearbut lessthanthreeyears,thenoticeshallbegiventwentydaysin advance.

ÅWhereaworkerhasworkedcontinuouslyfor morethanthreeyears,thenoticeshallbegiventhirty daysin advance.
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4.3  Employeesô Remuneration and Benefits

To provide employeesstableand reasonableliving protection,the Companyabidesby the regulationson wagestipulatedby the regionalActs, and

stipulatedtheñRegulationsfor PersonnelôsWageòfor thesalarystructureaccordingto positions,ranks,andmonthlyappraisalresults; salary/bonushikes

will beirregularlydonein line with operationperformances,changesin businesscircumstancesandconsumerpriceindex,etc. Moreover,theCompany

takesout the insurancefor employeesin compliancewith the regionalregulationsto protectlaborsôrights. Exceptworkerswhoseserviceyear is less

than 3 months,appraisalsof employeesôperformanceare conductedon monthly, quarterly and annual basesaccordingto the ñRegulationsfor

PerformanceAppraisalsof Employeesò; theresultsareservedasthebasisfor payhike andissuanceof year-endbonus,andreferencefor thecultivation

of managementtrainee,promotionandjob reassignment.
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Ƹ Statistics of Work Improvement Proposals over the Past Two Years

Item Number of Proposals
Reward Amount

(New Taiwan Dollars) 

Achievement Rewards

Number of Proposals
Rewards

(New Taiwan Dollars)

Annual Benefit

(New Taiwan Dollars)

Year 2023 2,538 289,000 6 24,756 6,158,996

Year 2022 2,517 285,100 6 17,644 997,861

ĠMaternal and Birth Care

To encouragethe employeesto keepa balancebetweenwork andfamily life andprotecttheir employmentrights, the Companyabidesby the Acts

and rules. Take the Taiwanplant for example,a breastfeedingroom was installedand in accordancewith theñLaborStandardsActòandñActof

GenderEquality in Employmentòthe leavefor pregnancycheckupsandmaternityleaveareprovidedfor pregnantemployees,andtheir spousescan

applyfor theleaveof pregnancycheckupaccompaniment. Parentalleavesarealsoprovidedfor thosewho needto takecareof thenewbornbabies. In

2023, a total of 3 employees,1 maleand2 femalessubmittedsuchapplication

To encouragechildbirth, the companyput forth "measuresincentivizing childbirth" in July 2022, offering pregnancyand childbirth gifts and

childbirth and childrearingsubsidiesto employeesand their spouses,including NT$10,000 childbirth subsidyandNT$1,000 monthly childrearing

subsidy,up to six yearsof age,with suchsubsidiestotalingNT$ 3,295,000asof theendof 2023.

ĠSystemfor Job Improvement Proposalby Employees

The Companyhasbeenlong pushing"systemfor job improvementproposalby employees"(IE proposal),encouragingemployeesto put forth job-

relatedinnovativeideasor improvementsuggestions,especiallyon manufacturingprocessasbasisfor discussion,therebyfacilitating identificationof

problemsand discoveryof innovativeor improvementsolutions. Award moneywill be availableto thosewho presentproposalsevaluatedto be

feasibleandbeneficialandtheproposalswill be forwardedto units in chargefor mappingout concretemeasuresfor implementation,in line with the

company'smanagementconceptof "probeof root causeof problems,relentlessquestfor perfection.ñIn addition, the measuresin responseto the

greenoffice activitieswereincludedin thescopeof IE proposalin December,2023to promotetheconceptof environmentalprotectionandfulfill the

Companyôsideaof sustainabledevelopment.



Ƹ  The Statics of Training Programs Conducted in 2023

4.4 Career Development

Training Classification Target Group Implementation Timing

NewEmployeeOrientation Newemployees Beforenewemployeesareassignedto theirwork positions

BasicTraining of Work Duties
New employeesand staff mobilization managementstaff

underthepositionof Foremen/ TeamChiefs
Within threemonthsof startingwork

On-job ProfessionalTraining PlantDirectors,Directors,andtheemployeesbelowthem
When work conditionsor the departmentneedsto stipulatea

trainingplan

ManagementStaff ReserveTraining
Foremen/ TeamChiefs / SectionManagers/ PlantDirectors,

andDirectors/ Managers

Conductedin accordancewith the managementneedsof the

Company

Project Training All business-relatedemployees Irregularlyconductedin accordancewith operationstrategies
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Category Management

Environmental 

Health and 

Safety

Continuing 

education 

programs

Quality 

control
Techniques IT Others

Special 

Expertise

External 

Training 
Total

Number of 

Training 

Course

656 557 182 53 254 5 81 30 143 1,961

TheCompanyadheresto theprincipleof sustainableinheritanceincludingculture,experience,andtechnologyandencouragestheemployeesto keep

acquiringknowledgeand new skills. Moreover, the Companyrecordsthe training statusof employeesthrough e-learning training management

system. In 2023, theCompanyheld1,961trainingsincluding143externaltrainings. Theexpensefor externaltrainingwereNT$ 1,041,288. Thetotal

traininghoursof theCompanyin 2023was187,283, andtheaveragetraininghourof perstaff was26.27.

To encourageemployeesto learnthesecondlanguageandimprovethelanguageskills, theCompanyheldTOEIC testlecturesfor employeesin 2023.

10employeesattendedtheselectures; theattendancerate97.3%[B/A], which theactualtraininghourswere548.



The Definition of Position is that the first level supervisors are plant/department managers, and the second level supervisors are section managers.

Ƹ The Staticsof Training Hours of the Whole Company in 2023

Category Male Female Total

Total Training Hours (Hours) 122,281 65,002 187,283

Total employees 4,214 2,915 7,129

Average training hours 29.02 22.30 26.27

The total employees shown the table above is as of Dec., 31, 2023, including foreign workers.

65

Ƹ Total Training Hours Conductedin 2023Divided by Gendersand Positions

Item
Position

1st and 2nd level supervisors Base-level supervisors Base-level employees

The number of 

Total attendances 

Male 1,894 10,269 20,441 

Female 208 4,577 13,503 

Total 2,102 14,846 33,944 

Total Training 

Hours Unit: Hours 

Male 7,883 32,313 82,085 

Female 611 14,326 50,065 

Total 8,494 46,639 132,150 

Average training 

hours per 

attendance

Male 4.16 3.15 4.02

Female 2.94 3.13 3.71

Total 4.04 3.14 3.89
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4.5 Occupational Health and Safety

ƯOccupational Safetyand Health ManagementSystem

The Companydevotesto creatinga healthandsafeworkplace,five plantsin threecountrieshasobtainedISO 45001:2018EHS management

system. All employeesand suppliersof five plants were receivedthe internal/externalEHS managementsystemaudit. Given widespread

distributionof its gasstationsin Taiwan,eachwith limited numberof employeesandsmall-scaleindependentoperation,theoil productbusiness

division hasgas-stationchief handlesafetyand healthaffairs, as well as relatededucationand training, adoptingprecautionarymeasuresto

preventharmto stationworkers,eitherphysicallyor spiritually, andassurancetheir abidancewith safetyandhygienework rulesof gasstations.

ƯOccupational Safetyand Health ManagementPlans

In accordancewith theñOccupationalSafetyandHealthActò,both theparentplantandthe2nd plantof FTC haveestablishedtheOccupational

SafetyandHealthCommittee,bothof which areheadedby thePresident,while thelaborrepresentativesassistingin thesupervisionandproposal

of relevantplansaccountfor 40% (themainplant)and33.3% (the2nd plant),respectively. For manyyears,we haveadheredto our management

philosophyof ñBalancingEnvironmentalSafety and Health with EconomicDevelopmentòand establishedOccupationalSafety and Health

ManagementPlansthat comply with relevant regulationsand held the meetingevery three month. Through the effective operationof the

OccupationalSafety and Health Committeeand risk evaluation,the Companyhas incorporatedhazardidentification and risk management

strategiesfor implementation. Through constantinspection and issue identification, prompt corrective measurescan be taken to ensure

continuousimprovementsandincreaseSafetyandHealthManagementperformance. For overseasplants,themeetingis held everymonthwith

theparticipationof eachdepartmentdirectorandsupervisorto reviewthepromotionof safetyandhygieneaffairs.

ƯHazard Identification, Risk Evaluation, and Stipulating Control Measures

In order to identify potentialhazardfactors in the environment,as well as the potential impactsof suchhazardsto the operations,facilities,

products,andservices,theCompany(TaiwanPlants)hasconductedevaluationsto identify andclassifypotentialrisksandhasstipulatedresponse

controlmechanisms/measuresfor thevarioustypesof risks. In orderto ensurethatrisk managementcanbeimprovedwith time andappropriately

adjusted,theCompanywill not only conductfull -scalerisk evaluationsbeforetheannualinternalaudit,but will alsoconductirregularinspections

on the changesin productionprocesses,activities, equipment,raw materials,and operatingenvironmentsto evaluatewhetherany new risks

shouldbeincludedin thehazardfactor list andthenshallstipulatecorrespondingmeasures.



Plant Taiwan Plant
Zhong- Shan 

Plant 

Chang- Shu 

Plant 
Long-An Plant Dong-Nai Plant 

Number of identified/ evaluated hazards 1,492 223 360 182 160

Number of Unacceptable (High) Risk Cases After Evaluation 12 1 8 22 17

Number of Improvements with Specific Targets 12 1 8 22 17

Number of Amended/Stipulated Management Documents 11 3 1 7 5
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Thecompanyexecutedimprovementprogramon handlingof industrial-safetyrisk, includingadditionalinstallationof warninglights, installation

of preventionof clipping androlling coverson coatingmachines,JD burning incident, installationof protectivecoveron laminatingmachines,

installationof safetycoverfor lappingmachine,andinstallationof safetyprotectiondevicefor embossingmachine,expectingthatno injury occurred.

ĠManagementof Operating Environment

Hazardousfactorsshouldfirst be identifiedbeforework environmentmonitoring. Dependingon theactualconditionsof thework environmentand

the evaluationof the exposureof the employees,after conductingsamplestrategicplanning,specializedthird-party monitoringcompanieswill be

commissionedto conductregularmonitoringof thework environmentto understandthe actualwork environmentandprotectthesafetyandhealth

of theoperationpersonnel. Analysisof themonitoredresultsshowsthat,dueto thecharacteristicsof theindustry,thework environmentis subjectto

excessivenoisehazards. TheCompanyhasalreadyprocuredappropriateandeffectivesoundproofprotectivegear(earmuffsandearplugs)andwill

continueto conducttrainingandinspectionto enforcethewearingof protectivegearby theworkers,aswell asrequestall departmentsto strengthen

the isolationof thenoisesourcesto preventnoisehazards. Furthermore,in monitoringcarbondioxide,dustparticles,organicsolvents,andspecific

Chemicalin thework environment,themonitoredresultsof 2023showthat thedetectedlevelsof themonitoreditemsarelower thanthedetectable

limits, about1/2 of PEL (permissibleexposurelevel). The Companywill continueto enhanceequipmentautomationandpreventiveequipmentto

improve the operatingenvironmentand ensurethat workersare educatedin the correctoperationmethods,gearingof protectiveequipment,and

managementmethodsto protectthehealthandsafetyof operationpersonnel.

Hazard Identification

Identify various hazardous factors for

occupationalsafety and hygiene in various

operationsand facilities and investigationof

occupationalaccidents̙

Risk Evaluation

Carry out quantified evaluation of various

hazardous factors, including exposure

frequency, probability, and severity of

consequenceof hazards.

Risk Handling

List ñrisksneeding handling,òbased on

evaluated risk grade as priority task for

improvement and track progress of

improvement via management program

(actionplan)



Plant Monitored Operating Site Monitored Item 
Monitoring 

Cycle 

Number of 

Monitoring Sites 

for the Whole Year

Results

Taiwan

Indoor central air-conditioned 

operating site
CO2 Once/half year 38 Lower than 1/5 tolerance for standard value 

Noisy operating site Noise (dB) Once/half year 78

First half of 2023: 72.4(dB)~95.2(dB)

Second half of 2023: 69.3(dB)~96.4(dB)

Outfitted with soundproof gear (earmuff, 

earplug)

Dusty operating site 
4th Category Dust, 4th 

Category Respirable Dust 
Once/half year 16 Lower than 1/10 tolerance for standard value

Operating site for organic solvent Organic Solvents Once/half year 121
Lower than detectable limit-1/5 tolerance for 

standard value

Operating site for specific chemical Specific chemical Once/half year 8
Lower than detectable limit-1/2 tolerance for 

standard value

Zhong-

Shan

High temperature operating site High temperature( ) Once / year 8
Standard31 , measuredtemperaturein

summer28.1

Noisyoperatingsite Noise(dB) Once / year 58
85(dB)~98(dB) Outfitted with soundproof 

gear (earmuff, earplug)

Dustyoperatingsite
4th Category Dust,

4th CategoryRespirableDust
Once / year 5 Lower than 1/10 tolerance for standard value 

Operatingsitefor organicsolvent OrganicSolvents Once / year 12
Lower than detectable limit-1/4 tolerance for 

standard value

Operatingsitefor specificchemical Specificchemical Once / year 56
Lower than detectable limit-1/5 tolerance for 

standard value
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Summary of Monitored Items of Workplace in the Five Plants in 2023(1/2)
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Summary of Monitored Items of Workplace in the Five Plants in 2023(2/2)

Plant Monitored Operating Site Monitored Item 
Monitoring 

Cycle 

Number of 

Monitoring Sites 

for the Whole Year

Results

Chang-

Shu

Operatingsitefor organicsolvent Organicsolvent Once / year 3
Lower than detectable limit-1/4 tolerance for 

standard value

Operatingsitefor specificchemical Specificchemical Once / year 6
Lower than detectable limit-1/5 tolerance for 

standard value 

Dustyoperatingsite
4th Category Dust, 4th

CategoryRespirableDust
Once / year 2 Lower than 1/10 tolerance for standard value

Noisyoperatingsite Noise(dB) Once / year 11
85(dB)~95(dB) Outfitted with soundproof 

gear (earmuff, earplug) 

High temperatureoperatingsite High temperature( ) Once / year 8
Standard 31  , measured temperature in 

summer 30.5

Long-an

Noisyoperatingsite Noise(dB) Once / year 59
85(dB)~98(dB) Outfitted with soundproof 

gear (earmuff, earplug) 

Dustyoperatingsite
4th Category Dust, 4th

CategoryRespirableDust
Once / year 59

Lower than detectable limit-1/4 tolerance for 

standard value 

Operatingsitefor organicsolvent Organicsolvent Once / year 21
Lower than detectable limit-1/3 tolerance for 

standard value 

Dong-

nai

Noisyoperatingsite Noise(dB) Once / year 42
85(dB)~95(dB) Outfitted with soundproof 

gear (earmuff, earplug) 

Operatingsitefor organicsolvent Organicsolvent Once / year 5
Lower than detectable limit-1/3 tolerance for 

standard value 

HazardousGases CO2̘SO2̘NH3 Once / year 5
Lower than detectable limit-1/3 tolerance for 

standard value 



ĠManagementof Chemical Usage

To ensurethe safetyof operatorsandequipment,suchregulationsgoverninghazardouschemicaloperations,labelingandgeneralknowledge,and

public hazardousobjectsareestablishedto strengthensafetymanagement,control operations,safetyandhealthfacility establishment,emergency

management,andsupervisioninspections.

1) Risk Ranking Managementof HazardousChemicals

In conjunctionwith the provisionsof the ñOccupationalSafetyand HealthActòand the increasein demandsof chemicalmanagementby the

stakeholders,the IndustrialSafety& HygieneOffice stipulatedregulationson risk rankingmanagementfor hazardouschemicals,which providethe

basesfor assessingthedegreesof risksthechemicalsposeandrisk rankingmanagementproceduresbasedonhazardsto health,distribution,quantityof

useandotherconditions. EachPlantwill establishtheñHazardousChemicalsAssessmentandRisk RankingTableò,schedulesfor theimplementation

of risk ranking managementin accordancewith their specific needs,and file assessmentmethods,risk ranking managementmeasures,and

implementationlogsfor futurereferenceto facilitatetheinstitutionalizationandtraceabilityof theimplementationof suchmanagement.

2) Transportation and StorageManagementof Chemicals

In addition to establishingclearwarningsignsand labelsfor storagein order to increasethe awarenessof onsitepersonnelregardingpotential

hazardsand self-protection,the Companyhasalso installedanti-overflow embankmentsof suitableheight or leakagepreventiondeviceswith

similar functions in the vicinity of the transportationfacilities, storagetanks, and pumpsto preventhazardsrelatedto chemicalspills and

pollution. Inspectionsof the transportationfacilities andstoragetankswill be irregularlyconductedby theStandardsTeamandIndustrialSafety

& HygieneOffice of thePresidentOffice. If anyleakageor abnormalityis discovered,a basicquarantinewill beestablishedon thepremises,and

theresponsiblepersonnelwill berequestedto conductdetectionat thesiteof thereportedabnormalityandreinforceprotectionmeasuresin order

to ensureprompt responseto the crisis andeffectivecontrol of hazardsanddamages. If necessary,punishmentor fine will be imposedon the

personnelin malpracticecases.
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3) General Knowledgeof Hazards

In order to ensurethat the onsite personnelhave full understandingof the different types of hazardouschemicalsand that chemicalusage

conformsto theñRegulationsfor the Managementof HazardousChemicalLabelingandGeneralKnowledgeò,the Companyhasstipulatedthe

GeneralKnowledgeof HazardsPlanto standardizethe professionalknowledgeof relevantoperatingpersonnelso that they canfully recognize

the propertiesof the hazardouschemicals,emergencyresponsemeasures,and preventivemeasureswithin the scopeof their duties and

consequentlypreventtheincidenceof disastersor reducethedegreeof damage:

ÅCompilationandorganizationof theñHazardousChemicalInventory.ò

ÅPreparationof thefloor layoutof theplantfor thestoragelocationof hazardouschemicals.

ÅPreparationof thelabelingfor hazardouschemicals.

ÅExaminationof theñSafetyDataSheetòof the hazardouschemicalsandreview of the accuracyof the contentsin the SafetyDataSheetand

timely updatesasrequiredby theactualconditions. Suchreviewsshouldbeconductedat leastonceeverythreeyears.

ÅSupervisionof personneltrainingfor theñGeneralKnowledgeof theManufacturing,Handling,andUsageof HazardousChemicals.ò

ÅStipulationof theAccidentPreventionandEmergencyResponseMeasuresTable.

ÅAssistingtheIndustrialSafety& HygieneOffice in theGeneralKnowledgeof Hazardspromotioncampaign.

ÅOthernecessarymeasuresto ensurethatemployeesarefully awareof theinformationregardingthehazardouschemicals.
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Plant Age Groups of Employees Physical Examination Period Number of Examined Employees

Taiwan

Under 40 years old Once every 5 years 684 employees in 2020

Between 40 and 65 years old Once every 3 years 1,650 employees in 2022

Above 65 years old Once every year 3 employees in 2023

Zhong-Shan New and existing operators Once every year 45 employees in 2023

Chang-Shu New and existing operators Once every year 56 employees in 2023

Long-an Workers in common environment Once every year 1,018 employees in 2023 

Dong-nai Workers in common environment Once every year 993 employees in 2023

ĠHealth Managementand Health Promotion

1) General Health (Physique)Examination

Before reporting for work, new employeesmust proceedto designatedcertified hospitals or medical institutions for generalhealth

examinationand complete the ñEmployeeHealth ExaminationBookletò. Presentemployeesshould regularly undergo generalhealth

examinationsaccordingto the tablebelow. TheCompanyalsointegratesthe internalandexternalresourcesto arrangethehealthyprograms

andlecturessuchaspreventionof cardiovasculardiseaseto betterimprovetheemployeesôhealth. For contractors,toolboxmeetingsareheld

beforework beginsto ensurethat contractorpersonnelfully understandthedayôswork contentandscope. Thesemeetingsalsoinform them

aboutpotentialhazardsin the work areaand the safetymeasuresto be taken. Personalprotectiveequipmentchecksare conductedbefore

work starts,and assessmentsof physicaland mentalconditions,including blood pressuremeasurementsand balancetests,are performed.

Safetyinformationandremindersaboutpotentialhazardsareprovidedto ensuresafework practices.
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2) SpecialHealth (Physique)Inspection

For new employeesworking in especiallyhazardousoperations,they shouldundergoa SpecialHealth (Physique)Inspectionat designated

certifiedhospitalsfor inspectionitemsstipulatedby theregulationsof thespecialhazardworkplacewithin oneweekof reportingfor work. The

resultsof the inspectionwill be usedfor comparisonwith theñDiseasesDeemedUnfit for Operationòasthe basisfor dispatchingwork. For

current employeesworking in especiallyhazardousworkplaces,the Companywill implement the Special Health (Physique)Inspection

annuallyin accordancewith regulations.

Special Health Examination Items
Grade 1

(Unit: headcount)

Grade 2

(Unit: headcount)

Grade 4

(Unit: headcount)

Number of Examined Personnel

(Unit: headcount)

Noise (Hearing) 352 381 6 739

Dust 36 15 0 51

Dimethylformamide 74 57 0 131

Diisocyanate 10 0 0 10

Hyperthyroidism 21 8 0 29

Nickel and its compounds 5 3 0 8

Subtotal 498 464 6 968

ÅSpecialHealth Examination Resultsin Taiwan Plant:

The taskis carriedout accordingto ñRuleon Labor HealthProtection.òFor the which mandates hearingability examinationfor graded-4

employeesandclinical treatmentandmedicationfor graded-2 employeeswith certainhealthissue. Statisticsof SpecialHealthExamination

Resultsin TaiwanPlantin 2023 areasfollows:

73



Unit: headcount Special Health Examination Items Normal Abnormal Number of Examined Personnel

Zhong-Shan Plant

Noise (Hearing) 94 0 94

Dust 27 0 27

Chemicals 97 0 97

Subtotal 218 0 218

Chang-Shu Plant

Dust 14 0 14

Toluene, Dimethylformamide 13 0 13

Subtotal 27 0 27
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ÅSpecialHealth Examination Resultsin China Plants:

Gradedphysicalexaminationat Chineseplants: Arrangephysicalexaminationfor employeeswith potentialhazardfor occupationaldiseaseand

transferthosefoundto prohibitiveoccupationaldiseasesto otherpositions. Statisticsof SpecialHealthExaminationResultsin ChinaPlantsin

2023 areasfollows:

ÅSpecialHealth Examination Resultsin Vietnam Plants:

Physicalexaminationat Vietnameseplants: Arrangehearingability examinationin factorypremises andfollow-up checkat qualified hospitalsfor

thosefund to havehearingimpairmentin theinitial examination. Statisticsof SpecialHealthExaminationResultsin VietnamPlantsin 2023 are

asfollows:

Plant  Health Examination Items Normal (Unit: headcount) Abnormal  (Unit: headcount)
Number of Examined Personnel

(Unit: headcount)

Long-an 

Plant 

Noise (Hearing) 93 0 93

Dust 8 0 8

Toluene 18 0 18

Subtotal 119 0 119

Dong-nai 

Plant 

Noise (Hearing) 312 0 312

Subtotal 312 0 312



Date Contents Number of Participants

2023/01/04-12/29 Assessment for Prevention of  Physical hazard of high risk employees 18

2023/01/04-12/29 Guidance for employee health 435

2023/01/04-12/29 Prevention for cardiovascular diseases 95

2022/01/04-12/29 Protection for Maternal Employees Health 5

2023/08/22 HealthyLecturesfor theThreeHighs: highbloodpressure,highcholesterol,andhighbloodsugar. 70

Irregular Subsidies for various employee clubs (19 clubs, including mountaineering clubs outing club, bike club, and dancing club) in holding outdoor activities
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ƯPromoting WorkersôPhysicaland Mental Health Activities

To establishcorrecthealthand weight loss conceptsand to encourageemployeesto reducebody fat for betterhealthand to preventchronic

diseases,a voluntaryweight lossprogramwasconductedfrom September1 to December31, 2023. Theprogramtargetedindividualswith a Body

MassIndex(BMI) over27, andthosewith a BMI between24 and27 wereencouragedto participate. At thebeginningof eachmonth,participants

receivedregularhealtheducationand had their weight, waist circumference,BMI, and blood pressuremeasuredand recorded. In addition, a

weight losssharingLINE groupwasestablished. Healthmanagementnursescompiledthedatafrom beforeandaftermeasurementsandprovided

participantswith añWeightLossEffectivenessReportò. A total of 67 peopleparticipatedin theprogram,with anaverageweight lossof 2.63 kg

perpersonanda 0.94% decreasein BMI. Thetop participantlost 21.7 kg. In termsof awards,theyweregivenin categoriessuchasñWeightLoss

RankingAwardò,ñOutstandingWeightLossAwardò,andñPersistenceAwardò,with winnersreceivingprizesandpublic recognition.

ƯEmergencyResponseand Rescue

To strengthenthe managementof emergencyresponseoperationsandprovidea guidancefor each unit, theñRegulationsGoverningEmergency

ResponseMeasuresòwerestipulated,calling for setup of emergencyresponseorganizationsand task force, formulationof emergencyresponse

plans, compilation of rescuenorms, and managementof emergencyresponsedrills, in the hope of cultivating capability for rapid crisis

management,for deterrentto deteriorationof disasters,and for losscontrol via regulardrill, education,and training. Given increasingthreatof

cardiovascular diseaseson the health,in addition to arrangementfor emergentmedicalcareand rescue,AED (automateexternaldefibrillators)

havebeeninstalledin thesecurityroomsof theparentplantand thesecondplantin Taiwan,which will notify medicalpersonnelandemployeesof

safetyandhygiene office andsummonambulanceuponreceivingreporton occurrenceof emergentcasesby various units. AEDs will bechecked,

maintained,andmanagedby dispensary.



ƯOccupational Disaster (Disease)Statisticsand Prevention

In preventionand managementof occupationaldisasters,the Companyhasestablisheda mechanismon notification, investigation,analysis,and

statisticsof occupationaldisastersand accidents,requiring relatedunits and managerialoffice to write investigativereport within 14 daysafter

occurrenceof accidents,which would be reviewedby safetyand hygieneoffice for compilation into referencecasesand submittedto monthly

meetingof unit chiefsfor the knowledgeof attendees. To encouragediscoveryof abnormalitiesfor improvement,employeeswill be awardedfor

discoveringpotentialhazards(including falsealarms)in their works andoffering IE improvementsuggestions,accordingto "measuresgoverning

encouragementof proposalsfor work improvement.òColleaguesandcontractorscansuspendoperationsandreportto supervisorsfor assistancein

handlingor suggestingsolutionsthroughemployeeappealingchannelsif theyencounterhazardousfactorsin thework environment,andwill not be

subjectto punishment. Accordingto the staticsof occupationalinjuries of employeesof the Companyin 2023, therewereeighteencasesresulted

from unsafeact. Occupationalinjuries are expectedto eliminate through the occupationaland safety training, conformity of StandOperation

Procedure,andsupervision. In 2023, nooccupationaldiseasefor employeesandsuppliersoccurred.
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Ư Contractor Occupational Safetyand Health Participation, Consultation,and Communication

The Companyregularlyconductseducationaltraining andagreementmeetingsfor contractorpersonnel,supervisors,andsafetyinspectors. These

sessionscoverthework environment,potentialhazards,andthesafetyandhealthmeasuresthatshouldbetakenduringconstruction. Moreover,our

Companyhandlescontractorpersonnelandvehiclesiteaccessapplications,equipmentinspections,workplaceinspections,andregularassessments

of contractorsafetyandhealthperformance. In 2023, therewasoneoccupationalaccidentinvolving a contractor,categorizedasa safetyincident

relatedto exposureto high or low temperatures. To preventrecurrence,our CompanyhasrevisedtheñContractorSafety,Health,andEnvironmental

ManagementMeasuresò,enhancingtoolbox meetingswith contractorsto ensurethey fully understandchangesin the work environmentand

preventivemeasures. Our Companyalsostrengthensthepromotionof relevantlaws,safetyregulations,andcasestudiesto maintaina safeworking

environment.

Staffing of Physicians and Nurses Offering Labor Health Services and On-site Health Service Frequency in Taiwan Plant

Plant Number of Laborers Nurse Staffing Physician On-site Service Frequency

Main Plant 2,426 2 Full-time Nurses 6 Visits / Month

2nd Plant 444 1 Full-time Nurse 1 Visit / Month

Thenumberof laborerson thetableis in accordancewith thenumberreportedto OccupationalSafety And HealthAdministration,Ministry of Labor.



Plant Taiwan Plant FGS Plants in China Plants in Vietnam

Year 2023 2022 2023 2022 2023 2022 2023 2022

Number of fatalities

as a result of work-

related injury

Male 0 0 0 0 0 0 0 0

Female 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0

Rate of fatalities

as a result of work-

related injury

Male 0 0 0 0 0 0 0 0

Female 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0

Number of high 

consequence work-

related injuries 

(excluding fatalities)

Male 0 0 0 0 0 0 0 0

Female 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0

Rate of high 

consequence work-

related injuries 

(excluding fatalities)

Male 0 0 0 0 0 0 0 0

Female 0 0 0 0 0 0 0 0

Total 0 0 0 0 0 0 0 0

Number of recordable

work-related injuries

Male 7 7 1 1 1 2 1 0

Female 1 2 1 1 1 3 0 2

Total 8 9 2 2 2 5 1 2

Rate of recordable 

work-related injuries

Male 1.28 1.23 0.52 0.45 0.65 1.05 0.23 0

Female 0.18 0.35 0.52 0.45 0.65 1.57 0 0.70

Total 1.46 1.58 1.04 0.90 1.29 2.62 0.23 0.70

Working hours 5,447,520 5,656,391 1,910,873 2,183,691 1,550,256 1,908,474 4,409,192 2,874,648

ü Rate of fatalities as a result of work-related injury = (Number of fatalities as a result of work-related injury /working hours)Ž106.

ü Rate of high-consequence work-related injuries (excluding fatalities) = Number of high consequence work related injuries (excluding fatalities)/ working hours Ž106. 

ü Rate of recordable work-related injuries = Number of recordable work-related injuries/ Number of hours worked Ž106.

ü High-consequence work-related injuries refers that work-related injury results in an injury from which the worker cannot, does not, or is not expected to recover fully to pre-

injury health status within six months.
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Occupational DisasterStatistics(excluding traffic accidents)of five plants and gasstationsover past two years



Plant Training  Type Main Training Course Target Groups
Training Hours / 

Participants

Taiwan

Safety and 

Health

Safety and health education and training (including the use of 

protective equipment)
All employees

540 hours/6,148 participants
Hazardous chemical substance labels and general knowledge 

training
Chemical substance operation departments

Environmental 

Protection

Operation personnel environmental protection training All employees

472 hours/7,000participants
Chemical substance (including wastewater) leakage and 

handling training

Public works department, chemical substance 

operation departments

Air pollution, water pollution, waste and toxic operations 

training

All environmental protection operation 

departments

Fire-fighting
Firefighting education and training (including the use of 

protective equipment)
All employees 193 hours/4,825 participants

FGS

Safety and 

Health
General training on Hazardous Substances All employees 7 hours/3,258 participants

Environmental 

Protection

Response on oil leakage and emergency prevention All employees

6 hours/3,174participants

Drills on response to water leakage, air and land pollution All employees

Fire-fighting Emergency drill on earthquake and fire fighting All employees 8 hours/3,172 participants

Zhong-Shan

Safety and 

Health

Hazardous chemical substance labels and general knowledge 

training
Chemical substance operation departments113 hours/226 participants

Environmental 

Protection
Drills on response to chemicals (including wastewater) leakage

Public works department, chemical substance 

operation departments
136 hours/34participants

Fire-fighting Drills on fire-fighting All employees 1,060hours/530 participants
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Ġ Training on Environment, Safetyand Hygiene

Dueto theneedof relatedcertificatesfor someoperations,thesafetyandhygienedepartmenthasformulated"annualeducationandtrainingcourses

andschedulefor safetyandhygiene"andrequiredrelatedunits to put forth trainingplan for safety,hygiene,andenvironmentalprotectionfor next

year every year, accordingto the Company's"measuresgoverningeducationand training" and actualneeds. The planswill be keyed into the

Company'scomputerizedmanagementsystemfor educationandtraining, asguidancefor the implementationandcontrol of variousunits' annual

educationandtrainingonsafety/hygiene/environmentalprotection/fire-fighting.
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Plant Training  Type Main Training Course Target Groups
Training Hours / 

Participants

Chang-Shu

Safety and 

Health

Trainingsonsafeproductionregulations All employees

155 hours/237 participantsTrainingsonpreventionof occupationaldiseases All employees

Environmental 

Protection

GeneralTrainingonEnvironmentalProtectionLaw All employees

Hazardouschemical substancelabels and generalknowledge

training
Chemical substance operation departments12 hours/125 participants

Drill onpreventionof air, water,andwastepollution
All environmental protection operation 

departments
24hours/76participants

Fire-fighting Drills onemergencyandfire-fighting All employees 237

Long-an

Safety and 

Health

Safetyand healtheducationand training (including the useof

protectiveequipment)
All employees 412 hours/206participants

Hazardouschemical substancelabels and generalknowledge

training
Chemical substance operation departments307hours/307 participants

EHStrainingsonTeam1,2,3,4,5,6 All employees
9,088hours/1,136

participants

Environmental 

Protection

Drills onresponseto chemicals(includingwastewater)leakage
Public works department, chemical substance 

operation departments
627hours/209participants

Drill on prevention of air, water, and waste pollution and

hazardouschemicals

All environmental protection operation 

departments
255hours//255participants

Fire-fighting Drills onemergencyandfire-fighting All employees
8,624hours/1,078 

participants

Dong-nai

Safety and 

Health

Safety and health education and training (including the use of 

protective equipment)
All employees 580hours/290participants

Hazardous chemical substance labels and general knowledge 

training
Chemical substance operation departments381hours/127participants

EHS trainings on Team 1,2,3,4,5,6 All employees 6,632hours/826participants

Environmental 

Protection

Drills on response to chemicals (including wastewater) leakage
Public works department, chemical substance 

operation departments
486 hours/162 participants

Drill on prevention of air, water, and waste pollution and 

hazardous chemicals

All environmental protection operation 

departments
270hours/90 participants

Fire-fighting Drills on emergency and fire-fighting All employees 6,440hours/805participants



No. Type of Donation Number of Events

1 Temple and festival activities in neighboring communities 17

2 Consultation for the neighborhood volunteer civil defense force 3

3 Welfare activities and celebrations organized by the Longevity Club of the Development Associations in the neighboring communities 9

4 Activities organized by community vulnerable group foundations 5

5 Donations to charities and events of neighboring schools and organizations 12

6 Sponsoring other environmental protection activities and events in neighboring communities 1

Total number of sponsoring events and donations made in 2023 47

Investment in Community Relations in 2023 was NT$ 560,000

Guidedby thefounderôsteachings,of ñBeindustrious,honestyandupright,òthe Companystrivesto realizethe managementphilosophy,ñHarmony,

innovation,service,andcontribution,òfulfilling its corporatesocial responsibilityandgiving back to the community/societyby maintaininga good

public imageandcorporatereputation.

ƯMeasures

1) Education

The CompanyhasoperatedFormosaTaffetaKindergartenfor 43 years,which bringsconvenience,emotionalsecurityandbenefitsto parents.

Besidesemployeesôchildren,childrenliving in theneighborhoodalsobenefitfrom this measures; 53childrenattendedthekindergartenin 2023.

2) Environmental Protection

Since2005, FTC hasadopted9.5 km of theroadin thesurroundingvicinity for cleanupactivitieseveryFridayto establishgoodneighboringties

with thecommunityandensurethecleanlinessof thecommunityby reducingtheamountof dustandthespreadof particulates; which annually

took 8,112 hours(threehoursper weekof two employeesfrom eachunit.) Accordingto theñDisposalDirectionson Reviewof Air Pollutant

EmissionIncreaseoffset for DevelopmentActivities by the EPA, ExecutiveYuan,òpromulgatedon July 28th 2009, the amountof the annual

reducedparticulateanddustis 13.634tons.

TheCompanyannuallyadopts0.6544hectaresof barelandssinceSeptember,2010to give backto societythroughafforestation,beautification

of thecommunityenvironment,reductionof duston thebarelands,andmaximizationof benefitsof theafforestation.

3) Giving back to local communities
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4.6 Society Engagement



Cooperative 

Partners
Project

Number of 

Participants
Period

Department of 

Applied 

Chemistry, 

Chaoyang

University of 

Technology

Analysis on the adhesionon the fabrics and costing surface(or membrane)of traditional fixing agentwith

BisphenolS andenvironmentalfixing agent
20 2023-2024

Developmentandapplicationof replacingsilvercatalystwith tin palladiumcatalyst. 25 2021~2022

ReplacingSilver Activator with Sn-Pd Colloidal dispersionin ChemicalPlatingCoppersolutionanddevelopinga

newreducingagentin placeof Formaldehyde
30 2021~2022

Taiwan Textile 

Research 

Institute

Inspection evaluationtechniques on functional and protection fabrics 35 2022-2023

Testinganddevelopmentof functionalfabricsandprotectivefabrics 50 2014~2022
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ƯExternal Industry, Academic,and ResearchCooperationProjects

We engagein joint planningwith someacademicinstitutionsandindustrialassociationsto enhanceour levelsof techniques,productioncapacity,

andmanagement,strengthenour innovationcapability,develophigh value-addedproductswith marketpotential(or state-of-the-art products),and

promotethegrowthof strategicbusinesses. Thefollowing is thestatusof cooperation.
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GRI Index

Statementof use: FTCôs2023SustainabilityReportcomplieswith therequirementsof newGRI Standards. Thescopeof dataandinformationdisclosedis January1 to December31, 2023.

GRI 1 UsedVersion: GRI 1: Foundation2021

ApplicableGRI SectorStandard(s): None

GRI Standard Disclosure Correspondent Chapter Note

GRI 2: GeneralDisclosures2021

The organization and its reporting practices

2-1 Organizational details
About thisReport

1.1About theCompany

2-2
Entities included in the organizationôs 

sustainability reporting
About thisReport

2-3 Reporting period, frequency and contact point About thisReport

2-4 Restatements of information 3.3 WaterResourceManagement WaterWithdrawalin TaiwanPlantin 2022

2-5 External assurance
About thisReport

VerificationStatement

Activities and workers

2-6
Activities, value chain and other business

relationships

1.1About theCompany

2.6 SupplyChainManagement

2-7 Employees 4.2 Workforce Structure

2-8 Workerswhoarenotemployees 4.2 Workforce Structure

Governance

2-9 Governancestructureandcomposition 2-1 CorporateGovernance

2-10
Nomination and selection of the highest

governancebody
2-1 CorporateGovernance

2-11 Chairof thehighestgovernancebody 2-1 CorporateGovernance



GRI Standard Disclosure Correspondent Chapter Note

2-12 Role of the highest governance body in overseeing the management of impacts 2-1 CorporateGovernance

2-13 Delegationof responsibilityfor managingimpacts 2-1 CorporateGovernance

2-14 Roleof thehighestgovernancebodyin sustainabilityreporting 2.2 Promotionof CorporateSustainableDevelopment

2-15 Conflictsof interest 2-1 CorporateGovernance

2-16 Communicationof critical concerns 2-1 CorporateGovernance

2-17 Collectiveknowledgeof thehighestgovernancebody 2-1 CorporateGovernance

2-18 Evaluationof theperformanceof thehighestgovernancebody 2-1 CorporateGovernance

2-19 Remunerationpolicies 2-1 CorporateGovernance

2-20 Processto determineremuneration 2-1 CorporateGovernance

2-21 Annualtotalcompensationratio 4.3 EmployeesôRemunerationandBenefits

Strategy, policies and practices 

2-22 Statementonsustainabledevelopmentstrategy Presidentôs Message

2-23 Policycommitments
2.3 BusinessEthical

4.1 HumanRightsProtection

2-24 Embeddingpolicy commitments 2.3 BusinessEthical

2-25 Processesto remediatenegativeimpacts

2-4  RiskManagement

3.1 Air PollutantControl

3.2 ClimateChangeResponse

3.3 WaterResourceManagement

3.4 EnergyManagement

3.6 Cultivationof GreenSustainability

4.1 HumanRightsProtection

4.5 OccupationalHealthandSafety

2-26 Mechanismsfor seekingadviceandraisingconcerns 2-4 Risk Management

2-27 Compliancewith lawsandregulations 2-4 Risk Management

2-28 Membershipassociations 1.1About theCompany



GRI Standard Disclosure Correspondent Chapter Note

Stakeholder engagement 

2-29 Approachto stakeholderengagement 1.2 StakeholdersEngagement

2-30 Collectivebargainingagreements -

TheCompanyhasnotenteredintoagroup

agreementbutstill takesintoaccountthe

opinionsofunionsandlabormanagement

meetingsduringimplementation.

GRI 3: Material Topic 2021

3-1 Processto determinematerialtopics 1.3 Identificationof MaterialTopics

3-2 List of materialtopics 1.3 Identificationof MaterialTopics

Material Topic: BusinessPerformance

3-3 Managementof materialtopics
1.3 Identificationof MaterialTopics

2.5 BusinessPerformance

201-1 Directeconomicvaluegeneratedanddistributed 2.5 BusinessPerformance

Material Topic: Water ResourceManagement

3-3 Managementof materialtopics
1.3 Identificationof MaterialTopics

3.3 WaterResourceManagement

303-1 Interactionswith waterasasharedresource 3.3 WaterResourceManagement

303-2 Managementof waterdischarge-relatedimpacts 3.3 WaterResourceManagement

303-3 Waterwithdrawal 3.3 WaterResourceManagement

Material Topic: Information Security and Customer Privacy

3-3 Managementof materialtopics
1.3 Identificationof MaterialTopics

2-4 RiskManagement

418-1
Substantiatedcomplaintsconcerningbreachesof customerprivacy and losses

of customerdata

2-4  RiskManagement

2.5 BusinessPerformance



GRI Standard Disclosure Correspondent Chapter Note

Material Topic: Air Pollutant Control

3-3 Managementof materialtopics
1.3 Identification of Material Topics 

3.1 Air Pollutant Control

305-7
Nitrogen oxides (NOx), sulfur oxides (SOx), and 

other significant air emissions
3.1 Air Pollutant Control

Material Topic: Climate Change Response

3-3 Managementof materialtopics
1.3 Identification of Material Topics 

3.2 Climate Change Response

201-2
Financial implications and other risks and 

opportunities due to climate change

3.2 Climate Change Response

3.4 Energy Management

305-1 Direct (Scope1) GHGemissions 3.2 ClimateChangeResponse

305-2 Energyindirect(Scope2) GHGemissions 3.2 ClimateChangeResponse

305-3 Otherindirect(Scope3) GHGemissions 3.2 ClimateChangeResponse

305-4 GHGemissionsintensity 3.2 ClimateChangeResponse

305-5 Reductionof GHGemissions 3.2 ClimateChangeResponse

Material Topic: Energy Management

3-3 Managementof materialtopics
1.3 Identification of Material Topics 

3.4 Energy Management

302-1 Energyconsumptionwithin theorganization 3.4 Energy Management

302-3 Energyintensity 3.4 Energy Management

302-4 Reductionof energyconsumption 3.4 Energy Management



GRI Standard Disclosure Correspondent Chapter Note

Material Topic: OccupationalSafetyand Health

3-3 Managementof materialtopics
1.3 Identification of Material Topics 

4.5 Occupational Health and Safety

403-1
Occupational health and safety management

system
4.5 Occupational Health and Safety

403-2
Hazard identification, risk assessment, and

incidentinvestigation
4.5 Occupational Health and Safety

403-3 Occupationalhealthservices 4.5 Occupational Health and Safety

403-4
Workerparticipation,consultation,andcommunicationon

occupationalhealthandsafety
4.5 Occupational Health and Safety

403-5 Workertrainingonoccupationalhealthandsafety 4.5 Occupational Health and Safety

403-6 Promotionof workerhealth 4.5 Occupational Health and Safety

403-7

Preventionand mitigation of occupationalhealth

and safety impacts directly linked by business

relationships

4.5 Occupational Health and Safety

403-8
Workers coveredby an occupationalhealth and

safetymanagementsystem
4.5 Occupational Health and Safety

403-10 Work-relatedill health 4.5 Occupational Health and Safety

Material Topic: Hazardous Chemicals Substances Management

3-3 Managementof materialtopics
1.3 Identification of Material Topics 

3.6 Cultivation of Green Sustainability



SASB Index

Theme Indicator Disclosure Item Type Chapter/Note

Management of 

Chemicals in 

Products

CG-AA-250a.1
Discussion of processes to maintain compliance with restricted 

substances regulations
Quantitative 3.6 Cultivation of Green Sustainability

CG-AA-250a.2
Discussion of processes to assess and manage risks and/or hazards 

associated with chemicals in products

Discussion and 

analysis
3.6 Cultivation of Green Sustainability

Environmental 

Impacts in the 

Supply Chain

CG-AA-430a.1

Percentage of  Tier 1 supplier facilities and supplier facilities beyond 

Tier 1 in compliance with wastewater discharge permits and/or 

contractual agreements

Quantitative
2.6 SupplyChainManagement

3.3 WaterResourceManagement

CG-AA-430a.2

Percentage of  Tier 1 supplier facilities and supplier facilities beyond 

Tier 1 that have completed the Sustainable Apparel Coalitionôs Higg

Facility Environmental Module (Higg FEM) assessment or an 

equivalent environmental data assessment

Quantitative
2.6 SupplyChainManagement

3.3 WaterResourceManagement

Labor Conditions 

in the Supply 

Chain

CG-AA-430b.1

Percentage of  Tier 1 supplier facilities and supplier facilities beyond 

Tier1 that have been audited to a labor code of conduct, (3) percentage 

of total audits conducted by a third-party auditor

Quantitative 2.6 SupplyChainManagement

CG-AA-430b.2
Priority non-conformance rate and associated corrective action rate for 

suppliersô labor code of conduct audits
Quantitative 2.6 SupplyChainManagement

CG-AA-430b.3
Description of the greatest labor and  environmental, health, and safety 

risks in the supply chain

Discussion and

analysis
2.6 SupplyChainManagement

Raw Materials 

Sourcing

CG-AA-440a.1
Descriptionof environmentalandsocial risksassociatedwith sourcing

priority raw materials

Discussion and

analysis
2.6 SupplyChainManagement

CG-AA-440a.2

Percentageof rawmaterialsthird-partycertified

to anenvironmentaland/orsocialsustainability

standard

Quantitative
2.6 SupplyChainManagement

3.6 Cultivation of Green Sustainability

Activity metrics CG-AA-000.A Numberof (1) Tier 1 suppliersand(2) suppliersbeyondTier 1 Quantitative
2.6 SupplyChainManagement

3.6 Cultivation of Green Sustainability



Climate-Related Information of TWSE/TPEx Listed Company

Item Description

Describe the board of directors' and management's oversight and governance 

of climate-related risks and opportunities

The Board of Directors is the highest unit for making decisions on climate change risks and

opportunitiesand monitoring the performance. In May, 2022, the BoD approved to set up the

ñSustainableDevelopmentCommittee,òin charge of reviewing sustainabledevelopmentpolicies,

strategies,and managementdirectivesandsupervisingthe implementationof sustainabledevelopment

relatedaffairs and plans. To promoteand foster the corporatesustainabledevelopmentvision of the

Company,theCompanysetup theñSustainabilityCommitteeòThePresidentservesasthechairmanof

theCommittee; thevice chairmanof theCommitteewasheldby vice presidentsof eachdepartment. A

meetingis held on a monthly basis,and the headof eachgrouphasto report to the performanceand

progressof eachproject. For the detailedinformation,pleaserefer to Chapter3.2 and theCompanyôs

2023TCFD Report.

Describe how the identified climate risks and opportunities affect the 

business, strategy, and finances of the business (short, medium, and long 

term). The Companyregularlymonitorschangesin relevantregulationsand policies,collects,analyzes,and

summarizesinformationon climatechangeandenergyrisks andopportunities. We usethe ISO 14001

risk assessmentproceduresto evaluate climate change risks and opportunities. For the detailed

informationregardingtheshort,medium,andlong financial impact,pleaserefer to Chapter3.2 andthe

Companyôs2023TCFD Report.

Describe the financial impact of extreme weather events and transformative 

actions.

Describe how climate risk identification, assessment, and management 

processes are integrated into the overall risk management system.

If scenario analysis is used to assess resilience to climate change risks, the 

scenarios, parameters, assumptions, analysis factors and major financial 

impacts used should be described. With referenceto TCFD recommendation,the Companyemploysdifferent climate-relatedscenariosto

analyzethe possiblefinancial impactsunderdifferent scenarios. For the detailedinformation, please

referto Chapter3.2 andtheCompanyôs2023TCFD Report.If there is a transition plan for managing climate-related risks, describe the 

content of the plan, and the indicators and targets used to identify and 

manage physical risks and transition risks.

If internal carbon pricing is used as a planning tool, the basis for setting the 

price should be stated.

Regardingthe internal carbonpricing and the achievementprogresson climate-relatedtarget,please

referto Chapter3.2 andtheCompanyôs2023TCFD Report.

If climate-related targets have been set, the activities covered, the scope of 

greenhouse gas emissions, the planning horizon, and the progress achieved 

each year should be specified. If carbon credits or renewable energy 

certificates (RECs) are used to achieve relevant targets, the source and 

quantity of carbon credits or RECs to be offset should be specified.



The Situation of GHG emissions Inventory 

and Verification in Recent Two Years 

Year Scope of data coverage

Scope 1 Scope 2

Assurance 

agency
DescriptionAmount of 

Emissions 

(tCO2e/million)

Emission intensity

(tCO2e/million)

Amount of 

Emissions 

(tCO2e/million)

Emission intensity

(tCO2e/million)

2023
Parent Company,

Formosa Development Co., Ltd.
78,689.0 3.57 83,080.0 3.77

SGS Taiwan 

Ltd.

Please Refer to 

theAppendix
2022

Parent Company, 

Formosa Development Co., Ltd.
192,398.0 7.35 88,692.0 3.39

Formosa Taffeta (Zhong Shan) Co, Ltd. 15,889.6 7.93 22,968.3 11.46

Formosa Taffeta (Changshu) Co., Ltd. 2,620.2 2.16 26,639.6 21.92

Formosa Taffeta Vietnam Co., Ltd. 49,019.7 19.17 27,060.3 10.58

Formosa Taffeta (Dong Nai) Co., Ltd. 7,707.3 1.80 98,640.3 23.02

ü The data in the table above is verified by SGS Taiwan Ltd.  

ü The GHG emissions of overseas plants are scheduled to be verified by the third party by the end of  Sep, 2024.

ü Emission intensity = emissions (tCO2e) of the plant/NT$ million of the plant.

ü Regarding the target, strategy, and specific action of GHG emissions, please refer to the Chapter 3.2 and the Companyôs 2023 TCFD Report.



Verification Statement of GHG emissions in 2023 and 2022 of Taiwan Plant

Ƹ Verification Statement of GHG emissions in 2023 of Taiwan Plant Ƹ Verification Statement of GHG emissions in 2022 of Taiwan Plant



Ƹ Verification Statement of GHG emissions in 2022 of Overseas Plants (1/2)

Verification Statement of GHG emissions in 2022 of Overseas Plants

Ƹ Verification Statement of GHG emissions in 2022 of Overseas Plants (2/2)



SGS Assurance Statement


